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COMPARATIVE  ANALYSES  OF  ENLISTED  JOB  SATISFACTION 
AS  MEASURED  BY  THE  OCCUPATIONAL  ATTITUDE  INVENTORY 


I.  INTRODUCTION 

Previous  reports  (Gould,  1976,  Tuttle,  Gould,  & Hazel,  1975)  have  described  the  initial  development 
of  the  Air  Force  Occupational  Attitude  Inventory  (OAI)  and  its  subsequent  revision.  The  purpose  of  the 
present  report  is  to  describe  the  results  of  administering  the  revised  OAI  to  7,567  airmen  worldwide.  These 
data  are  made  available  to  allow  users  to  compare  their  results  against  the  attitudes  of  a broad  sample  of  Air 
Force  personnel.  In  addition,  future  research  by  the  Air  Force  Human  Resources  Laboratory  (AFHRL) 
using  the  OAI  will  be  compared  against  these  initial  data.  A third  purpose  is  to  examine  differences  in 
attitudes  of  airmen  at  different  times  in  their  career;  the  eventual  goal  is  to  identify  Air  Force-related 
factors  that  influence  reenlistment  decisions. 

Revised  versions  of  the  OAI  are  being  used  by  various  organizations  such  as  the  Leadership  and 
Management  Development  Center  (LMDC)  at  Maxwell  AFB  and  the  Army  Military  Personnel  Center.  The 
need  for  this  type  of  instrument  with  accompanying  means  is  widespread  throughout  the  Air  Force. 
Commanders  have  become  aware  of  the  possibilities  for  improvement  of  morale  and  productivity  with  the 
assistance  of  a survey  instrument.  Unfortunately  they  have  had  only  limited  Air  Force  data  for  comparison 
with  their  local  findings.  Although  the  information  reported  does  not  reveal  career-ladder-specific  data,  it 
does  present  the  results  by  yeargroups.  This  breakdown  is  often  more  useful  than  are  the  combined  Air 
Force  means.  Future  Air  Force-wide  administrations  of  the  OAI  will  provide  more  detailed  information 
such  as  career-ladder-specific  results. 

Although  recent  efforts  have  been  directed  toward  on  a logical  reduction  of  the  number  of  items  in 
the  OAI,  it  appears  that  the  optimal  length  may  have  already  been  obtained.  This  fact  is  mentioned  in  a 
prior  report  (Tuttle  et  al.,  1975)  where  it  is  pointed  out  that  the  wide  diversity  of  Air  Force  jobs  precludes 
limiting  the  OAI  to  a smaller  group  of  items.  In  fact,  a recent  study  (Pritchard  & Shaw,  1978)  found  that 
the  OAI  had  the  broadest  coverage  of  intrinsic  satisfaction  reward  areas  of  18  major  job  satisfaction 
measures.  Some  users,  however,  have  found  it  beneficial  to  employ  shortened  versions  of  the  OAI  to 
investigate  specific  problem  areas  such  as  communication  or  supervision.  This  is  a particularly  useful 
approach  in  the  case  of  LMDC,  where  the  intervention  period  is  necessarily  short. 

Previous  reviews  (Brayfield  & Crockett,  1955;  Herzberg,  Mausner,  Peterson, & Capwell,  1957;Porter 
& Steers,  1973;  Vroom  1964)  have  pointed  out  a consistent  and  negative  relationship  existing  between 
turnover  and  job  satisfaction.  The  OAI  will  be  used  to  establish  the  reliability  of  this  relationship  in  the  Air 
Force.  Of  particular  importance  is  the  discovery  of  whether  or  not  the  relationship  is  causal.  If  so,  the 
multidimension  approach  used  in  developing  the  OAI  may  lead  to  the  root  causes  of  turnover  in  the  Air 
Force. 


II.  QUESTIONNAIRE  CHARACTERISTICS 

The  OAI  has  been  described  in  detail  in  previous  technical  reports  (Gould,  1976, 1978;  Tuttle  et  al., 
1975).  It  is  divided  into  three  sections.  Section  I,  General  Information,  consists  of  51  queries  concerning 
demographic/biographical  background  and  attitudinal  information.  Section  II,  Occupational  Attitude 
Information,  consists  of  200  statements  concerning  aspects  of  the  job.  The  attitudes  of  the  incumbent 
toward  these  aspects  are  indicated  on  a 9-point  linear  scale  ranging  from  (1)  extremely  dissatisfied  to  (9) 
extremely  satisfied.  Items  191  through  200  in  this  section  pertain  to  aspects  of  a supervisor’s  work  and  are 
only  completed  by  airmen  who  supervise  other  people  as  part  of  their  job.  Section  III,  Importance  of  Job 
Aspects  to  Career  Decisions,  contains  the  35  factors  of  the  OAI.  These  factors  are  rated  on  a 9-point  scale, 
ranging  from  (1)  not  important  to  (9)  extremely  important.  At  the  end  of  Section  III,  space  is  provided  for 
the  airmen  to  write  in  additional  positive  or  negative  comments  concerning  their  service  in  the  Air  Force. 


PRECEDING  PAOK  hi.Any 


III.  SAMPLE  CHARACTERISTICS 

In  1975  the  OAI  was  mailed  to  10,000  Ait  Force  enlisted  personnel  performing  in  till  AFSC. 
Two-thirds  of  those  sampled  were  first-term  airmen.  The  sample  was  stratified  in  this  manner  to  provide  a 
large  sample  of  first-termers  at  the  time  of  the  follow-up  research  a few  years  later.  Although  the  return  rate 
of  questionnaires  of  this  type  has  often  dropped  to  about  50%,  7,567  (75.7%)  usable  OAI  questionnaires 
were  completed  and  returned.  Table  1 shows  the  distribution  of  the  returns  by  yeargroup  based  on  total 
active  Federal  military  service  (TAFMS).  Groups  2 throng))  5 ( 1 to  48  months  service)  were  labeled 
“first-termers”;  the  N for  first-termers  was  5,005  or  66.1%  of  the  sample.  Groups  6 and  7 (more  than  48 
months  service)  were  labeled  “careerists”;  the  N for  careerists  was  2,478  or  33.7%  of  the  sample.  Table  2 
shows  the  distribution  of  the  returns  by  sex,  marital  status,  and  education  level.  The  sample  was 
predominantly  male;  only  9.5%  of  first-termers  and  1.8%  of  the  careerists  were  female.  More  than  half  of 
the  first-termers  were  single,  while  85.3%  of  the  careerists  were  married.  The  education  levels  showed  slight 
differences  between  first -termers  and  careerists.  Of  the  total  sample,  94.9%  had  a high  school  education  or 
higher.  Only  3.3%  of  the  total  sample  had  a 4-year  college  degree  or  higher. 

Table  l.  Distribution  of  Returns  by  Yeargroup 


Yeargroup 

N 

Sample 

%b 

1 Total  Sample 

7,5673 

2 1 12  Months 

702 

9.3 

3 13  24  Months 

1,585 

20.9 

4 25-36  Months 

1,519 

20.1 

5 37  - 48  Months 

1,199 

15.8 

6 49  96  Montits 

880 

11.6 

7 More  than  96  Months 

1 ,598 

21.1 

aThe  total  sample  N does  not  equal  the  sum  of  the 
subgroup  Ns  due  to  respondents’  errors  in  completing  the 
questionnaires. 

hTllc  total  sample  percent  does  not  add  to  100%  due  to 
rounding  error. 


Table  2.  Distribution  of  Returns  by  Sex,  Marital  Status, 
and  Education  Level3 


Back  (round 
Characteristic 

First 

Termer 

N % 

Careerist 

N % 

Total 

Sampl« 

N 

% 

Sex 

Male 

4.350 

90.5 

2,433 

98.2 

7.040 

93.0 

Female 

475 

9.5 

45 

1.8 

527 

7.0 

Marital  Status 

Single 

2.519 

51.2 

208 

8.4 

2,767 

36.6 

Married 

2 229 

45.3 

2.112 

85.3 

4,452 

59.0 

Widowed 

4 

0.1 

6 

0.2 

10 

0.1 

Separated/  Divorced 

169 

3.4 

151 

6.1 

322 

4.3 

Education  Level 

Did  Not  Finish 

High  School 

239 

4.8 

143 

5.8 

387 

5.1 

High  School 

2.770 

55.6 

1,208 

49.0 

4.036 

53.6 

Some  College 

1.805 

36.2 

1,045 

42.4 

2,868 

38.1 

4-Year  College  Degree 

103 

2.0 

44 

1.8 

147 

2.0 

Some  Graduate  Training 

68 

1.4 

27 

1.1 

96 

1.3 

'The  total  sample  N does  not  equal  the  sum  of  the  subgroup  Ns  due  to  respondents'  errors  in 
eompleting  the  questionnaires. 


t’  fhc  percentages  do  not  alw  ay  s add  to  I (MV”  due  to  rounding  error 
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In  t capons.'  to  the  question  “It  you  could  immediately  cross-train  to  another  AI  SC'.  would  you 
cross-tiam?"  55.3‘e  of  the  first-termers  and  o4  4 'i  ol  the  careerist  replied  “yes.”  Table  4 contains  the 
responses  to  the" question  “If  separated  front  the  Ait  T'orce  today  . could  you  obtain  a civilian  job  which  has 
equal  or  better  pay  and  is  at  least  as  desirable  as  your  current  job;"  Of  the  total  sample.  74.0';  replied 
"uncertain,  ptobably  yes"  01  "yes."  While  44. 4‘"  ol  the  first-termers  replied  "ves."  only  44. l'T  ot  the 
careerists  replied  “ves  " The  computed  chi-squ.ne  foi  these  responses  was  significant  at  the  .001  level.  When 
asked  if  they  plan  to  leenlist.  5S  tv';  of  the  tirst-tenneis  said  they  piohably  will  not  or  definitely  will  not 
reenhst  at  the  end  ot  then  cm  tent  enlistment,  only  14  4 ; of  the  eaieensts  responded  in  eitliei  of  these  two 
categories. 


I'jblc  >'  Distribution  of  Responses  to  Civilian/Military  Pay  Comparison 


Fin! 
Tar  mar 

CirNrht 

Total 

Sample 

Rtiponu  Category 

N 

% 

N 

** 

N 

% 

No 

404 

SI 

4 T> 

I24> 

7 25 

°.t’ 

I'licertam,  Probably  No 

14.x 

405 

20.4 

1 ,24l> 

It’ .4 

I'neeiiatn.  Probably  4 es 

1 .t’4 1 

44.1 

84 1 

33.t> 

7.51 1 

44 .4 

Yes 

2.71V’ 

44.4 

SIS 

44 1 

4.0(’ 5 

40.0 

Table  4 shows  the  distribution 

of  response 

s to 

altitudinal 

questions 

about  the  jobs  airmen 

currently  peiformiug.  Only  Si  te  ; of  the  fiist  termeis  found  then  job  to  be  fairly  interesting  to  extiemely 
interesting,  but  70. ’>  : of  the  careerists  uted  then  |obs  in  the  same  categories.  Seveial  explanations  might  be 
offered  for  this  result  (ai  a target  peicentage  of  those  who  do  not  find  their  jobs  interesting  get  out  of  the 

Ait  Force.  ( hi  jobs  become  mote  interesting  as  the  number  of  v ears  tit  service  increases,  (c)  the  process  of  , 

cognitive  dissonance  occuis  aftei  an  airmail  decides  to  t ecu  list . causing  eaieensts  to  perceive  then  jobs  as 

interesting,  ot  jdl  .lumen  get  a bioadet  perspective  of  the  types  of  jobs  available  and  revise  the  placement  of 

then  job  on  then  internal  interest  scales.  Of  the  first -teuneis.  My  reported  that  then  tobs  utilize  then 

talents  and  training  fairly  well  or  bet  let.  while  'S  ,v . ot  the  eaieensts  said  the  same.  In  response  to  the 

question  "In  geneial.  how  satisfied  ate  you  vvitltyoui  present  job’"  4 1 .(v  . of  the  fust-termers  and  41  .(>  . of 

the  careerists  said  they  were  slightly  to  extremely  dissatisfied  This  question  is  job  specific  and  does  not 

reveal  how  satisfied  they  are  with  the  Aii  I mice  itself.  The  computed  chi-square  lot  all  three  of  these  items 

was  significant  at  the  .001  level. 

Several  questions  were  asked  concerning  parents'  and  spouse’s  oi  tiancojeVs  attitudes  tow  aid  the 
military  as  shown  in  Table  4 Hie  strong  influence  ot  spouses  and  tianceje is  is  indicated  In  the  response  of 
72. 2‘T  v’t  the  first-termers  and  SI  T . of  the  careerists  that  spouses  and  liancefeis  had  consnleiable  to 
extremely  important  influence  on  their  c.ueei  decisions.  Only  >7.7‘«-  of  the  first  teuneis'  sj'ouses  and 
tiancefeVs  were  perceived  as  (’leased  oi  extiemely  pleased  with  a militaiy  c.ueei  llowevei  S4  of  the 
careerists'  spouses  oi  liancefeis  were  perceived  as  pleased  or  extiemely  pleased  with  a militaiv  c.ueei 
Parents’  attitudes  were  not  reported  to  be  veiv  mipoitaut  in  deciding  on  a militaiy  c.ueei  Only  74. S and 
1 0. 7‘T  of  the  first -termers  and  eaieensts.  respectively,  i.ited  then  parents’  attitudes  as  eonsideiahlv 
important  or  extiemely  unpoitant  in  making  c.ueei  decisions,  llowevei.  S7  4'  and  St’.'  of  the  liist 
tenners  and  careerists,  respectively,  petceive  then  parents’  attitude  tow  aid  a military  c.ueei  as  pleased  oi 
extremely  pleased 

The  airmen  also  indicated  then  family 's  attitude  tow.ud  five  facets  of  Aii  To  ice  benefits  as  shown  in 
Table  o In  general,  the  responses  of  the  liist  teuneis  agreed  with  those  of  the  eaieensts  The  careerists 
expressed  significantly  fp^.OOH  mote  family  dissatisfaction  than  the  liist  teuneis  on  two  of  the  asjvcts 
medical  care,  and  commissary  and  H\.  The  liist  termers  expressed  significantly  more  (p<.00ll  family 
dissatisfaction  with  recieation.il  facilities.  There  were  no  significant  differences  between  family  attitudes  ot 
first  termers  and  careerists  on  the  other  two  aspects  of  benefits  Overall  the  peiceived  satisfaction  was  high, 
from  to  ”v7';  of  the  total  sample  reported  that  then  families  were  pleased  or  extiemelv  pleased 

with  these  aspects 
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IdhU  4.  Distribution  of  Responses  to  Job  Attitude  Questions 


Job  Attribute 

Flnt 

Tirmer 

Careerist 

Total 

Sample 

N 

% 

N 

% 

N 

% 

1 Find  My  Job: 

Extremely  Dull 

539 

10.8 

130 

5.3 

679 

9.0 

Very  Dull 

29 1 

5.8 

73 

2.9 

371 

4.9 

Fairly  Dull 

,14b 

6.9 

120 

4.8 

474 

6.3 

So-So 

1,039 

20.8 

397 

16.1 

l .460 

|9.4 

Fairly  Interesting 

1 .430 

28.7 

712 

28.8 

2.163 

28.7 

Very  Interesting 

1.031 

20.7 

702 

28.4 

1 .743 

23.1 

Fxtrenielv  Interesting 

31 1 

6.2 

338 

13.7 

652 

8.(i 

My  Job  Utilizes  My  Talents  and  Training: 

Not  at  All 

490 

9.8 

118 

4.8 

617 

8.2 

Very  Little 

1 .283 

25.7 

420 

17.0 

1 .729 

22.9 

Fairly  Well 

1 .326 

26.6 

570 

23.0 

1.917 

25.4 

Quite  Well 

731 

14.7 

346 

14.0 

1 ,086 

14.4 

Very  Well 

778 

15.6 

568 

23.0 

1.355 

18.0 

Excellently 

239 

4.8 

295 

11.9 

538 

7.1 

Perfectly 

138 

2.8 

157 

6.3 

298 

3.9 

In  General,  How  Satisfied  Are  You  with  Your  Present  Job? 

Extremely  Dissatisfied 

584 

11.7 

179 

7.2 

773 

10.2 

Very  Dissatisfied 

443 

8.9 

163 

6.6 

620 

8.2 

Moderately  Dissatisfied 

533 

10.7 

218 

8.8 

764 

10.1 

Slightly  Dissatisfied 

516 

10.3 

209 

8.4 

734 

9.7 

Slightly  Satisfied 

510 

10.2 

224 

9.0 

746 

Q.g 

M ode  ra  t ely  Sa  t is  tied 

1.196 

23.9 

59| 

23.9 

1 .797 

23.8 

Very  Satisfied 

924 

18.5 

637 

25.7 

1 ,575 

20.9 

Extremely  Satisfied 

282 

5.7 

255 

10.3 

538 

7.1 

Table  .v  Distribution  of  Responses  to  Questions  About  Parents’  and 

Spouse’s  or 

FianeefeVs  Attitudes  Toward  (he  Military 

First 

Termeri 

Careerists 

Item 

N 

% 

N 

% 

How  important  an  influence  is  your  spouse’s  or  fianeefeVs 

attitude 

in  affecting  your  decision  concerning  a military  career? 

Slightly  Not  Important 

950 

27.8 

412 

18.9 

Considerably  Extremely  Important 

2.470 

72.2 

1 .969 

81.1 

Which  of  the  following  best  describes  your  spouse's  or  fiancefeVs 

attitudes  toward  a military  career  for  you? 

1 xtremelv  Displeased  Displ 

Oil  sod 

1.319 

42.3 

323 

15  1 

1 xtremely  Pleased  Pleased 

1.800 

57.7  1 

1.817 

84 .9 

How  important  an  influence  arc  your  parents’  attitudes  in  affecting 

your  decision  concerning  a military  career’ 

> 

Slightly  Not  Important 

3.417 

75.2 

1 .703 

83.3 

Considerably  Extremely  Important 

1.128 

24.8 

341 

16.7 

Which  of  the  following  best  describes  your  parents'  attitudes 

toward  a military  career  for  you? 

1 xtremely  Displeased  Displeased 

736 

17.7 

256 

13.3 

1 xtremely  Pleased  Pleased 

3.433 

82.3 

1.675 

86.7 

Table  6.  Distribution  of  Responses  to  Questions  About  Family's 
Attitude  Toward  Selected  Air  Force  Benefits 


First  ToUl 

* Ttrmw Car— rl»t  Sample 

Benefit  N % N % N 


Family's  Attitude  Toward: 

i .] 

Service  Member  and 
Dependent  Medical  Care 

Displeased- 
Extremely  Displeased 
Pleased— 

903 

23.2 

753 

33.1 

1,668 

26.8 

Extremely  Pleased 

Pay  and  Allowances 

2,991 

76.8 

1,519 

66.9 

4.564 

73.2 

i 

Displeased- 
Extremely  Displeased 

1.165 

29.0 

654 

28.6 

1.841 

28.9 

Pleased— 

Extremely  Pleased 

2,851 

71.0 

1,631 

71.4 

4,531 

71.1 

Commissary  and  BX 

Displeased 

Extremely  Displeased 

1,047 

30.0 

834 

36.6 

1,901 

30.4 

Pleased - 

Extremely  Pleased 

2,441 

70.0 

1,446 

63.4 

4,357 

69.6 

Recreational  Facilities 

Displeased- 
Extremely  Displeased 

1,158 

31.2 

519 

24.3 

1,698 

28.7 

Pleased- 

Extremely  Pleased 

2,549 

68.8 

1.615 

75.7 

4,212 

713 

Base  Support 
Organizations 

Displeased— 

Extremely  Displeased 

1,089 

31.8 

583 

29.0 

1.694 

30.8 

Pleased  - 

Extremely  Pleased 

2,336 

68.2 

1.428 

71.0 

3,804 

69.2 

— 

rv.  ITEM  CHARACTERISTICS 

Factor  analysis  of  the  200  items  in  the  OA1  resulted  in  35  factors.  The  development  of  these  factors 
will  be  discussed  in  Section  V.  The  means  and  standard  deviations  of  the  item  responses  are  contained  in 
Appendix  A.  The  15  items  with  the  highest  job  satisfaction  rating  means  were  contained  in  10  of  the 
factors  (Table  7).  These  mean  ratings  ranged  from  6.31  to  6.88  on  tire  9-point  scale.  The  item  with  the 
highest  satisfaction  rating.  6.88,  was  No.  198,  “the  chance  to  have  other  people  come  to  you  for 
information  and  advice";  this  item  is  contained  in  the  Supervision  factor.  Items  No.  61  and  65,  “the 
friendliness  of  your  co-workers"  and  “the  protection  provided  by  the  Air  Force  Life  Insurance  program," 
had  mean  ratings  of  6.73  and  6.71 , respectively;  these  items  were  contained  in  the  Opportunities  for  Social 
Contact  factor.  Item  No.  8,  “the  attention  given  to  safety  in  your  work  area,"  and  item  No.  40,  “the 
educational  opportunities  provided  by  the  surrounding  community,"  had  mean  ratings  of  6.68  and  6.42, 
respectively;  they  are  included  in  the  Unit  Safety  Program  factor.  Item  No.  158.  “the  opportunity  provided 
by  the  Air  Force  for  self-improvement  education,"  had  a mean  rating  of  6.60;  this  item  is  included  in  the 
Personal  Growth  and  Development  factor.  Items  18  and  22,  “the  chance  to  know  for  yourself  when  you  do 
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Table  7.  High  Satisfaction  Items  for  Total  Enlisted  Sample 


M**n 


198.  Tlie  Chance  to  Have  Other  People  Come  to  You  for  Information  and  Advice  6.88 

61.  Tire  Friendliness  of  Your  Co-Workers  6 73 

65.  The  Protection  Provided  by  the  Air  Force  Life  Insurance  Program  6.71 

8.  The  Attention  Given  to  Safety  in  Your  Work  Area  6.68 

1 58.  Tire  Opportunity  Provided  by  tire  Air  Force  for  Self-Improvement  Education  6.60 

22.  Tire  Chance  to  be  Responsible  for  Your  Own  Work  6.55 

110.  The  Amount  of  Leave  Time  You  are  Allowed  6.47 

68.  Your  Physical  Safety  on  the  Job  6.47 

25.  Your  Personal  Relationship  with  Your  Supervisor  6.43 

40.  Tire  Educational  Opportunities  Provided  by  the  Surrounding  Community  6.42 

157.  The  Technical  Competence  of  Your  Supervisor  6.38 

20.  The  Opportunity  to  Meet  New  People  6.37 

87.  The  Cleanliness  of  Your  Work  Environment  6.34 

76.  Adequacy  of  Lighting  in  the  Immediate  Work  Area  6.33 

18.  The  Chance  to  Know  for  Yourself  When  You  Do  a Good  Job  6.32 

1 16.  The  Importance  of  Your  Job  Performance  to  the  Welfare  of  Others  6.3 1 


a good  job"  and  “the  chance  to  be  responsible  for  your  own  work,"  had  mean  ratings  of  6.32  and  6.55; 
they  are  included  in  the  Independence  in  Work  Procedures  factor.  Item  No.  110.  “the  amount  of  leave  time 
you  are  allowed,"  received  a mean  rating  of  6.47;  it  is  contained  in  factor  33.  Leave  and  Time-Off  Policies. 
Three  of  the  high  satisfaction  items.  Nos.  68,  87,  and  76,  are  contained  in  factor  16,  Job  Hazards.  Item  No. 
25,  "your  personal  relationship  with  your  supervisor,”  and  item  No.  157,  “the  technical  competence  of 
your  supervisor."  received  mean  ratings  of  6.43  and  6.38,  respectively  , these  items  are  contained  in  the 
Managerial  and  Technical  Competence  of  Supervisors  factor.  Item  20.  “the  opportunity  to  meet  new 
people,"  had  a mean  rating  of  6.37;  it  is  contained  in  the  Close  Association  with  People  factor.  Item  116, 
“the  importance  ot  your  job  performance  to  the  welfare  of  others,"  received  a mean  rating  of  6.31 ; this 
item  is  contained  in  tire  Work  Itself  factor. 

The  items  with  tire  lowest  overall  mean  job  satisfaction  ratings  are  presented  in  Table  8.  These  ratings 
are  the  means  for  all  airmen  responding  to  the  OA1,  first  tenners  and  careerists.  There  were  27  items  that 
received  mean  ratings  below  5.0.  Of  these  items,  there  were  four  that  more  titan  50%  of  the  aintten  rated  in 
tlie  extremely  dissatisfied  to  slightly  dissatisfied  category;  these  were  Nos.  34,60.  l.and  182.  Appendix  B 
contains  the  responses  of  airmen  to  the  items  presented  as  percentage  of  airmen  in  a yeargroup  rating  the 
items  in  a category.  The  item  that  ranked  the  lowest  in  satisfaction  was  No.  34,  "the  opportunity  for 
promotions  in  your  career  field,"  with  a mean  of  4.24;  while  52.7%  of  file  ainnen  were  slightly  to 
extremely  dissatisfied  on  this  item,  only  30.4%  were  slightly  to  extremely  satisfied.  Item  No.  60,  "the  cost 
ot  living  in  the  area  in  which  you  are  assigned,"  was  the  next  lowest  item  with  a mean  of  4.28;  while  5 1.9% 
of  the  ainnen  were  slightly  to  extremely  dissatisfied  with  this  item,  only  29.4%  were  slightly  to  extremely 
satisfied.  Item  No.  1,  “the  Air  Force’s  efforts  to  remove  irritants  and  sources  of  dissatisfaction,”  was  the 
third  lowest  item,  with  a mean  ot  4.31;  while  51.1%  of  the  ainnen  were  slightly  to  extremely  dissatisfied 
with  this  area,  only  31.3%  of  the  airmen  were  slightly  to  extremely  satisfied  with  this  area.  Item  No.  182, 
“the  extent  to  which  your  military  pay  covers  your  living  expenses,"  was  the  ninth  lowest  item  with  a mean 
ot  4.61;  while  51.2%  of  the  ainnen  were  slightly  to  extremely  dissatisfied  with  this  item,  over  38.0%  were 
slightly  to  extremely  satisfied. 

Two  other  items  stand  out  when  the  means  are  examined  by  yeargroup.  Although  item  No.  52,  “your 
pay  compared  to  what  you  could  make  on  the  outside,"  had  45.4%  of  the  ainnen  responding  slightly  to 
extremely  dissatisfied,  the  proportion  of  airmen  responding  in  this  category  varied  as  a function  of  years  in 
service.  For  first  termers,  the  mean  ratings  range  from  50.1%  to  51.5%  in  the  slightly  to  extremely 
dissatisfied  category.  Only  39.9%  of  those  with  5 to  8 years  service,  and  30.8%  of  those  with  more  than  8 


u 


10 


Table  8.  Low  Satisfaction  Items  for  Total  Enlisted  Sample 


■ tarn  Mnn 

34.  Tlie  opportunity  for  promotions  in  your  career  field 
60.  The  cost  or  'Wing  in  the  -irea  to  wlrich  you  are  assigned 
1.  The  Air  Force’s  efforts  to  remove  irritants  and  sources  of  dissatisfaction 
176.  The  cost  of  TDY  versus  the  payment  received 
1 34.  Tire  on-base  housing 

96.  The  chance  to  be  promoted  on  the  basis  of  ability 
30.  The  amount  of  “red-tape”  connected  with  your  work 
133.  The  chance  to  receive  community  recognition  for  your  work 

182.  The  extent  to  which  your  military  pay  covers  your  living  expenses 
173.  The  consideration  given  you  as  a person  by  the  Air  Force 
185.  On-base  and  off-base  transportation  facilities 
108.  Tire  status  given  a military  member  by  the  civilian  community 

52.  Your  pay  compared  to  what  you  could  make  on  the  outside 
151.  Travel  (TDY)  opportunities  for  personnel  in  your  specialty 
83.  Tire  frequency  of  reassignment  for  airmen  in  your  specialty 
27.  Tire  demand  for  your  job-obtained  skills  in  the  civilian  job  market 
6.  Tire  respect  that  results  from  your  rank  and  job 

58.  The  number  of  times  your  work  schedule  has  interfered  with  personal  plans 

59.  Your  unit’s  policy  for  assigning  additional  duties 
1 03.  Tire  distance  to  your  home  of  record 

188.  The  quality  of  food  and  availability  of  eating  facilities  at  your  base  or  location 
93.  The  frequency  of  overseas  or  remote  assignments  for  your  specialty 
16.  Tire  attitudes  of  civilians  around  your  base  toward  the  Air  Force 

183.  Tire  living  and  working  conditions  faced  on  TDY 
79.  The  status  you  have  in  the  civilian  community  because  of  your  job 
21 . The  noise  level  of  your  work  environment 

100.  The  chance  to  utilize  your  civilian  education  and  training 

years  service  responded  in  these  categories.  Several  explanations  might  be  posited  concerning  this  trend. 
Those  airmen  who  perceive  belter  pay  on  the  outside  may  be  leaving  service  for  that  reason.  Another 
explanation  might  be  that  pay  increases  improve  enough  throughout  a career  to  equalize  Air  Force  pay  with 
comparable  civilian  salaries.  A third  possibility  is  that  airmen  believe  that  due  to  their  age,  they  might  not 
be  able  to  secure  jobs  at  as  high  a grade  level  if  they  got  out  of  the  Air  Force. 

Items  No.  192  through  200  pertained  only  to  airmen  who  were  supervisors.  Approximately  2,100  of 
the  respondents  fell  into  this  category,  the  majority  being  career  airmen.  The  overall  means  for  these  items 
ranged  from  5.40  to  6.88,  reflecting  high  satisfaction  of  the  supervisors  with  these  aspects  of  their  jobs. 
Thus,  from  the  supervisors’  point  of  view,  the  Air  Force  has  structured  their  roles  appropriately  in  areas 
such  as  number  of  people  supervised,  amount  of  associated  paperwork,  respect  given,  and  so  forth. 

V.  ANALYSIS  OF  FACTORS 

The  development  of  the  35  factors  in  the  OAI  is  described  by  Gould  (1976)  and  Tuttle  et  al.  (1975). 
The  original  348  items  were  administered  to  a sample  of  3,000  airmen,  mostly  first  termers.  A principal 
components  analysis  with  Varimax  rotation  of  the  responses  to  the  items  resulted  in  the  final  35  factors.  To 
further  reduce  the  number  of  items,  Gould  and  Christal  (1976)  developed  an  item  selection  computer 
algorithm  which  employed  multiple  linear  regression  techniques  to  select  items  based  on  the  amount  of 
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4.61 
4.64 
4.66 
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4.9(, 


L 


n 


unique  reliable  variance  that  each  contributed.  This  algorithm  is  tilled  VARSFL,  Variable  Selection  lor 
Multiple  Purpose  Prediction  systems  in  the  Absence  of  External  Criteria.  The  final  200  items  were 
refactored  and  found  to  retain  the  original  factor  structure. 

After  administration  of  the  OAI  to  the  7,567  airmen,  factor  scores  were  computed.  The  means  of 
each  item  loading  on  a factor  was  assigned  equal  weight  in  determining  the  factor  scores.  The  factors  and 
their  means  are  presented  in  Table  d.  The  means  lor  the  factors  ranged  from  4.4o  to  6.41 . Tot  the  sake  of 
discussion,  the  factors  with  means  below  5.0  will  be  considered  low  satisfaction  factors,  the  factors  with 
means  from  5.0  to  5.d  will  he  considered  medium  satisfaction  factors,  and  the  means  from  6.0  and  up  will 
be  considered  high  satisfaction  factors. 

Table  d.  Factor  Means  for  the  Total  Sample 


1.  Additional  Duties  5.01 

2.  Cost  of  Living  4.46 

3.  Availability  and  Condition  of  Tools,  Supplies,  and  equipment  5.45 

4.  Availability  of  Information  on  Policies  and  Procedures  5.44 

5.  Benefits  Provided  by  Base  Facilities  5.17 

6.  Chance  to  Benefit  Others  5.00 

7.  Non-Supervisory  Direction  5.4'* 

8.  Assignment  Location  5.30 

'*.  Characteristics  of  Work  Space  S.'*2 

10.  Close  Association  with  People  5.77 

11.  Co-Worker  Characteristics  5.68 

12.  economic  Security  5.24 

13.  Family  Attitude  Toward  Job  6.07 

14.  Independence  in  Work  Procedures  5 .'*5 

15.  Job  Associated  Training  5.68 

16.  Job  Hazards  5.'*2 

17.  Job  Security  6.2'* 

18.  Moral  Acceptability  of  Job  6.17 

l‘>.  Opportunities  for  Self-Improvement  5 .‘*0 

20.  Opportunities  for  Social  Contact  6.41 

21.  Physical  Activity  5.54 

22.  Promotion  Chances  Based  on  Ability  4.77 

23.  Quality  of  Base  Housing  and  Eating  Facilities  4.83 

24.  Required  Verbal  and  Written  Coordination  5.52 

25.  Safety  Programs  and  OMT  Within  Your  Unit  6.10 

26.  Status  in  Civilian  Community  4.76 

27.  Supervisors'  Competence  5 .'*  1 

28.  Supervisory  Responsibilities  6.15 

2d.  TDY  Costs  and  Conditions  5.01 

30.  Temperature  ofWork  Environment  5.24 

3 1 . Travel  5 .04 

32.  Transferability  of  Air  Force  Job  Obtained  Skills  5.27 

33.  leave  and  Time-Off  Policies  6.15 

34.  Work  Itself  5.64 

35.  Work  Schedule  5.65 

• 1 1 ■ - - — — ■ ■ ■ - — — ■ - - — - ■ - — v 

The  high  and  low  satisfaction  factors  are  presented  in  Table  10.  Factor  20,  Opportunities  for  Social 
Contact,  had  the  highest  mean  rating  of  all  the  factors.  6.41.  whereas  65.8%  of  the  sample  had  high 
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I'nblc  10  High  Satisfaction  Factors 


! 


I 


Factor  Maao 


20.  Opportunities  lot  Social  Contact  o 1 1 

17.  Job  Security  <,.'>> 

IS.  Moral  Acceptability  of  Job  i,  I 7 

44.  I cave  and  Time  Oil Policies  t,  I n 

2S.  Supetvisor>  Responsibilities  o 1 > 

.'5.  Saleh  Programs  ami  OM  I Wiilun  Yoni  I'nii  (,  m 

14.  Family  Attitude  Tow  aid  Job  t,.t)7 


satisfaction  on  tins  lactoi.  only  IDS',  had  low  satisfaction.  I actoi  I 7.  JobSccimtv.  hail  a mean  latmp.  ol 
<v7'>.  while  tO.-l  ,'  of  the  aiimen  had  high  satisfaction  on  this  lactoi,  onl\  I CIV  had  low  salisladion 
Factor  IS,  Moral  Acceptability  of  Job.  had  a mean  latingol  b.l  ’.in  the  total  sample.  so  >• ; (>|  ||u.  amm.n 

reported  high  satisfaction  on  this  lactoi,  and  only  1 0 .'>• . icpoitcd  low  satisfaction  I actoi  t.J,  leave  and 

Fune-OII  Policies,  had  a mean  inline,  of  b.15;  while  b2.0‘  ol  the  anmen  had  a high  satisfaction  latmg  loi 
this  lactoi,  only  17.4,'  had  a low  satisfaction  laling  I actoi  2S.  Supeivisoiv  Responsibilities.  Ii.nl  a mean 
rating  ol  tv  IS.  loi  this  factor,  bl.4,'  had  a high  salislaction  latmg  while  only  117'';  had  a low  i.itmg 
F actoi  25,  Salety  Programs  and  l!MT  Within  A'oiii  Unit,  li.nl  a mean  i.itmg  of  b.  10.  loi  this  lactoi . v>.v  , 
reported  high  satisfaction  and  15.2'e  reported  low  satisfaction.  Fite  last  lactoi  to  be  consnlcicd  as  a high 
salislaction  factor  is  No.  I 5,  Family  Attitude  low  aid  Job.  w Inch  hail  a mean  i.itmg  of  <>.0  7,  while  55  I ■ ; ol 
the  airmen  were  slightly  to  extremely  satisfied  on  this  lactoi.  only  17.0'.  ol  the  anmen  weic  slighth  to 
extremely  dissatisfied. 

(July  font  factors  had  mean  satisfaction  i.ilings  below  S.Of  Fable  I II  Factor  7.  Cost  ot  1 ivmg.  had  a 
mean  rating  ol  4.4b,  which  was  the  lowest  mean  rating  that  am  of  the  fact oi s icceived.  onl\  lO.tv.  gave 
this  lactoi  a high  salislaction  rating,  while  4<v'>'.'  gave  it  a low  latmg.  I actoi  77,  Piomotion  Uhances  Rased 
on  Ability . had  a mean  lating  of  4.7b.  only  .iS.7'f  uted  this  item  high,  w Idle  4 I .S'1;  iated  this  lactoi  low 
Factoi  2b.  Status  in  Civilian  Community , received  a mean  i.itmg  ol  4 'o.onlv  10.7‘V  gave  this  lactoi  a high 
rating,  while  5b  If  gave  it  alow  i.itmg.  I actoi  74,  Quality  o I Rase  Housing  and  fating  Facilities,  leceivvd  a 

rating  ot  4. $4. only  4S.7'7  gave  this  factoi  a high  rating,  and  lO.tv  . gave  it  a low  i.iiing. 

I'tihle  II  Low  Satisfaction  Factors 


Factor  Mnn 

2.  Cost  of  1 iving  4.4b 

22.  Promotion  Chances  Rased  on  Ability  4.7<> 

2b.  Status  m Civilian  Community  4.7o 

24.  Quality  of  Base  Housing  and  Fating  Facilities  4 S4 


Roth  pay  and  promotion  oppoitmuties  have  teceived  low  satisfaction  ratings  as  items  and  as  lactois 
Factors  more  related  to  the  woik  rtsell  have  received  lugliei  i at  rugs  At  lust  glance,  tins  might  seem  to  be  an 
acceptable  situation,  however,  reseaich  by  I lallr iegel  and  White  ( I ‘>7.5 4 suggests  that  this  situation  onlv 
looks  good  on  the  sin  lace,  They  found  that  lactois  lelated  to  woik  had  an  eftect  on  the  level  ot 
commitment  but  that  pay  and  piomotion  oppoitunities  aie  the  deteimmanls  ot  which  |ob  is  chosen  next 
Flie  literature  is  not  unanimous  on  this  point,  howcvci.  l oi  instance.  Riant  ( I 7 •> > icpoitcd  that  woik 
itselt  was  the  only  significant  attilnihiial  lactoi  deieiuunmg  whelhei  an  employee  intended  to  lemam  with 
an  organization,  lie  notes  that  intent  to  stav  does  not  iclate  to  pay.  1 nunc  analvses  with  the  OAI  will 
determine  if  this  relationship  exists  in  the  An  I nice 

It  is  interesting  to  look  at  the  differences  between  Inst  tcnncis  and  c.ueei  anmen  in  i.iting  then  |ob 
salislaction.  Table  12  shows  the  lactoi  means  dcnvcd  lot  these  two  gioups,  it  can  be  seen  that  oveiall,  the 


Table  12.  Comparison  of  First  Termers’  and 
Careerists'  Factor  Ratings 


First  Termer 

Careerist 

Factor 

Mean 

Factor 

Mean 

High 

20 

6.24 

17 

6.94 

Satisfaction 

20 

6.76 

33 

6.63 

18 

6.62 

25 

6.47 

17 

5.97 

13 

6.47 

18 

5.96 

6 

6.46 

33 

5.93 

High 

14 

6.40 

25 

5.92 

Satisfaction 

28 

6.35 

0 

5.88 

19 

6.33 

13 

5.88 

16 

6.33 

27 

5.77 

27 

6.20 

6 

5.76 

10 

6.18 

16 

5.74 

34 

6.13 

14 

5.73 

11 

6.02 

28 

5.71 

15 

6.01 

19 

5.64 

9 

6.00 

Medium 

10 

5.57 

Satisfaction 

11 

5.52 

15 

5.52 

35 

5.47 

35 

5.99 

34 

5.41 

7 

5.94 

24 

5.39 

21 

5.94 

21 

5.35 

4 

5.85 

3 

5.30 

24 

5.80 

7 

5.27 

3 

5.70 

4 

5.24 

Medium 

30 

5.67 

32 

5.10 

Satisfaction 

8 

5.67 

8 

5.10 

32 

5.58 

12 

5.07 

12 

5.58 

5 

5.06 

5 

5.41 

29 

5.03 

l 

5.30 

30 

5.03 

31 

5.30 

23 

5.23 

26 

5.22 

1 

4.86 

31 

4.85 

low 

4.68 

Low 

29 

4.98 

Satisfaction 

23 

4.63 

Satisfaction 

r> 

4.97 

26 

4.53 

■> 

4.66 

■> 

4.37 

first-termer  ratings  were  lower  for  all  factors  except  No.  29.  Tire  career  airmen  rated  17  factors  6.00  or 
higher,  while  the  liisi  termers  only  rated  one  factor  this  high.  No.  20,  Opportunities  for  Social  Contact.  The 
three  factors  that  received  latings  below  5.00  for  career  airmen  relate  to  cost  of  living,  promotion  chances 
based  on  ability , and  TOY  cost  and  conditions.  The  six  factors  rated  this  low  by  first  tenners  related  to  cost 
of  living,  status  in  civilian  community,  quality  of  base  housing  and  eating  facilities,  promotion  chances 
based  on  ability,  travel,  and  additional  duties.  These  six  factors  are  among  the  seven  factors  that  had  the 
lowest  mean  ratings  for  careerists.  Thus,  there  is  considerable  agreement  between  the  two  groups  on  which 
areas  are  the  most  dissatisfying,  the  difference  being  in  the  intensity  of  dissatisfaction. 
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VI.  ANAI  \ SIS  HI  IMPOKl ANt  l III  MS 


lu  Section  111  oi  tlic  OA1,  the  airmen  weie  asked  the  importance  ol  |ob  aspects  to  iheii  caieei 
decisions.  Hie  .15  t'aclois  ate  contained  in  lias  section  and  the  auinen  indicate  the  influence  which  each  job 
aspect  will  probably  have  on  then  caieei  decision.  11  ic  t'aclois  aie  laled  on  a point  scale,  tanging  lioni  ( 1 1 
not  important  to  (4)  exliemelv  niipoitant.  As  shown  in  Table  1.1,  I.’  lactois  weie  tanked  high  in 
importance  to  caieei  decisions.  The  tluee  lushest  inipoitance  latmgs  weie  pi ven  to  l.ictoi  .14,  Woik  Itsell, 
factor  77,  I’roinotion  Chances  llased  on  Ability  . ami  tactoi  I 7,  I conoiinc  Seen 1 1 1 > Woik  Itsell  was  i.ited  in 
the  medium  joh  satisfaction  lange  by  most  airmen.  Piomotion  Chances  llased  on  Ability  leceived  one  ol  the 
lowest  overall  jvih  satisfaction  ratings.  I conomic  Secmilv  was  m the  muldle  satislaction  i.inge  ami  was  the 


table  ! .'  Importance  of  Job  Aspects 


■ ~ 

Factor 

Menu 

54.  Work  ll sell 

b.l>7 

77.  Pi  onto!  ton  Chances  llased  on  Abtlitv 

b.'H) 

1’.  1 conomic  Secuiitv 

b.SI 

l*t  Oppoi  tnnities  toi  Sell  Improvement 

b.44 

High 

17  liansfciahilttv  ol  Skills 

tv. lb 

Importance 

17.  Job  Secuiitv 

o.  5o 

.15.  Woik  Schedule 

tv. 15 

5 Benefits  Piovtded  bv  Base  facilities 

0.  » 1 

.1.1.  1 eave  and  I'une  Oft 'Policies 

tv  7 5 

S.  i'lia  i actei  istios  of  the  Assignment  location 

tv  74 

7.  Cost  Ot  1 IVlIlg 

tv  10 

22.  Supetvisoi’s  Competence 

b.07 

7.1.  Quality  of  Base  Housing  ami  latmg  1 acihties 

5 .87 

.11.  1'iavel 

5.84 

l.l.  family  Attitude  Toward  Joh 

5.8. 

78.  Supervisory  Responsibilities 

5.78 

IS.  Moial  Acceptability  of  Job 

5.o7 

Medium 

14.  Independence  in  Woik  Pioeednrrs 

5 t>4 

Importance 

II.  Co-worker  Characteristics 

S >0 

74.  TUI  Costs  and  Conditions 

s.  >4 

70.  Opportunities  foi  Social  Contact 

5 40 

15.  Job  Associated  Training 

5.78 

n.  Chance  to  Benefit  Others 

5.7b 

71.  Physical  Activity 

5.  lo 

In.  Job  Hazards 

5.17 

10.  Close  Association  with  People 

5 0.1 

.10.  rempetatme  of  Work  1 nviionment 

4 .4  5 

1.  Additional  Outies 

4.41 

4.  Availability  of  lufoimation  on  Policies 

4. 84 

l ow 

7b.  Status  in  Civilian  Community 

4.78 

Importance 

.!.  Availability  and  Condition  ot  Tools 

4.74 

4.  Characteristics  ol  Woik  Space 

4.7.1 

74.  Kcv|iiircd  Verbal  and  Written  Cooidmatton 

4 bb 

75  Safety  Piogiams  and  CM  T Within  Voui  Cmt 

4.5b 

7 Chance  to  Control  oi  lined  Others 

4.75 

-('Ill  factor  lioin  (ho  top  m |oh  satisfaction.  Of  the  12  high  importance  factors,  eight  were  laled  m the 
inuMIe  langc  of  job  satisfaction  t>>  most  an  men.  Two  of  the  factors,  Job  Seem  it  v and  I eave  and  1 nne-OI! 
I’olicies,  leceived  both  high  ini|x>rtance  and  high  job  satisfaction  ratings.  However,  two  fact  ms.  Piomotion 
Chances  Itased  on  Ability  and  Cost  ot  l iving,  received  high  importance  to  caieer  decision  latmgs  and  low 
fob  satisfaction  i a tings,  findings  such  as  these  provide  indicants  of  areas  m which  the  Aii  force  should 
place  more  emphasis  l actoi  2.C  Quality  ol  Base  Housing  and  f ating  f acilities,  and  lactoi  2b.  Status  in 
Civilian  Community  Resulting  from  Militaiy  Job,  weie  the  other  two  factois  which  received  low  job 
satisfaction  i at  mgs.  These  (actors  received  importance  latings  in  the  medium  and  low  range,  respeclivelv 
I lie  comparison  ol  job  satisfaction  ratings  to  importance  latings  may  provide  insights  that  each  alone  does 
not  reveal.  Overall  the  high  importance  factors  received  satisfaction  ratings  in  the  medium  range.  This 
suggests  that  the  An  force  is  successful  iti  satisfying  most  needs  related  to  these  |oh  aspects  The 
exceptions,  Promotion  Chances  and  Cost  ot  I iving,  appeal  to  wanant  moie  attention 
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VII.  SI  VIVIAKA 

The  OAI  was  administered  to  10.000  airmen  woildwnle  with  a response  i.ne  ol  ''  ' I lie  means  of 
responses  In  yeais  ol  service  are  included  in  Appendix  A Altitudinal  inhumation  levealed  a number  ot 
suipiising  and  ollen  not  -so-surprising  results.  A huger  percentage  ol  caieeusts  than  tiisl  termers  find  then 
|obs  inteiesting  and  their  talents  and  training  utili/ed.  A laigei  peicentage  ol  caieeusts  aie  satisfied  with 
then  |obs  I'lie  influence  ol  spouses  and  li.iuce(e)s  on  caieei  decisions  is  icpoiled  as  being  ipnle  stn'iig. 
how  eve  i . only  >7.7','  ot  lust  termers  as  opposed  to  S4  ; ()|  (he  caieeusts  lepoil  that  then  spouses  and 
li.mce(e)s  aie  pleased  with  a military  caieei.  Items  that  weie  rated  high  in  satisfaction  In  the  total  sample 
included  such  |oh  aspects  as  having  others  come  to  you  loi  advice,  liiendlmess  ol  co-woikeis.  saletv. 
education  opportunities,  responsibility.  inferir.il  feedback  on  work,  leave  policies,  ami  supcnisois  looking 
at  the  laclois  that  received  high  satisfaction  responses,  one  fimls  Social  Contact.  Job  Secuuix.  Moi.il 
Acceplabihlv  ot  Job.  leave  Policies.  Supemsoiy  Responsibilities.  Sale  ( \ . and  laniilv  Attitude  lowaidthe 
Job  Items  that  received  low  latings  included  such  job  aspects  as  oppoitunit les  loi  piomotion.  \u  I oicc 
elloils  to  lemove  irritants,  cost  ol  living,  extent  militaiy  pay  covers  living  expenses,  cost  ol  I HA  .on  base 
housing,  and  promotion  based  on  ability.  These  findings  agree  with  the  lactoi  i a t mgs  in  which  lour  laclois 
received  low  salislaclioii  ratings  by  the  total  sample:  Cost  of  1 mug.  Piomotion  Chances  Based  on  Mulitv . 
Sr  at  us  m Civilian  Community,  and  Quality  ol  Base  Housing  and  fating  facilities  flieie  is  consideiahle 
agreement  between  lust  tenners  and  caieei ists  on  which  factois  are  the  most  diss.it istx  mg,  dilfeiences  exist 
in  intensity  ol  leeling  latliei  than  direction 

factors  that  laled  high  in  importance  to  caieei  decisions  included  such  |oh  aspects  as  W oik  Itsell, 
Promotion  Chances.  I cononuc  Seen i it x . and  Sell  -Improvement  Opportunities  Ol  the  17  factois  with  high 
nnpoiiance  latings  only  two  weie  low  m salislaclioii  ratings  Piomotion  Chances  Based  on  Vbilitv  and  Cost 
ol  1 tvmg.  fins  appioach  to  finding  discrepancies  between  what  the  airmen  peieeive  asimpoitant  and  what 
the  Air  force  peiceives  as  mipoilanl  may  provide  diiectiou  to  attempts  to  improve  retention  and 
productivity  I iiluic  lese.uch  should  locus  on  methods  to  diminish  this  peiceived  dilfeience 
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APPENDIX  A:  MEANS  AND  STANDARD  DEVIATIONS  OF  ITEM  RESPONSES 


The  satisfaction  items  are  listed  with  the  associated  Ns,  means,  and  standard  deviations.  This 
information  is  provided  for  the  total  sample  and  for  six  subgroups  based  on  total  active  federal  military 
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Item  1,  Air  Force  Efforts  to 

Remove  Irritants 

lb  l o 1 

1-12 

1 3-24 

25-36 

17-48 

49-96 

More  than 

j 

Sampl e 

Months 

Month  . 

Mon l hs 

Mo n t hs 

Mon t hs 

96  Months 

; I H . . 

7429 

. 681  . 

1560 

1504 

1176 

865 

' 1562 

Mean 

4.31 

4.46 

4.17 

3.94 

3.98 

4.49 

£785 

f St,!.  Dev . 

2.16 

2.15 

2.14 

__  2.11 , 

2.16 

2.22 

2.08 

] 

tern  2,  Geographical 

Area  of 

Assignme 

nt 

! 

Total 

1-12 

1 3-24 

25-36 

17-4  8 

49-96 

More  than 

Sampl e 

Months  | Month.- 

Months 

Months 

Mon ths 

96  Months 

i N 

7448 

694 

1561  T 1502 

1173 

865  ‘ 

" I37T 

1 J!S2!L 

5.47 

4.94 

5.10 

5.44 

5.37 

5.65 

r 6715“ 

Std._  Dev. 

2.74 

2.75 

2.77 

2.66 

2.65 

2.75 

2775 

Item  3,  Moral  Standards  of  Co-workers 


Total 

Sample 

1.-12 

Months 

1 3-24 
Months 

: 25-3(7 

1 Months 

37-48  " 
Months 

49-96 
Mon ths 

More  than 
96  Months 

N 

7434 

690 

1554 

1505 

1175 

j 865 

""1364 

Mean 

5 . 64 

5.83 

5.51 

5.32 

5.34 

r "3751“ 

6718 

Std.  IV  v . 

2.16 

“27 1 4 

2.19 

2 714 

L 2-^ 

2.21' ' 

- - n39 

Item  4,  Contribution  of  Your 

Work  to  National 

Defense 

i 

1 

To  tal 
Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

3 7-48 
Months 

49-96 

Months 

More  than 
96  Months 

7399 

681 

l537“~ 

1492 

1163 

r " 863 

" 1358 

j Moan_ 

5.95 

U 6.09  ,_j 

5.86 

t“  5.66 

5.33 

5.90 

6.57 

1 Std.  Dev. 

2.20 

2.19 

2.19 

2.20 

2.23 

2.22 

2.04 

Item  5,  Opportunity 

to  Choose  Close  Associates 

on  Job 

i 

Total 
SamD 1 e 

1-12 

Months 

.13-24 

Months 

25-36 
Mon ths 

3 7-48 
Months 

49-96 

Months 

More  than 
°b  Months 

N 

7420 

687  ■* 

.1557  _ 

1491 

1175 

859 

1568 

Mean 

5.38 

5.30 

5.28 

5 . 1 3 '4 

5.16 

5.45 

5789  “ 

Std . Dev. 

2.17 

2.18 

2.17 

2.20 

2.15 

2.20 

2.03 

rtem  6,  Pet 

Providec 

in  Work 

Area 

sonai  conveniences 

To  t a 1 
Samp  1 e 

1-12 

Months  1 

1 3-24 

Months 

25-36 

Months 

) 7 ■ 18 
Months 

(9-96 

Months 

More  than 
96  Months 

N 

7412 

690 

1554 

1490 

1174 

864 

'1558“ 

Mean 

5.16 

5.04 

5.12 

5.09 

4.95 

4.98 

5.57 

Std.  Dev. 

2.28 

2.28 

2.30 

2.28 

2.24 

2.30 

2.21 

Item  7,  Amount  of  Social  Contact  Required  on  Jc 

>b 

Total 
Sampl e 

l-!2  j 

Months  | 

1 3-24 
Months 

25-36 

Months 

3 7-48 

Mon ths 

49-96 

Months 

More  than 
'Mi  Months 

N 

7433 

684 

1562 

1497 

1177 

865 

1565 

Mean 

5.90 

5.94 

5.80 

5.67 

5.72 

5.93 

"6.34  " 

Std.  Dev. 

1.94 

_ 2.00 

2.03  J 

„1,24. . 

-1^2... 

_ 1-Z3 

20 


Item  8,  Attention  Given  to  Safety  in  Work  Area 


---  » - • 
To  t a 1 
Sample 

f 12 

Months 

13-24 
Mon ths 

. 

Months 

17-48 
Mont hs 

49- 96 
Mon t Us 

More  than  1 
96  Months 

; n 

7424 

685 

1561 

1493 

.1175 

863 

1563 

Mean 

b.  68 

6.69 

6.62 

6.59 

6.35 

6 . 64 

7.08 

| Std.  DcV. 

1.92 

2.04 

1 .96 

1.89 

1.96 

1 .93 

"I.TT  ~ 

Item  9,  Respect  That  Results  from  Your  Rank  and  Job 


To  t a 1 

1-12 

'll-  2s  [ 25—36 

: 7-48 

49-9  6 

More  than 

Sanipl  e 

Mont hs 

Months  Months 

Months 

Months 

96  Months 

7419 

686 

1 560  >"  1489 

1177 

864 

156  T”  * ' 

Mean 

4.78 

4.7t> 

4.55  4.56 

4.51 

'4.66  H 

"5748 

Std.  Dev . 

2.44 

.2-42. 

2.40  , 2.36  [ 2.30 

'2.46 

2752 

Item  10,  Extent  Which  Supervisor  Brings  Out  Best  in  Men 

rota  1 

M2 

1 1-24  . 25-36 

3 7-48 

..  t-lH< 

More  than 

. Sample 

Months 

Months  Months 

Mon  t hs 

Mv'ti  t hs 

96  Months 

N 

7421 

■557 

l 560  1496 

TTT6  ' 

" 857  1 

1 562 

Mean 

5.49 

5 . 86 

5.55  5.25 

5.21 

5.27 

5.83 

Std.  Dev. 

2.46 

2.36 

2.44  i 2.51 

2.47 

2.53 

2,34_ 

Item  11,  Supervisors 

Knowledge  of  How 

Your  Job 

is  Done 

l'otal 

1-12 

11-24  , 25-36 

5 7-4  8 

4 9-->n 

More  than 

Samp  1 e 

Mon t hs 

Months  Months 

Months 

Moatin'. 

°«>  Months 

N 

7419 

6S6 

1557  j 1495 

1172 

8 6 11  J 

1566 

Mean 

6.23 

6 . 64 

6.34  6.15 

5.98 

6.08 

' ”6730 

Std.  Dev. 

2.34 

2.23 

2.29  2.33 

2.37 

2.42 

2.32 

Item  12,  Need  for  Frequent  Retraining  Within  Specialty 


lots' 

1 .3  ' 

I >-  • 

! S - >i> 

' 7—48 

49-96  1 More  than 

Sanipl 

Mon  1 hs 

M >nths 

Mou  t hs 

Months 

Months  1 °6  Months 

N 

7420 

— - . - . 

688 

1 5 5 a * 

1492 

1 1 53 

860  ] 1558 

5.19  T”  5.72'  ' 

Mean 

5.42 

T 5.52 

5.42 

5.30 

5.13 

s t d . Dev . 

l . 86 

1 . 80 

1 . 57 

1.77 

1 .87” 

1.92  T 1.86 

Item  13,  Chance  to  Vary  Work  Schedule  to  Conduct  Personal 


To  to.: 
Samp  1 0 

1 1 12 

Mont hs 

i l3-24 

, Months 

Mon t hs 

J?.  18 

Mon ths 

49  96 
Mon t hs 

More  than 
0s  Months 

N . .. 

7427 

682 

1557 

1497 

1177 

IV.  V 

Mean 

6.13 

1 6.10 

6.01 

6 . 04 

5.74 

6.28 

6.58 

Sul.  Dev. 

2 . 50 

i 2.51. 

2.61 

2.57 

2.56 

2.41 

2.22 

Item  14, 

Chance  to 

Complete 

Work  That 

You  Star 

t 

T> ' tal 
Sanpl  1' 

1-12 

i Months 

1 3-24 

' .'tit lo. 

J 1-  j \ /-4S 

i Month.  1 Months 

.4  9 - v . > 

Months 

More  than 
96  Months 

N 

7404 

684 

1554 

1489 

1170 

865 

,559 

Mean 

6.28 

j b.32  _ 

6.14 

6.10 

5.98 

6.29 

6.81 

Std.  Dev. 

2.07 

2.03 

2.06 

2.08 

1 

2.08 

2.10 

1.98 

21 


I tom  15,  Adequacy  of  Information  on  Promotion  System 


Vo  t a 1 

TT5 

' l 3-24 

25- 36  I 

>7-48 

"49-96 

More  than  l 

Sample 

Mouths 

Months 

Months  1 

Months 

Months 

°6  Months  | 

7404 

o87 

1 555 

1487 

1170 

860 

1563 

Mean 

5.72 

5.51 

5.21 

5.41 

5.61 

6.13 

6.46 

St d.  IV v.  2.22 

2.08 

2.16 

2.16  [ 

2.12 

2.20 

L"  2.23  - 1 

l 

tom  16,  Attitudes  o 

f Community  Towarc 

Air  Force 

Total  I 

1-12 

1 3-2-i 

2 5 h.  | 

3’  .3 

M uv  than  1 

.Sample 

Mont hs 

Months 

Months  i 

Months 

Months 

‘It.  Months  I 

N 

7418 

689 

1557 

1487 

1176 

865 

1562 

Moan 

4.87 

4.90 

4.57 

4.47 

4 . 56 

4.92 

5.73 

Std.  IW. 

2.35 

2.34 

2.39 

2.32  i 

2.27 

h 2.30 

2.19 

1 

t etn  1 7 , Oppo r t un  i t v 

to  Make 

\ Implement  New  Suggest  ions 

To  f a 1 

l-l  ? 

1 1-24 

25-36  1 

> 7 - ■ . S 

..0.  Up 

Mota  than  | 

Sample 

Von t hs 

Mon t hs 

Months  : 

Mont  hs 

Months 

s (.  Months  | 

. ..  1 

7412 

684 

1562 

1489 

1174  | 861 

1560 

Mean 

5.70 

5.68 

5.49 

5 . 44 

5.36 

5.80 

6.39 

Std.  Dev . 

2.18 

2.18 

2.23 

2.13 

2.17 

2.16 

2.0  3 

tern  18,  Chance  to  Know  When 

Doing  a Good  Job 

Total 

I - 1 

1 3-2. 

3 1-  h>  ; 

i:  ..s 

SI  9 ~ P (' 

More  than 

Samp  1 e 

Months 

Months 

Months  • 

Mv'!\  t hs 

Mont  hs 

‘h'  Months 

N . 

7428 

085 

1.5.60 

. 1497  .) 

117.1  . 

865 

1564 

Mean 

6.32 

0.27  . 

6.20 

. .9.11  4 

5.89  l 6.32 

7.01 

Std.  Dev. 

2.17 

2.19 

2.16 

2.20  ! 

.2.25  .. 

l .2.18 

1.87 

1 

torn  19,  Efficiency 

of  Work  Time  Allocation 

To  t .1 1 

1-12 

13-3-. 

25-26 

3 7-4  8 

-,e. 

'tore  t nan  < 

Samp! e 

Months 

Months 

Months  | 

Months 

Months 

"f  Months 

x. 

73^7 

682 

1547. . 

1491  i 

1171 

Stil 

1561 

Mean 

5.80 

5.90 

5*66 

5.51 

5.52.  . 

5.84 

Std.  Pev.J 

2.13 

2.12 

2,14  2.17 

_ 2.09 

.2.14 

2.01 

I 

torn  20.  Opportunity 

to  Meet  New  Peoule 

Total 

: i-w 

1 ?-2s 

25-36 

3 7 — 4 8 

s9-Q6 

Here  than 

Sample 

Months 

Mon t hs 

Months 

Mont  hs 

Mon  t hs 

0 6 Months 

S 

740d 

687 

.1551. 

. 1490 

1114 

863 

1560 

NiMIl 

6.37 

6, 47..  _ 

0 .15 ... 

o.lO . 

6 .14 . . 

6 .44 

.6.98 

Std.  Dev. 

2.08 

i.  2.13  . 

2 ^21 

2J.2  ... 

2.06 

1.99 

1.77 

I 

tern  21,  Noise  Level 

of  Work 

Environment 

To  t a l 

1 1-12 

1 3-2-. 

2 5-  It. 

37-48 

More  than  j 

Sample 

| Months 

Months  | Months 

1 Months 

Months 

‘it.  Months  1 

N 

7403 

682 

1559 

1493 

! 1163 

862. 

1561 

Mean 

4.93 

5.25 

4.81 

4 . 68 

{ 4.72 

4,Qs 

5 JL2 

Std.  Dev. 

2.53 

2.  SO 

2.50 

2.51 

1 2.47 

2.5.4 

. 2.56 

f 


* 


Mi  «<»»..« 


Item  22,  Chattoe  to  Bo  Responsible  tor  Your  Own  Work 


lota  1 ; 

1 12 

1 . 24 

2 i-  In  1 

t / - 4 

49_9o 

M’to  than  1 

sample  1 

Months 

Mon  t h: 

Month ■ I 

Months 

M <u  t hs 

9o  Months 

N 

7 308 

o71 

1132 

1 4h7 

1 1 IS 

SsS 

IV.’ 

Mo. in 

0.11 

o.  17 

o.  38 

h.  29 

0.32 

o.  14 

7.11 

Sid.  tVv. 

2.07  ; 

2.02 

2.04 

2.  OS  1 

2. Of  [ 2.11  \ 1.46 

Itotn  2d,  Chanoe  to  Improve  tlio  Wei  fan 

* of  Others 

rota!  | 

1 12 

1 

2 ■-  Is 

3 ♦ S 

•Oi-Uo 

More  than  1 

Sai.V!o 

Mont hs 

Months 

Months 

Months 

Mon ! hs 

'<o  Month- 

N 

7s  12 

« 

oSI 

Uhl 

l -*9o 

life 

867 

i»  1 

Mean 

5.61 

1.t>1 

1.35 

1 . 30 

1.41 

5 , o9  6.28 

Sid.  ’dev. 

1.83 

1.81 

1.80 

1.77 

1.81 

1.82  j 1.73 

Item  24,  Your  Training  in  How 

to  dot  Toohnioal 

1 nfo 

Total 

1-12 

1 3- 2s 

25*  36 

i ’ - •*  8 

.n-no 

More  than 

. 

Sampl e 

Mont hs 

Mont  hs 

Mont hs 

Mon  t Its 

Mon  t hs 

9o  Months 

N 

7382 

nSl  1 MO 

l -tS7 

1100 

860 

1117 

Moan 

6.03 

5.98 

5.87 

5775 

3775 

6.0" 

6.67 

S t d . Oev . 

1 .91 

2.01 

r792 

1 .89 

t . 9? 

1.00 

1 753 

t om  2 1 , l’< 

»rsonal  Relationship  With  Your  Supervisor 

fu  t a I 

1-12  ! 13-24 

3 ’ 48 

♦ 0 - 

More  than 

. 

Samn ! o 

• 

Mon t hs 

Mon t hs 

Mon t hs 

Months  ] Months 

9 o Months 

N 

7314 

680 

1 144 

1478 

1164 

SM 

1117 

Moan 

n . 43 

n.53 

6 . 4 1 

o.2l 

o.ll  b. 28 

6.94 

Std.  !W. 

2.  IS 

2.11 

2.11 

2.20 

2.21  ! 2.21 

e.oo 

Itom  2o.  Priority  0 i von  to  Your  Requests  tor  Supplies 

lot  >1 

I 12 

1 * 24 

2 1-  )!> 

i • -» 8 

T Mere  than 

- ... 

Samel o 

Months 

Mont  hs 

Months 

Months  | Months 

11  o Months 

N 

7 391 

oS4 

1112 

1489 

llo9  839 

H16 

Moan 

5.10 

s.2  l 

4. 98 

s.9  2 

05  { 3709 

5733 

Std.  Oov. 

2.27 

I 2-19 

2 . 21 

2 . 28 

2.24 

2.24 

2.W 

It  ora  27,  Demand  for 

Your  Job 

Skills  in  Civilian  dob  Marl 

tot 

To  t a l 

i 1-12 

1 3-  2 . 

5-  36 

J ' * 8 

More  than 

I Months 

Mon t hs 

Months 

Mon t hs 

Men  t hs 

96  Months 

5 . 

7 3l)  1 

h79 

1152 

1498 

1 loo 

SIS 

T537 

Moan 

6.78 

* 4.99 

4 . 80 

4 . §4 

• 4.52 

4 . 89 

5.02 

Std.  Oov. 

2 . 60 

1 2 . 5 5 

2 , 59 

4 1 94 

1 2 . o2 

2 . oO 

2'.io 

- 

.tom  28,  Regularity 

of  Your  Work  Sohodulo 

To  t a 1 

1 1 12 

I 3-24 

2s-  *o 

| 37-48 

.,0-v)o 

More  than 

Sampl o 

1 Months 

Months 

Mon  t hs 

1 Months 

Mont hs 

9 o Months 

I 

7391 

hSh 

1 548 

US1 

11 00 

So' 

1 539 

Moan 

s.  7 7 

i 5,9.8 

5 . h4 

5.54 

5.33  1 1.S2 

0.  U 

Std.  Oov. 

2.42 

! 2 . IS 

2.42 

2 . *0 

2 .40 

2 . 3f 

2.  u 

Item  29,  Pace  of  Your  Work 

" 1 Total  | H2  13-24“" ' ( 25-36  37-48  [”  49-96  * More  than" 

[ Sample  | Months  Months  | Months  Months  j Months  96  Months 

V • Till  I SCi  S 1 C / C it/OO  11/'/'  I rt  rn  " - - - - 


i Mean 


Std.  Dev . I 


Samp le  Months  Months  | Months 

' 7371  T" " 683  __  1545  _[  _1483_ 

5.84  T 6.01  I 5.74  " S . 60 


6.01  _ ’ 

2 . 20~  T 


1555 
6_.  31 
~~2  .~io_ 


Item  30,  Amount  of  Red  Tape  Connected  With  Your  Work 


Total 

1 _ 1 ■■> 
i t_ 

| 1 3-24  j 

25-36 

S.imp  1 1 

• i Months 

i Months  I 

Mon t hs 

~ 7398 

[ ' 686  *i 

1551  J 

1492 

4.56 

l 4.90  j 

P 4.60" 

4.32 

2.21 

2.18 

2.i5  r 

2.18  " 

3 7 - 1 8 49-96  T More  than 
Months  Months  I 96  Months 

1166  861  1560 

4.29  4.62  2k74_  _ 

2.15  2.16  1 2 . 32 


To  t a 1 
Sampl e 

1-12 

Months 

13-24 

Months 

25-36 

Months 

N 

. . 7395  | 

683 

1553 

1493 

Moan 

. 5.31  j 

5.33 

5.11 

4.97 

Std.  Dev. 

2 .08 

2.13 

2.09 

2.09 

-48  T 49-96  I More  than 
nths  | Months  1 9b  Months 
69  l 857  T 1559 


JLL69_ 
5.06  T 
2 04 


T 5.38 


_2.06_ 


Total 
Sampl e 

1-12 

Months 

13-24 

Months 

"25-36 

Men  ths 

3 7-48 
Months 

4Q-96 

Months 

More  than 
96  Months 

j 

7380 

683 

1549 

1487 

11 6T 

' 857 

T556 

Mean 

5.35 

5.19 

5.12 

4.96 

‘ 57(53“ 

5.47' 

~ “6720 

S t d . Dev . 

2.28 

2.18 

2.31 

2.31 

2.27 

'2.14'' 

2715 

: N 

Mean 

: Std.  Dev 


To  t a 1 
Samp  1 e 

j 1-12 

Months 

13-24 

Months 

25-36 

Months 

3 7-48’ 
Months 

49-9< 

Months 

More  than 
96  Months 

7381 

685 

1546 

1489 

1166  "1 

859 

1555 

5.41 

5.05 

5.04 

5.12 

5.22 

5.53  | 6.31 

1.86 

1.86 

1.84 

1.77 

1.77 

1.80 

1.75 

To  ta  1 

1-12 

[T3-24  " 

25-36" 

37-48 

49-06 

’ More  than  ’’ 

Sampl  e 

Mon t hs 

j Months 

Mon th.- 

Mon  ths 

Months 

0(i  J-t. m > t h s:  1 

N 

7409 

689 

1552 

1491 

1167 

866 

1562 

_*?•»»_  . . 

4.24 

4.74 

4.43 

3.95 

I 9.17 

4.07 

4.43 

. _s !A-_  Dev- 

2.29 

2.21 

2.21 

2.15 

-I  ?-15. 

2.35 

2 751 

[ 

Total 

Sample 

1-12  ",  13-24 

Months  Month.1 

25-36  ’ 
Months 

37-48 
Mon  t hs 

49-06  " 
Mon  ths 

More  than 
^ ft  Mo n th< 

N 

7369 

673  1548 

1486 

1161 

862 

1558 

| Mean 

5.60 

5.58  5.47 

5.38 

5.42 

"'3:60" 

"or 

j Std.  Dev  . 

1.69 

1.68  1.62 

1.62 

1.64 

1 . 68 

1 .78 

24 


I 


) 


Item_  ibt  Control  Job  Gives  You  Over  Materiel 


i 

To  tal 

1 -1 

l J— 24 

25-36 

3 7-48 

49-96 

More  than 

1 

Sampl e 

Months 

Mont  hs 

Mont  Its 

Months 

Months 

96  Months 

N 

. 7372 

681 

1541 

1485 

1170 

857 

1555 

Mt  an 

5.62. 

5.68 

5.53 

5.42 

5.36 

5.62 

6.07 

Sid.  lV'V . 

1.73 

1.72 

1.67 

1.69 

1.72 

A- 71 

1-75 

t era  3 7 , Ava i lab i 1 i t 

y of  Useful  Self-Help  Train  Materia' 

s 

| 

Iota  l 

.-12 

13-24 

2 5-  )n 

3 7-48 

49-9  h 

More  than 

Samp  1 e 

Mont hs 

Months 

Non  t hs 

Months 

Mon  rlis 

96  Months 

N 

7376 

682 

1546 

1485 

1166 

858 

1556 

''ear 

. 5.58 

5.76 

5.53 

5.47 

5.34 

5.55 

5 .85 

S ! d . )ev. 

1 .92 

1.96 

1 .98 

1 .84 

1.89 

..J:91 

' I 750 ' ' 

Item  38 , W 

ay  Your  Job  Uses  Your  Abilities 

To  ta  1 

1-12 

1 3-24 

25-36 

3 7-4  8 

4 9-96 

More  than 

Samp It 

Months 

Mon  t hs 

Months 

Months 

Mon  t hs 

96  Months 

S 

7382 

683  | 1552 

1483 

1164 

859' 

r53<T  H 

Mean 

5.22 

5.21 

5.03 

4.80 

25 . 85 

"5731" 

' 6406 

Std.  !Vv7| 

2.47 

2.42 

2.45 

2.46 

2.46 

‘ ~T.  4 1 ‘ 

27T7 1 

Item  39,  Unit  Handling  of  GMT  and  Aerobics  Testing 

Total 

1-2  2 

i 3-24 

25-  16 

37-48  n 

4 9-9b 

Mi> re  than 

| 

Samp  1 1 

Mon t hs 

Months 

'Ion  i hs 

Mo nths 

Mont hs 

9h  Months 

, . A _ . 

7399 

686  1554 

l I486 

1169 

863 

1 559 

: . 

5.36 

5.48  l 5.34 

.5,1?.. 

4.97 

5.45 

5.76  ‘ 

I Std.  Dev. 

2.14 

1 .95 

2.09 

2.14 

2.11  1 

2.19 

2.19 

Item  40,  Educational 

Opportunities  in 

Surrounding  Community 

1 

To  t a 1 

1-12 

l 3-24 

2 i-  >6 

1 7 -h  S 

40.  Oh 

More  than 

Samp  1 e 

Months 

Mop  t !.  - 

Monts 

Mon  t Its 

Mon  t lis 

96  Months 

1 A . J 

7381 

684 

1547 

1481 

1167 

861 

1560 

. A •>.».  . . J 

6.62 

6.40 

6.23 

6.18 

6.09 

6.44 

7.08 

S t u . j\  \ . 

2.19 

2.22 

2.20 

2.25 

2 . 22 

2.25 

1.87'  ' 

Item  41,  Amount  of  Pride  Co-workers  Have  in  Their  Work 


> t a 1 

j 1 - ! 2 . 

1 ’-24 

2S-3C 

> ? — 

More  than 

Sump  1 1. 

■ Months 

Me'  t hs 

Month' 

Months 

Months 

0 6 M 'nths 

N 

7395 

681 

1553 

1484 

1167 

864 

1 565  1 

Mean 

5.10 

i 5.39 

4.98 

4.72 

4 .74  J 

4799  ‘ 

' ~ 5.78  " 1 

Std.  Uev. 

2.32 

2.26 

2.36 

2.30 

2 . 24 

2.32'  J 7724' 

Item  42, 

Your  Control 

Over 

Time  Spent 

With  0th 

ers 

Total 

, 1-12 

1 J-24 

I * 

8 

49-(>tt 

More  than 

Si  rip!  • 

Mon t hs 

| Months 

Mon t hs 

Months 

9h  Months 

A _ 

7377 

685 

1551 

1480 

1 1 69 

857  ' 

1553 

M.  an 

5.61 

5.59 

5.42 

5.32 

5.29 

5.72 

('  . 2 6 

Std.  0o\ . 

1 .89 

1.91 

1 . 98 

1.83 

1 .84 

1.87 

1773 

25 


I 


l 

tern  49,  Chance  to  Fuuaee  in  Physical  Activity 

Total 
Samp  I e 

1-12 

Months 

1 3-24  j 25-36 
Months  | Months 

17-4  8 

Mont hs 

49-96 
Mon t hs 

More  than 
Months 

> . . 

7391} 

. 084  . 

[ 1548  J 1492..  . 

1170 

8 59 

1562 

Mean 

5.25 

5l,44 

5.24  " 5.06 

5.00 

5.24 

_ 5-57  _ 

| Sid.  Dev . 

2.19  . 

..2.20  .... 

2.22  . , 2.22  . 

2.16 

2.24 

2.07 

1 

tern  50,  Travel  (PCS] 

Opportunities  ii 

Your  Specialty 

1 

To  t a 1 
Samp ! c 

1-12 

Mont hs 

13-24  | 25-36 

Mon t hs  I Mon t hs 

17-4.5 

Mon  t hs 

46-96 

Months 

More  than 
96  Months 

j N 

.7384 

680 

1552  ! 1487 

1168 

859 

1556 

j M,  an 

.5.00 

4,60 

4.63  ! 4.88 

4 .83 

5.35 

5.57 

Std.  Dev. 

L .2,33 

2.34 

2.36  ] 2.29 

t mz 

2.28 

2.28 

Item  51,  BX  and  Commissary  Facilities  at  Your  Base 


To  t a 1 
Sample 

1-12 

Months 

1 3-  24 
Mon t hs 

25-36 

Months 

37-48 
Mon t hs 

49-96 

Months 

More  than 
96  Months 

N 

7381 

686 

l 54  7 ' 

ITST 

1168 

~mr 

1553 

Mean 

5.02 

5.48 

5.17. 

4.86 

4.83 

4.92 

5.02 

Std.  Dev. 

2 ,4 1 

2.32  . 

2.37 

.2.37 

2.37 

2.49 

2.50 

to  Make  on  Outside 


Total 

1-1  2 

13-24 

.’  i in 

37-48 

" 49-96 

More  than 

Samp  1 o 

Mon t hs 

Mon t hs 

Mon t hs 

Months 

Mont  hs 

6 P Months 

N 

7 388 

684 

1 556 

1484 

1164 

858 

1557 

Mean 

4.68 

. 4 • 50 

L 4.32 

4.34 

4.29 

5.02 

1 Std.  Dev. 

2.  32 

2.32 

2.28  . 

2.25 

2.24 

2.28 

2.24 

Item  53,  Amount  of  exposure  to  Unpleasant  Chemicals 


r 

Total  I I -1 2 
Sample  ] Months 

I 1 24 
Months 

25-  36 
Months 

37-48 
Mont hs 

49-96 
Mon  t hs 

More  than 
96  Months 

! N 

7368  | 682 

1 544 

1479 

1 1 66 

862 

' '1553 

I Mean 

5.65  1 5.70 

5.48 

5.43 

5.45 

“5.71  ' 

67T5  * 

1 Std.  Dcy. 

2.12  j 2.10 

2.19 

L 2.14 

2.11 

2.08 

1 .97 

Item  54,  Recognition  Yout  Unit  Gives  for  a Good  Perform 


1 

Total  1 

Sample  : 

l 12 

Months 

1 3-24 
Months  | 

25-36 
Mon t hs 

3 7-48 

Months 

49-96 

Months 

Mi’ re  than 
66  Months 

N 

7 381 

683 

1545 

1 4 84 

TI70 

H6(T 

1557 

Mean 

4.81 

i 5.23 

4.77 

4.56 

4.29 

4.62 

5.39 

Std.  Dev. 

2,39  J 

2.33 

. '2.42  . I 

2.32 

2.32 

2.41 

2.36 

Item  55,  Chances  of  Getting  Additional  Tralnlni 

L _ . 

To  til 
Sample 

1-12 

Mon 1 hs 

1 3-24 
Months 

25-36 

Months 

37-48 
Mon  t hs 

46-6p  1 

Mon t hs 

More  than 
66  Months 

N 

7 373 

680 

1 542 

1483 

i 169 

861 

1556 

Mean 

5.47 

5.54  5.33 

5.28 

5.26 

5 .739 

5.68 

Std.  Dev. 

1 .98 

1.96  "T  1.94 

1 .90 

1 .90 

2.07 

2.01 

27 


Item  56,  Fairness  With  Which  your  Supervisor  Asgs  Work 

Total  1-12  13-24  \ 25- 16  I 17-43  I 49-96  "1  More  than 

Sample  Months  Months  I Months  Months  i Months  96  Months 


N 


Mean 

Std.  Dev. 


96  Months 
1554 


.81 I 5.75  I 5.99  I __6^57 

.28  { 2.31  1 2.32  1 2.08 


1 

To  tal 
Sample 

1-12 

Months 

1 3-24 
Months 

25-36 

Mon  tits 

17-sS 

Months 

49-96 

Months 

More  than  j 
9b  Months  j 

N 

7370 

682 

1547 

1479 

1162 

864 

1556 

Mean 

1 5-86 

5.93 

5.80 

. 5.55 

5.53 

5.80 

6.48 

Std.  Dev. 

2.15 

f"  2.10 

2.13 

2.17 

2.16 

l.  2-t20  J 

2.02 

Item  58,  Number  of  Work  Schedule/Personal  Plan  Interfer 


I 13-24  ; 25-36  j 37-48  49-96  More  than  | 

i Months  j Month's  Months  1 Months  96  Months  I 

j 1545  ~ l _L478 ” 1163_r_857  ' 1557  I 

I 4.60  I 4.85  4.41  1 5.06  5.49  '] 

2.25  , 


Total 

Sample 

N 

7365 

Mean 

4.81  ! 

Std.  Dev. 

2.33  i 

2.39  1 2.28  1 2 


To  ta  1 

" 1 — 12 

1 3-24 

T 25-36 

> 7-4  8 

Sampl e 

Months 

Mon  t Its 

; Months 

Mon t hs 

N 

7365 

683 

1543 

J 148? 

1166 

Mean 

4.83 

4.97 

4.74 

4.57 

4.54 

Std . Dev. 

2.22 

2.10 

2.23 

mu 

2.15 

Months  j 96  Months 
859  155  3 

1_4 . 90  | 5.34 


N 

Mean 

Std.  Dev 


Item  60,  Cost  of  Living  In  Area  of  Assignment 
Total  | 1-12  "T"  13-24  [ 25-36*  ” 3 7-48  “ 

Sample  i Months  _ Months [ Months Months 

7369  685  1544  J483  1167 

"4.28  T 4.38  4 736"  f 4 . 24  “ "4.28 


’ 2.13 


2123  ! 2.22 


4 9-° 6 ] More  titan  ! 

Months  I 96  Mon t its  1 

858"  }“  1550" 

4.16  ~j  ~ 4.26 
2.31  j 2.35 


Item  61,  Friendliness  of  Co-Workers 


Total 

Sample 

1-12 

Mon  ths 

13-24 

Months 

if!; 

3 7-48 
Months 

49-96 

Mom  is 

Mote  t! 
96  Mont 

7370 

680 

1542 

1481  | 

1167 

864 

1555 

6.73 

6.83 

6.65 

6.59 

6.55 

6.63 

7.12 

1.84 

1.91 

1.90 

1.87 

L 1.81 

h-LJi 

1.63 

N 

Mean 

Std.  Dev. 


1-12 

1 3-24 

25-36 

37-48 

49—96 

Me  re 

Months  j Months 

Mon  t hs 

Months 

Mont hs 

96  Mot 

682 

1546 

1483 

1169 

857 

1 557 

5.42 

5.12 

4.88 

4.99 

5.29 

6.17 

2.47 

2 , 44 

2 45 

. . . . 

2.37 

2.42 

2.22 

28 


...  _ - 1 

tem  63 , C 

hallenee  Provided  bv  Your  Job 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 

Months 

49-96 

Months 

More  than 
96  Months 

N 

-._z3ao_ 

L 681 

1547 

1487 

1164 

860 

1560 

| Mean 

5.47 

5.60 

5.25 

5.09 

5.02 

5.47 

6.36 

Std^  Dev. 

2.53 

2.48 

2.51 

2.54 

2.52 

2.56 

2.35 

r 


Item  64,  Chance  to  do  Work  not  Bothering  Conscience 


I 

To  tal 

1-12 

13-24 

25-36 

37-48 

49-96 

More  than 

Sample  | Months 

Months 

Months 

Months 

Months 

96  Months 

! N 

7376 

680 

1T50 

1550 

“ TI65" 

860 

1558 

Mean 

6.23  | 

6.22 

6.06 

5.94 

5.98 

6.38 

6.85 

| Std.  Dev. 1 

2.08  • 

2.12 

2.16 

2.12 

2.06 

1.93 

1.88 

Item  65,  Protection  Provided  by  Air  Force  Life  Ins  Prog 


To  ta  L 

1-12 

' 13-24 

"]  25-36 

37-48 

49-96 

More  than 

Sample 

Months 

Months 

' Months 

Mon  ths 

Mon ths 

96  Months 

N 

7354 

677 

1546 

: 1476 

1156 

~859 

1337^ 

Mean 

6.71 

6.79 

6.61 

I 6.50 

6.37 

6.86 

77T5 

Std.  Dev. 

1.84 

1.85 

1.82 

j 1.83 

1.91 

l778~ 

~ 1.59 

Item  66,  Chance  for  Promotion  Compared  to  Similar  Perf 


Total 
Sampl e 

1-12  1 13-24  """ 

| 

Months  Months 

25-30 
Mon  ths 

37-48 
Mon ths 

~ 49-96 
Months 

More  than 
96  Months 

N 

7309 

667  1539 

1469 

1161 

857 

r-  “1535”' 

1 Mean 

5.18 

5.41  ' 5.06 

4.96 

5.15 

r 5.04 

“ "5.49 

Std.  Dev. 

2.21 

2.07  2.08 

2.03 

2.09 

2.34 

2.49 

Item  67,  Closeness  Which  Have  to  Work  With  Others 


1 

Total 

1-12 

13-24 

25-36 

37-48  1 

i.  j ~ 9 6 

j More  than 

! 

_ : 

Mon ths 

Months 

Mon ths 

Months  I 

Months 

; 9t>  Months 

N 

7385 

"581 

- TOO" " H 

h T555  - 

TT65> 

"863 

J ' “1338" 

Mean 

6.20 

6.27 

6.07 

6.02 

5.87  : 

6.20 

6.72 

i ltd,  Dev, 

1.63  ; 

1.64 

1.65 

1.50 

1.69  _! 

1.64 

U-1*54- 

Item  68,  Physical  Safety  on  Job 

| To tal  i l- 12  i 1 3-24  25-36  I 37-48  j 49-  9 o I More  than 

_ I I j J 

S.innii  Miinf  hw  Mi ' I i he  M,  i i-.c  < 0 A Maii  fKo 


Sampl i 

Months 

Month.-. 

ion  ths 

Months 

Mentns 

16  Months 

1 N 

7348 

1 ‘679 

1537 

1477 

1164 

. _ 

I 855 

1556 

i Mean 

6 .4  7 

6.42 

6.27  ~T" 

6.20 

6.17 

6.53' 

771? 

Std.  Dev. 

1.88 

t“  1.96" 

1.93' 

1.90 

1 .90 

; - 1 . 83" 

"1.59 

Item  69,  Social  Position  in  the  Air  Force  Thru  Job 

j 

Total 

Sample 

1-12  j 13-24 

Months  Months 

25-36 

Mon  ths 

37-48 

Months 

49-96 
Mon ths 

More  than 
96  Months 

| N 

7356 

679  1547 

1479" 

"“1153" 

" 861 

1552 

j Mean 

5.35 

5.38  5.08 

4.98 

5.03 

5.39 

6.19 

{ Std.  Dev. 

2_M38 

2.14  , 2.09 

_ _2.  02_ 

2.04 

2,05 

1.92 

29 


nHBSai  Mum 


Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

3/-48 

Months 

axiiiiig 

49-96 

Months 

More  than  1 
96  Months 

N 

7351 

676 

1540 

1484 

1161 

860 

1548 

Mean 

5.56 

5.68 

5.43 

5.41 

5.31 

5.53 

6.02 

Scd.  Dev. 

2.00 

2.14 

2.02 

_ 1.95 

1+92 

2.02 

1.96 | 

Total 

1-1  2 

f 13-24 

25-3*6 

| 37-48 

49-96 

More  than 

Sample 

Months 

i Months 

Months 

Months 

Months 

96  Months 

N 

7338 

676 

1 1537 

1475 

1163 

856 

1550 

Mean 

5.27 

5.37 

! 5.11 

5.02 

I 4.95 

5.25 

5.86 

Std.  Dev. 

1 2.06 

2.01 

2.01 

2.00 

2.00 

2.12 

2.06 

Item  72,  Similarity 

Between  Assignment  & Preference 

Total 

1-12 

1 3-24 

25-36 

37-48 

49-96 

More  than 

Samp] e 

Months 

Months 

Months 

Months 

Mon  ths 

96  Months 

N 

7360 

684 

1536 

1486 

1166 

857 

1553 

Mean 

5.07 

4.73 

4.82 

5.00 

4.81 

5.06 

5.74 

Std.  Dev. 

2.72 

2.84 

2.67  ! 2.69 

2.58 

2.72 

2.74 

Item  73,  Amount  of  Effort  Cnnmarerl  to 

Co-workers 

Total 

1-12 

1 3-24 

25-36 

37-48 

49-96 

More  than 

Sample 

Months 

Months  i 

Mon  ths 

Months 

Months 

96  Months 

N 

7344 

674 

1542  f 

1477 

1161 

856 

1553 

Mean 

5.79 

5.97 

5.68  ! 

5.63 

5.64 

5.63 

6.16 

Std.  Dev. 

2.06 

2.05 

2.08  ! 

2.02 

1.97 

2.14 

2.05 

Item  74,  Importance 

Attached 

to  Your  Job  by  Co- 

-workers 

Total 

1-12 

13-24  1 

25-36 

3 7-48 

49-96 

More  than 

Sample 

Months 

Months  1 

Mon  ths 

Months 

Months 

96  Months 

N 

7351 

678 

1539 

1477 

1163 

858 

1556 

Mean 

5.58 

5.66  ! 

5.40 

5.31  ^ 

5.36 

5.49 

6.17 

Std.  Dev. 

2.01 

1.92  , 

2.00 

1.94 

1.97 

2.07 

2.01 

Item  75,  Chance  to  Work  With 

Different  People  if  Want 

To  tal 

1-12 

13-24  | 

25-36 

37-48 

" 49-96 

More  than 

Sample 

Months  1 

Months  | 

Mon  ths 

Months 

Months 

96  Months 

N 

7332 

676 

1533  j 

1474 

1159 

857 

1553 

Mean 

5.31 

5.14 

5.09  i 

5.02 

5.05 

5.37 

6.02 

S td . Dev . 

2.11 

2.15 

2.10  | 2.09 

2.05 

2.09 

2.00 

t 


Item  77,  Amount  of  Cooperation  Required 


1 

Total 

S amp 1 o 

1-12 

Months 

13-24 
Mon  tils 

j 25-36 
' Months 

37-48 

Months 

' 49-96 
Months 

More  than 
96  Months 

i N 

7353 

87B~ 

154A 

r 1475 

1137 

~ *W 

1558 

Mean 

5.90 

6.14 

5.88 

5.66 

k 5.65 

5.78 

6.29 

Sid.  Dev . 

1.97  I 1.95 

1.94 

1.94 

1.94 

2.04 

1.94 

Item  78,  Feeling  of  Economic 

Security 

in  Air  Force 

i 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-3b 

Months 

37-48 

Months 

49-96 
Mon  ths 

More  than 
96  Mon  tiis 

N 

\—Jl 56_ 

683 

1539 

1486 

1160 

855 

1555 

! Mean 

6.09 

6.03 

5.83 

5.69 

5.76 

6.26 

6.92 

j _Std.  Dev. 

2.13 

2.19 

2.20 

2.13 

2.14 

2.02 

1.84 

Item  79,  Status  in  Civilian  Community  Thru  Job 

To  ta  1 
Sample 

1-12 

Months 

J 3-24 
Months 

25-36 

Months 

37-48 
Mon  t hs 

49-96 

Months 

More  than 
96  Months 

. >'  ..  J 

.7A31 

683 

1536 

1462 

1160 

862 

1546 

Mean 

4.91  1 

5.14 

4.76 

4.56 

4.56 

4.94 

5.50 

1 

>! 

2.04 

2.07 

2.02 

2.02 

1.95 

1787 

Item  80,  Ability  of  Supervisor  to  Make  Decisions 

Total 
Samp  1 e 

1-12 

Months 

1 3-24 
Months 

25-36 

Months 

37-48 

Months 

49-96 

Months 

More  than 
96  Months 

N 

7360 

- 683 

L l5«  1 

1474 

1162 

858 

1559 

Mean 

6.20 

6.34 

6.23 

5.98 

5.88 

6.06 

6.55 

Std.  Dev . 

2.31 

2.15 

2.29 

2.35 

2.36 

2.40 

2.21 

Item  81,  Flexibility 

of  Your 

Work  Schedule 

| 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 

Months 

49-96 

Months 

More  than 
96  Months 

! N 

7362 

682  " 

1538 

1481 

1166 

860 

1556 

| Mean 

5.61 

L-5--66 

5.36 

5.38 

5.25 

5.72 

6.28 

i Std.  Dev. 

2.33 

2.28 

2.36 

2.32 

2.32 

2.26 

2.21 

Item  82,  Opportunity  to  Alway 

s Have  Something 

to  do 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 

Months 

49-96 
Mon t hs 

More  than  j 
96  Months) 

N 

7362 

681 

1542 

1483 

1164 

854 

1559 

Mean 

5.65 

5.63  5.32 

5.28 

5.27 

5.75 

6.59 

Std.  Dev. 

2.26 

2.22  2.30 

2.27 

2.30 

2.20 

1.94 

Item  83,  Frequency  of  Reassignment  for  Airmen 

in  Spec 

Total 
Samp  1 1' 

1-12 

! Months  ! 

13-24  j 
Months  j 

25-36 

Months 

[ 37-48 
l Months 

49-% 

Months 

More  than 
9n  Months 

N 

7361 

. : 

1539  1 

1481 

f"T15S 

* 859 

1581 

Mean 

4.75 

A, 47  I 

4 .42  ! 

A, 62  . 

! A. 32 

4^93 

5_34 

_Std.  Dev. 

T.  20 

2.18  ^ 2.21  j 

2.1! 

2 1 5 

1 — . 

. A -M 

2.21 

31 


Item  84,  Facilities  Provided  by  the  Base 


Total 
. Sample 

1-12 

Months 

1 J-24 
Months 

25-36 

Months 

3 7-48 
Months 

49-96 

Months 

More  than  ! 
96  Mon l!is  j 

! N 

7354 

681 

1543 

1479 

1163 

K 855 

f— 135T- 

Mean 

[ Std.  Dev. 

5.17 

4.95 

4.97 

4.89 

4.95 

~5.28~  ‘ 1 

3.60  1 

2.26 

2.30  _J 

2.32 

2.22 

2.19 

. 2>23  ' 

2.20 

Item  85,  Physical  Demands  of  Your  Job 


1 

I 

h-tal  j 

1-12 

13-24 

25-36  I 

3 7-48 

44-96 

More  than  1 

Sample  • 

Months  1 

Months 

1 Ion  tla;  1 

Months 

Months 

96  Months  ' 

. J 

7356 

681 

1540 

1481 

1159  H 

' ' " 855 

l~  '1558 

Mean 

5.72 

5.69 

5.61 

5.54 

L 

[ -5.75 - ^ 

' 6.23  " 

S i d . Dev. 

1.98 

1.99 

2.05 

1.95 

1.94  ‘ 

| 1.98 

1.89 

Item  86,  Fringe  Benefits  Compared  to  Civilian  Job 


Total 

Sample 

1-12 

Months 

Li-24 

Months 

25-36 
i Months 

3 7-4  8 
Months 

[ "‘9-96 
! Months 

More  tha  1 
96  Mi.  nth:  i 

N 

L_  JO  5 4 I 

683 

1539 

1474 

1166 

'"'858"" 

' T554 

Mean 

L 5.98 

6.33 

6.01 

5.80 

5.56 

- 

6.09 

6.23 

Std.  Dev. 

2.19 

2.15  , 2.23 

2.17 

2.18 

2.14 

2.17 

Item  87,  Cleanliness  of  Work  Environment 

! 

Total 

Sample 

1-12 

Mon ths 

1 3-  24 
Months 

2 5-3’ 
Months 

37-48 

Months 

49-96 
Mon t ns 

More  than  j 
96  Months  j 

j N 

7351 

681 

1538 

1480 

1160 

862 

■'1553- 

Mean 

6.34  , 

6.45 

9-  35 

6.12 

6.02 

6.24 

6.80  i 

1 Std.  Dev . 

2.03  ' 

2.11 

2.05 

2.03 

2.05 

2.04 

1 .85 

Item  88,  Chance  to  Help  People 

| 

Total 
Samp l e 

1-12 

Mon ths 

13-24 
Mon ths 

25-36 

Months 

3 .’-4  8 

Months 

49-1)  6 
Mont  its 

M- re  than  ! 
96  Monti  s 1 

! N 

7308 

674 

1528 

1470 

1157 

852 

1548 

j Mean 

6.24 

6.24 

6.03 

5.91 

6.00 

2.03 

6.34 

6.91 

Std.  Dev. 

2.03 

2.13 

2.12 

2.04 

1.95 

1 .73 

Item  89,  Ot 

iportunity 

to  Use  Up-To-Date  Equipme 

nt 

To  t a 1 
Sample 

1-12 

Mon  ths 

1 3-2-4 
Months 

125-  '36 
Men  th.- 

37-48 
Mon  ths 

49-96 

M.  >n  t ns 

More  than  | 
96  Mont!:.-  ! 

I 

7377 

682 

1546  1487 

1160 

864  ■' 

1559 

Mean 

. . 5.20 

5.50  5.20  4.98 

4.81 

5.06 

5.66 

Std.  Dev. 

5.30 

2.26  2.30  ! 2.26 

2.30 

2.34  | 2.26 

Item  90,  Chance  to  Receive  Civilian  Ed.  Credit 

for  Tng. 

Total 
Sampl e 

1-12  j 13-24 

Months  Months  J 

25-36 
Mon ths 

37-43 

M.-nths 

49  -c,ti 

V n I hs 

More  than  j 
66  Month  i 

N 

7342 

674  1537  | 

1477 

H59 

863  1 

1552 

Me  in 

5.99 

6.17  5.94 

5.85 

5.66 

6.04 

6.30 

Sj  Dev 

2.17 

2.17 

. 2 . 2 1 

2.15 

•—  — 

!r° 

NJ 

L 

2.20 

2.04 

N 

Me  in 
Std.  D 


32 


Item  91,  Chance  to  Schedule  Your  Time-off 


To  t a 1 

1-  1 ' 

1 3-24 

i 25-Jt> 

- ' . 8 ' 

49-96 

More  than 

Sample 

Months 

Mon  t h 

Months 

Months 

Months 

96  Months 

N 

7340 

680 

1539 

1481 

1157 

837 

'1546 

5.34 

5.33 

5.20 

5.06 

4.95 

Std.  Dev.  | .2.40 

2.44 

2.45 

2.42 

ZUKZ 

"’2.27 

Item  92,  Amount  of  Work  you  Have  to  do 


1 

1 

To  t a ! 
Samp! e 

!-12 

Months 

13-24 
Mon  ths 

25-36 

Months 

' 17-9  8 
Months 

99-96 

Mont  hs 

M<  > re  t hart 
9o  Months 

N 

7351 

679 

1543 

1477 

1160 

858’  ‘ 

155T 

Mean 

5.78 

. 5.87  _j 

5.64 

L 5.-56 

5.51 

5775 

* 5731 

Std . Dev . 

2.12 

2.10 

2.10 

2.12 

2.06 

7.12 

7.08 

Item  93,  Frequency  of  Overseas  or  Remote  Assignments 


. v ...  - .2  ; 

Tota  1 

1-12  ‘ 

1 1-;  4 

25-  36 

17-48  ' 

. a.  a,. 

More  than 

... 

Months 

Months 

Months 

Mon ths 

Months 

96  Months 

N 

7364 

677 

1547  “ 

1476 

1164 

862 

1 5 >8 

| Mean. 

•1  , 8.6 

.4.79  __ 

. 4 -7.7.  . 

.4.75 

4 .66 

4.88 

5.21 

1 S:  Dev . 

2.2s 

..2... 17.. 

2.18 

2,  20 

. hll 

2,29 

2.38 

Item  94.  Know-How  ot 

the  Peo] 

■>le  You  Work  With 

total  | 1-12 
Sample  1 Months 

1 3-24 
Months 

2 3-16 

Mon  t hs 

37-48 
Mon t hs 

49-96 

M Mi ths 

More  than 
°6  Months 

...  . .. 

7358  676 

1541 

1481  < 1162 

863 

1 555 

Mean 

5.96  • 6.36 

5.95 

5.78 

5.61 

5 . 86 

— 5730  ’ 

Std.  Dev. 

2.00  1.90 

2.02 

1 .98 

1.96 

2.01 

1 .97 

Item  95,  Opportunity 

to  Perform  Morally  Accept 

Work 

Total  1 1-12 
Sample  Months 

1 3-29 
Mon t hs 

.to- to 
Mop  i hs 

i / — 4 8 

Months 

4 '* -9(i 

Mon t hs 

More  than 
96  Months 

\ 

7356  675 

1549 

1479 

1162 

861 

” 1555 

Mean  .. 

6.18  6.20 

6.03 

5.90 

5.89 

6.29 

6.79 

Std.  Dev. 

1.78  1.81 

1.82 

1.81 

1 .74 

1 .69 

1.63 

Item  96,  Chance  to  he  Promoted  on  Basis  of  Ability 

Total  i 1-17 
Sample  > Months 

1 1-29 
Month-. 

23-36 

Months 

17-48 

Mo  n 1 1 i s 

..9-96 

Months 

More  than  j 
9n  Months 

_JL 

7342  j 676  1542 

1480 

L im 

858  1 

1354’ 

M ... 

4.51  4.88  4.30 

4.20 

4.38 

4.46 

’ 4793’ 

Std.  Dev. 

2.48  | 2.37  2.42 

2.40 

2.33 

T.  50 

” 2.65“ 

Item  97,  Level  of  Danger  in  Your  Job 

Total  ! 1-12  , 13-24 

Sample  Months  Months 

2 5-  36. 
Months 

1 Months 

4 ()-»(. 

Mi  n t hs 

More  than  j 
°<  Months  1 

N 

7367  675  1546 

1482 

1 U55 

864 

T556 

Mean 

5.88  5.86  5.67 

5.62 

5 . 64 

1 .1 . Dev . 

2.03  2.06  2.05 

2.01 

j 2.04  1.97 

1 .8“ 

_ Item  d8,  C 

ompetence 

of  the  Instructors  Encountered 

Total 

1-12 

1 3-24 

25-36  | 

17-48 

49-96 

More  than 

[_ 

Sample 

Months 

Months 

Months  j 

Months 

Months 

90  Months  ■ 

.5 

..  73j>4_ 

674 

1540 

1479.J 

1164 

801 

1556 

Moan 

. 5,92 

6.14 

. 5,83  .. 

5.76 

5^57 

, 5. as  j 

0.32 

!’  ( d . Vv  . 

1.99 

. 2,00  . 

2.03 

. 1,98  1 

2.02 

2.00 

1.85 

-tern  99,  Amount  of  Work  Time 

Spent  Learning  New  IT 

Total 

1-1  . 

1 3- 2s 

2-  3b 

> 7-4  8 

4 

More  than 

. . Sami'le_ 

Months 

Mont hs 

Months 

Months 

■’•antiiS 

90  Months 

M 

7303 

. 680. 

1542  ... 

...148.4. 

. 1164  .. 

855 

1558 

Moan 

5.50 

. 3,58  . 

...  5.35  .. 

_ 2LJ1 

. 5,18 

L_  5.46 

0.08 

S : u . Dev . 

1.9.4 

.1,9.8  . 

1.98 

..  1,89 

1,92. 

1.98  1 1.79 

tem  100, 

Chance  to 

Uti  lize  Your  ..Civilian  Education 

Total 

1-12 

1 3-24 

25-36 

37-4S 

49-96 

More  than 

Sampl e 

Mouths 

Months 

Mont hs 

Months 

Months 

90  Months 

N . ..  J 

7344 

079 

1539 

1480 

1155 

850 

1 554 

Mean 

4.90 

5.07 

4.77 

4.65 

4.54 

5.06 

5.05 

St J.  Dev. 

2.19 

2 25 

2.23 

2 21 

? 22 

2.14 

1.96 

Item  101  , 

Opportunity  to  Wear 

Several 

Hats 

Total 

! 1-1  ! 

1 3-24 

25—30 

37-48 

49-96 

More  than 

S*  nj  le 

. Months 

Mont  hs 

Man ths 

Months 

Months 

90  Mont  Its 

N 

7353 

077 

1544 

1484 

1154 

862 

1554 

M>.  .:tl 

5.00 

5.05 

4.71 

4.71 

4.04 

4.94 

5.87 

Std.  I.Vv. 

2.09 

2.00 

2.08 

2.07 

2;07_  _ 

2.05  ; 1.93 

Item  102,  Adequacy  of  Info  About  Unit 

Policies 

1 

1'iHJ  i 

• 1-12 

13-24 

25-  lo 

3 7-4  8 

• 9-9t) 

More  than 

a am;  1 e 

Mouths 

M nit  ho  1 M n th 

Months 

Months 

9*  Mouths 

’ N ' 

■ - - 1 

7339 

672 

1542 

14  74  , 

1159 

858 

1553 

Mean 

5.29 

5.40 

5.18 

5.05 

5.10 

5.21  ’ 

5.77 

Std.  !'•  v . 1 

2.01 

1 .92 

1.97 

2.01 

1.89 

2.04 

2.08 

Item  103, 

Mstance  to  Your  Home  of  Record 

; l.  i 

i 1 -12 

; \ - J4 

25-  30 

' 7-48 

49-  9p 

M ’re  th..  1 

. S 

' \ ' \ i ' t 

Months 

Months 

Months 

Mon t hs 

“b  Month- 

N ' 

7307 

082 

1544 

1482 

1105 

859 

1558 

V.i.in 

4.83 

4.  14 

4.56 

4.67 

4 . 00 

5.03 

. 5 ,57 

ltd.  DeV . 

2.58 

2 . 09 

2.06 

2.61 

; 2,51 

2.50 

2.33 

1 tern  1 0 . . 

'banco  to 

,i'o rk  bv  Yourself  1 

<lhen  Want 

ll 

_ 1 • 

1 >*-  ■’* 

2 V-  ■ ) 

1 37-48 

49-9n 

More  than  1 

Samp  i t 

Months 

M.'ut  hs 

1 font  hs 

! Months 

M m ths 

9b  Mon t 0 • 

N 

7308 

079 

1 545 

1483 

1161 

858 

1 562 

Mi  an 

5.00 

5.48 

5.22 

5.40 

5.41 

5.09 

0 . 30 

Std.  iU  \ . 

2.21 

2 22 

2.33 

2.20 

2.14 

2.19 

1 .97 

34 


It  ora  IDS, 

No rraa 1 Tempo r a t u r o 

of  Work 

Env i ronment 

Sot  at 
SarngU1 

! Mouths 

13-24 

M a tits 

: 25-  ih 

Months 

1 7-48 

Mont  hs 

49  - 96 
Mouths 

Mi' re  than 

9 h Month.; 

y 

73b3 

t 5734 

h84 

1 546 

1481 

1157 

8h0 

1 555 

Mean 

5 . 08 

5.12 

5.  10 

5.19 

5.52 

5.9) 

S i A . 

IVy 

2.32 

2.44 

2.35 

2 . 2h 

2 . 2h 

2.32'  1 

2.24 

1 1 ora  1 Oh , 

Recognition  Co-workers  Give 

Your  Wor 

k 

tola: 

i.  . ' ‘"T:< 

1 1-12 

1 Mont  h; 

I •*  > 

Miui  r h • 

J ' w» 

! h ; 

C-  .s 

t hs 

M.  it  hs 

Mr>  rt  t Ivan  j 

'>(>  Months  ' 

N 

7359 

h84 

1 54  h 

1477 

n hi 

Shi 

1553 

'V„: 

5. 60 

5.52 

5.  32 

5.33 

5.40 

5 .5  7 ' 

h . 3 3 

- 

Dev 

1.98 

2.04 

2.03 

1.94 

1 .89 

2 . 00 

1.83 

1 1 om  107, 

Chances  of 

Stay  tug 

c’  n Ac  t i v 

e Du  t y 

. t ' l . 1 

1 m ; 

1-12 

Month?. 

Vv'n  [ *1  tS 

V- 

Months 

Mott  t hs 

Mop  . Its 

More  than 
'h-  Months  i 

V 

7 364 

h77 

1547 

1477 

1161 

862 

1 560 

Mi  in 

6729 

5.92 

5 . l>4 

5.79 

5.78 

6.57 

‘7751 

St  J. 

Dov 

2.  Oh 

2.04 

2.08 

1 .99 

2 . 09 

1.92 

1.59 

1 tern  108 , 

Status  Given  Mi  lit 

try  by  Civilian  Comrnun 

1 Total 
■ Sample 

. l-l~ 

■■  Months 

1 3-24 
Map.  t hs 

J 1 'O 

Mv'!'  i iis 

17-4  8 

M '-at  hs 

..a  9n  ^ 

Months 

Mon  than  ] 
96  Months  ! 

N 

J33: 

675  1539 

' 1479 

1156 

858 

1545 

Mi' ..n 

4 . hh 

4.73 

4.44 

' 4.30 

4 .78 

4 . hh 

5 .47 

S{  ,{  t 

’ ) t • V 

.j  2.13 

2.08 

2.14 

2.11 

2.09 

2 . 04 

2.01 

Item  109,  Time  of  Dav  That  You  Go  To  Work 

, r — - r*  - - — • -• 


\ I 

71  tl 

i ! __j  J 

j ; 3 2s 

2 --  lh 

;•  .s 

4^ 

♦ 

y 

'Tl'  f ha  t ; 

8 tntii  1 o 

Mont  ts 

Month- 

Month;' 

Mont hs 

'•  nt  is 

• 

Mon,  a..  : 

V 

7350 

t'  7 8 

1549 

1480 

11  hO 

860 

1 

1 553 

Me  ca 

5.83 

5.9  3 

5.62 

5.63 

5 . 50 

5.88 

h . 4 3 

>(.!.  Dev. 

2.21 

2 . 1 b 

2 . 27  ‘ 

2.23 

2.18 

2.18 

2.07 

1 

1 1 era  110, 

Amount  of 

heave  Tinu 

You  s\r 

p Allowed 

To  t . 1 1 

i 1-1 2 

1 ' • ‘ 

25-  > r> 

; ' ..  8 

Mi 

're  than 

Sun;1  v o 

Mol  . ■ t 

Mouth 

Mt  nths 

Mon -ha 

'■  • 

0 

Months  ’ 

Y 

7333 

b77 

1531 

1 -i  74 

1157 

S 56 

1 557 

•''•ait 

h.s7 

' . 5 6 

h . 08 

h . 4 3 

h.2n 

i>.  T9 

T 

Ml 

ltd.  Pe\ . 

2.18 

2 . 30 

2.14 

2.21 

:.oh 

l .87 

Item  111. 

Way  Your 

Snperv  isor 

11. Util  I os 

Sitbord  inat  es 

v . 

1 1 ' 
i l > » 

1 3-24 

25  16 

1 7 -4  S 

1 

1 

% 

'ft-  t ' . i rt  ’ 

: .r-7  1* 

Months 

' mthj 

Mouth  • 

Month-' 

Month- 

• Mi'it r ■;  . ; 

N 

71&2 

679 

1 549 

1487 

1170 

8'5 

J 

1 5,50 

Moan 

5.8  1 

6.15 

5.81  l 

5.59 

5.51 

5 . 70 

6.27 

l Mil.  1W. 

2.33 

4 •>  ' 

2.28 

2.36 

2.35 

2 . 38 

2 . 26 

t 


Item  112,  Opportunity  to  Decide  How  to  do  a Job 


Total 
, .Sajnr!, 

1-12 

Months 

1 ! 3-24 
Months 

Mon  t hs 

3 <’-48 
Months 

r 49-96 
Mont hs 

Mon  than  | 
96  Months 

I.  7349 

679 

1539 

1477 

1165 

854 

'1854 

m 

5.91 

5.86 

5.66 

'5757 

5.59 

6.08 

6.69 

t j. 

Dev. 

2.11 

2.01 

2.08 

2.14 

2.11 

2.05 

2.00 

t em  113, 

Ipportunit 

y for  Your  Family 

to  Trave 

L 

\ tnl 
9amj>  1 e 

1-12 

Months 

1 3- 2s 
Months 

-’5-36 
Mon t hs 

3 7-48 

Months 

,i  9 ■ , 

'■lor.  t hs 

More  than  1 
96  Months 

7326 

673 

1536 

1476 

1153 

857 

ISM 

.5-39 

5.39 

5.27' 

5.30 

5.20 

5.53 

5.6  3 

td. 

Dev. 

2.11 

2.18 

2.05 

2.07 

2.11 

2.  On 

] 

t em  114, 

^onvenienc 

e of  Location  of 

fork  Area 

— 

To  ta  1 

Sampl* 

Months 

13-24 

Months 

25-  In 
Months 

3 7-48 
Menths 

r 40-9^ 

Months 

More  t h in  1 
96  Months  | 

7349 

682 

1 541 

1473 

1162 

859  " 

' I5W  1 

m 

5.63 

5.70 

5 .4T  ' 

5.36 

5 . 37  ' 

5.77 

-6.16- 

td.  Dev. 

2.18 

2.26 

2.17 

2.16 

2.08 

2. IS 

' 2.11  ‘ 

I 

tern  115, 

extent  You 

Take  Blame  for  Others 

— _ 

' a * a ! 

" «5Ll£. 

1-12 

Mon  t I'.s 

1 3-2s 
Months 

J 5-  3d 
Moat  U* 

3 7-48 

Months 

•<9-9o  1 More  tn.ir.  j 

Months  | 66  Menths 

7 340 

677 

1535 

1477 

1 1 62 

855 

1552 

1 n 

5.37 

5.31 

5.19 

5.13 

5.06 

5.37 

6.03 

td.  i , V. 

1.84 

1.86 

1.82 

1.80 

1.72 

1.85 

1.81 

I 

tern  116, 

mpo r t of 

Job  Perform  to  Welfare  of  Oth 

i 

ratal 
Samp  i o 

1-12 

Months 

l 3-  24 

Men  t iis 

25-36 

Months 

17-48 

Mon  1 hs 

49-66 

Months 

Mi  n t h & h 
«e  Months  I 

-i 

7331 

674 

1538 

1470 

1158 

857 

1554 

. J 

6.31 

6.30 

6.17 

6.03 

5.97 

6.38 

6 . 94 

. 

P>  YA 

1 .84 

1 .83 

1 .84 

1.86 

1.85 

1.84 

1 .65 

l 

t em  117,  t 

Ihance  to 

Make  Grievances  Known 

ro  . i 

8ui  p! 

1-1.. 

’ v'ltll'S 

1 3-24 

M M'ths 

J i - \h 

\.'r»th 

! 7 4 8 

Months  , 

.o-ah 
Months  | 

Mo  tv  than  i 

D (1  V J >■  *;  ' 

7 3 i 9 

679 

1535 

1469 

1152 

1548 

6.54  ~ 1 

2.04  1 

• IP 

5.77 

5.65 

5.49 

5.54 

5.50 

'5.78 

!•.  v. 

2.23 

2.28 

2.24 

2.19 

2.17 

2.27  '“1 

I 

tern  118,  /i 

amount  of 

Yon-Scheduled  Wort 

You  Do 

Uua  l 

S.n  a 1 v* 

* l i - 

Month; 

t '“.‘t  | 

Months 

2 >-  6. 

Mont! 

* \ . — u > 

! 'oaths 

1 

Men;  1,  , i 

v 're  than  j 
96  Months  i 

Sid.  \K-\ 


Mon  i hs 


Item  120*  Size  of  Your  Base 

Total  1-12  ; 13-24  25-36  57-48  ' *-’*'•  More  than 

Sample  Months  i Months  i Months  [ Months  Months  96  Months 

7337  t 682  l 1537  ~~  j474'  [ _1163_  851  1550 

i 5.88  5.60  5.61  5.75  ~ 5.67  6.04  "bA7~~ 

' n n i i i m i o nn  in/.  T 191  f 196  7 ion 


2.09 


1 .89 


8 id  . Dev . I 


i . y b_ 


1 •—  _ L 1 


Item  J2_3,  Dependence  o n 0 1 h e rs  To  Ce t Job  Done 

Total  i 1 -12*  ]'  T J— .*4  : 2^-36~~  j 3 7-48']' 

Sample  , Months  I Months  ! Months  ! Months  i Mo  ith 


Std.  Dev.l  1.85 


i .77  [ TTgi  T TT9T 


Item  124,  Pride  Your  Family  Has  in  Your  Work 

Total  1-12  >-24  25-  t-,  J ' . I 19-96  i More  than 

Sample  Months  Mont S:  Months  ' Months  . Months  j 96  Months 

7321'  ^ 676  "1  544  1465  ] 1155  T " 857  " 1545 

6.10  6. 16  6.00  5.81  1 3.74  “03  t 5T7F 

r.S5  1.83  1.63  ■ 1.85  ] 1.92  f 1.87"  : 1778 


.4  0 - h 

.Mer.tlr 


More  than 
l"-  Month..'. 


To  tal 
Sainpl  e 

1-12 

Months 

l3~24 

Montiis 

2 5-36 
Months 

3 7-4  8 
Mon t hs 

/,<}■_  9 6 

V . n ths 

’“fori1  than  1 
96  Month  . 

N 

7320 

681 

1536 

1468 

U“1152. 

854 

1551 

Mean  

S t d . Dev . 

5.52 

5.59 

5.35 

5.28 

.5-14  _ 

5,62 

6.13 

2.11 

2.13 

2.09 

2.07 

2.  Oh 

2.10 

Item  127,  Feeling  of  Accompl  Get  from  Your  Work 


Total 

1-12 

13-24 

. >-  3<  - 

37-48 

)-96 

More  than  1 

Sarnpl e 

Months 

Months 

Mon ths 

Months 

Months 

9n  Month-  ; 

N 

7344 

676 

1540 

1472 

1164 

854 

‘ 1 557 

Mean 

L 5V79  . 

5.80 

5.64 

5.39 

5.31 

5.92 

G.6Z  ' 1 

Std.  Dev. 

2.37 

2.28 

2.32 

2.41 

2.39 

2.37 

27T9 

1 

tern  128,  ^ 

ivailability  of  Inf 

o on  AF  1 

’ollc ies 

Total 

1-12 

1 3-2-4 

2 5-36 

37-48 

49-96 

'(ore  than 

Samp  1 e 

Months 

Months 

Months 

Mon t hs 

Months 

ho  Mo:i  * r e 

N 

7315 

672 

1530 

1466 

1164 

850 

1551 

Me  an 

5.83 

5.75 

5.65 

5.61 

5.55 

. 5,91 

6.45 

Std.  Dev. 

1.88 

1.88 

1.89 

1 .84 

1.83 

1.91 

1.77 

I 

tern  129,  £ 

iize  of  Surrounding 

Community 

i 

To  tal 

1-12 

13-24 

25-36 

37-48 

19-96 

''-'re  than  ( 

. Sample 

Months 

Mon t hs 

Months 

Months 

Months 

9b  Mon  tits  j 

N 

7345 

676 

1544 

1478 

_ 1362  . 

8.51  . 

. 1554 

Mean 

5.65 

5.53 

5.35 

5.49 

5.45 

5.76 

Std.  Dev  . 

2.10 

2.19 

2.13 

2.09 

2.02 

2.05 

1 .98 

Item  130,  Chance  to  Work  With  Other  People 


1 

To  tal 

1-12 

13-24 

2 5-36 

37-48 

-.9-96 

More  than  1 

j 

Samp  1 e 

Months 

Months 

Months 

Months  i Months 

9(>  Months  1 

N 

7331 

674 

1539 

1475 

1161 

852 

154-9 

Mean 

6.20 

6.13 

b . 02 

5.94 

5.94 

.6.23 

s.s; 

Std.  Dev. 

1.79 

1.84 

1.80 

1.7b 

1.80 

1.81 

1735  ! 

I 

tem  131,  Time  Pressures  of  Your  Job 

lb  ta  1 

1-12 

13-24 

2 5-  hi 

3 7-48 

•i9-  '6 

More  than 

Sample 

Months 

Man ths 

Months 

Months 

Months 

Months 

N 

7348 

676 

1544 

1471 

1 164 

857 

'■15-33-  " 

I 

Mean 

5.41 

5.49 

5.31 

5721 

5.10 

'573T 

5.83 

Std.  Dev. 

2.03 

1.97 

2.04 

i .93 

1 .oo 

1.97 

T.T2 

Item  132,  Opportunity  to  Assoc  with  People  Liked 


\ ' 

Total 
Samp  1 e 

73T0 

1-13  , 13-24 

Months  Months 

2i-3o 

Months 

.5  7-48 

Months 

a 1-96 
Mon  ths 

More  than 
96  Months 

N 

668  1538 

1467 

_ 1156  J 

S52 

1 547“ 

Mean 

6.18 

6.07  6.01 

5.97 

_ 5.96  j 

6.23 

6.77 

t Std.  Dev. 

1 .94 

2.03  L . 98 

1.95 

mmz 

1.93 

L:73  ..  . 

...  , 


’.1  .ill 

id  .'  IK  v. 


['  Total  '1 

1-  L 2 

i 1 3-2  4 

1-  36 

> ’-48 

More  i han 

> ..  j L< 

Mont 

is  | Mon  tan 

Months 

Months 

Months 

‘to  Mon ' h 

7399 

675 

1556 

1491 

.1.I75V 

860 

1562 

4.ol 

4.61 

4 .46 

4.37 

4.38 

. A...56 

5.20 

1 .86 

1.96 

1.90 

1.84 

1 ,78 

1 .86 

1.72 

1 

tem  134, 

On-Base 

Hous ing 

Total 

f 1-12 

1 3-24 

25-36 

37-48 

49-°6 

More  than 

8 im.pl  >• 

Mi  ill  ns  Months 

M >n  t hs 

Mon t hs 

Month; 

5 j 

96  Months 

7355 

672 

1549 

1476 

1167 

858 

1555 

4.50 

4.29 

4.31 

4.29 

4.40 

4.62 

5.01 

Std.  >ov . 

2.16 

2.04 

1 .97 

1.98 

2.11 

2.32 

- i 

-2 

2.4  2 

I tem 


Wav 


Total 

1 - 1 ^ 

' ' 

25-36  1 

' <7-4.8  ’ 

r Ji  -Ti  "1 

More  than 

1 e 

Mon!  h 

Mon t hs 

1 Month.-: 

Mon  t b 

Months 

9(  Months 

7349 

668 

1544 

1478 

1161 

858 

1558 

Mean  5.67 

6.04 

5.71 

5.45 

5.37 

. .5.51 

6.04 

'V.  2.15 

_ 2 , 23 

2,13 

. 2.15 

2.13 

2.19 

2.07 

Item  136,  Condition  of  Tools  or  Equipment  Used 


Total 

I 1-12 

1 3-24 

: -5-36  j 

1 7-4  8 

4 9 -9t>  | 

Mi  r t 

1 i up  1 • 

; Months 

! lor.  i hs 

Months 

; Months  ! 

Months  ' 

Moi 

7349 

671 

154  3 

1478 

1165 

857 

1557 

5.25 

5.42 

5.15 

5.05 

4.92 

5.14 

5.79 

- t i . IK 

2.28 

2.23 

2.32 

2.23 

2.31 

2.26 

2.18 

Item  137,  Chance  to  Acquire  Valuable  Skills 


! Total 

1-12 

iii  ir  >.  * 

l 1 3-  - * j -J- 

1 7-4  H 

49-96 

Mor<  than 

— f ' wh 

7353 

Mon  tii.-. 

• Mont  In:  1 Months  | 

Months  | 

Months  i 

k|e  Months 

670 

1546  1478  i 

1164 

856  1 

1558 

1 * i j 5.36 

1 5.53 

5.27  5.07 

5.00 

5.39 

5.90 

1.  IV v . i 2.27 

1 2.28 

2.28  : 2.28  | 

2.26 

2.23 

2.16 

Item  138, 

Number  of 

Hours  You  Work  Per  Wk 

] Total 

| 1 2 

| 13-24  , 25-36 

37-48 

49-96 

j More  than 

S.inipl  i 

; Months 

Months  Months 

1 Months 

Months 

9 h Months 

7364 

676 

1552  1479 

1159 

859 

1558 

.m  j 6.02 

6.10 

5.86  5.82 

[ 5 • 66  1 

6.20 

6.51 

!.  )cv.J  2.20 

2.11 

2.19  2.24 

’ . 24 

2.16 

2.12 

Item  139,  Assignment  Possibilities  in  Your  AFS 


4 


i > i ■ 


Total 

‘‘•ar;.|) ! v 

7360 

3.29 

2.28 


1 -12 
Mont  h.- 

671 
5.28 
2.  14 


i 24  i 2-36 
Months  Moi  t •: 


1545 
5.17 
2. '28 


I 


1477 
4 . 19 
2.21 


j 37-48 
I Mon  t ns 
1171 
1 5.05  5.14 

2.21  ' 2.11 


1 


r 


A » 

lot  .1  l 

i 

• ' VI  ■ 1 'Hi.'  V. 

1 ! 

3>  Hi 

1 17 -4  »' 

,9-96 

Mon-  than  1 

S.imp  1 i- 

Mon  tlis  | 

i Moil  1 lis 

Mi  m i li-. 

' Mouth-;  l 

Moul  lis 

'•li  Mon  t h-; 

N 

nw 

073 

1543 

14  S3 

1 1 OO  | 

855 

1 'i'.  1 

Mi-. m 

5.15 

4,97  ! 

4.42 

4.9.7 

! 3.03  ; 

1 V 14 

‘-.7  1 

Stil.  IVv  . 

: . 39  ! 

3.30  i 

3.40 

3.33  ! 

1 3 . 30  ! 

[ 3,3(> 

3.11 

To : .i  l 

1-13 

1 1-  34 

35-  16 

i ’ 48 

49-  ->6 

Moru  t li.m 

S.imp  1 1» 

Mont  In: 

Mon t hs 

'Ion  t li-. 

Mouths 

Months 

‘*6  Months 

N 

7340 

6 70 

1 54  1 

1 4 7 5 

1161 

858 

1 4 54 

Mo. in 

5. 98 

3 . 99 

5.81 

5 . 84 

5.72 

5.97 

6.52 

8 t it . 0i-v  . 

1 .98 

1 .98 

3.00 

3.03 

1.95 

1 j96 

1.8/ 

1 

turn  143,  Ailililion.il 

Out  1 os  A 

ssnu  With  .lull 

l-ot.i! 

I 1 3 

1 i-.’-i 

17-48 

49-  ■>() 

Moru  t h.-iti 

S.imi-lu 

Mont  lis 

Mont hs 

Months 

Mon l hs 

Mon t hs 

lMi  Mon  t lis 

N 

7 3 5 1 

6/3 

1 547 

14  77 

l l 60 

859 

1 555 

Mo. m 

3.36 

5.40 

5.09 

5.01 

5.01 

4.  30 

5.78 

Slil.  IVv. 

3.09 

1 .0/ 

7 . 06 

2.09 

2.01 

2 . 09 

7.17 

1 1 i'iu  14  1 , Ou.i  1 i t v o 1 

Mini  i r .i  l 

Oiiru  in  All  l-’oruu 

Tot  .i  1 

1 1 7 

M 2 , 

36 

1/  4 S 

49-9  6 

Moiu  1 linn 

Samp  1 o 

Mont  lis 

Months 

Mon  t In. 

Mon l hs 

Mont  hi; 

'Mi  Mon t hs 

N 

7 !'»> 

6/5 

1 542 

1480 

1 1 62 

857 

1 Sl.l 

Mu. m 

S.  IS 

*> . 96 

5.4  7 

5.11 

4.01 

'«.  10 

S .-il’ 

Stii'.  IVv. 

2.45 

3 . )<> 

2.  l‘> 

3.44 

7.47 

7 . 4 / 

lioin  144,  rhysiu.il  A 

'[MMI.IIUV 

ol  Work 

Aru.i 

I'o I .il 

1 1 1 

1 l 74 

’ . In 

1/  48 

49-96 

Moru  than 

-s-"Tlu 

Mon  I li-. 

Mont h ; 

4 Mon  t In. 

Mon t hs 

Mon t hs 

'Mi  Months 

N 

7 165 

6/  1 

1 553 

1479 

1 1 65 

848 

1 459 

Mu. in 

(i.O/ 

6.11 

6 . 1 4 

5 . 6 3 

4.80 

6.04 

6 . 76 

Si  .1.  I'.-i  . 

J .9  » 

l .90 

1 .85 

1 .88 

1 .8(1 

1.95 

3 . 04 

1 1 um  1 4h , 1 

r.iisu  Out 

t rom  Supi-i  v 1 sor 

l’o  till 

! 17 

1 1-74 

35-  It. 

1 7 4 s 

49  96 

Mo  i u t h .m 

: : nun  1 u 

Mouths  . 

Months 

Moul hs 

Mont  hs 

Mon  t hs 

‘M>  Months 

* 

7 34  / 

6/  l 

1 548 

1 4 7 6 

lint 

852 

1554 

Mu. in 

5.50 

5.69 

S , Ih 

5.36 

4.17 

4.1/ 

6.11 

Sl.l.  IVv. 

3.18 

3.19 

3.31 

3.11 

2.23 

7.04 

To  t.il 
S.imp  1 u 

l - 1 3 

Mon t Its 

1 3-3.. 
Mont  hs 

36  | 

Months 

1/-48 
Mon  t hs 

49  'Mi 
Mon  t lis 

Moru  Until 
'Mi  Months 

7 349 

6 7 1 

1 550 

1480 

1 1 59 

557 

1 557 

4 . 79 

5.90 

5.52 

5 .41 

4.4  6 

4.8  7 

6 . 6 8 

2.11 

2.07 

7.  1 1 

3.17 

2 . 08 

3 . 08 

1 .8'! 

1 


N 

Me. in 

Stil.  Uuv 


■10 


I 


t cm  1 A 7 , 

['raining  H 

oc e i vo  ti 

Perform 

Job 

lb  till 

1-12 

1 3~2a 

25-36 

1 7-s8 

49-96 

Mote  than 

S.imp],- 

Mon t hs 

Mon  t hs 

Months 

Mont hs 

Mon t hs 

9n  Mon t hs 

N 

7 134 

668 

1 546 

1473 

1 1 6 1 

851 

1 5 54 

Mean 

5.71 

5.7  7 

5.58 

5.58 

5.45 

5.85 

6.07 

Std,  Pev. 

2.18 

) » > 

2.15 

2.12 

2.15 

2.11 

2 . 24 

tom  148, 

\v.i  i 1 o t N 

iv  i'Ss.i  ry 

Mat  or  i o 1 

to till 

112 

1 1-  24 

!‘7-  in 

i 7 « 8 

i 9-9ti 

Mo  ro  than 

S.inn  i i’ 

Mont  Im 

Mon  1 1 is 

Mon t hs 

Mont  hs 

Months 

96  Mon  n 

N 

7 129 

667 

1 542 

14  70 

1 1 63 

8 57 

1 550 

Moan 

5.18 

5.4  1 

5 . 20 

5 . 00 

4 . 84  j 5.15 

5 . 50 

Std.  Uov. 

2.  Id 

2.  Id 

2.13 

2.10 

203 

2.19 

2.19 

tom  149, 

'll.ltU'O  to 

Perform  V.iriotv  <t 

Tasks 

To  t .1 1 

1-12 

1 1-24 

2 5-  In 

37-48 

1 9-96 

More  titan 

Samj)  1 <• 

Mont hs 

Mon t hs 

Mini  I hs 

M«>n  1 hs 

Mon t hs 

9(>  Months 

N 

im 

67  1 

1537 

1466 

1162 

862 

1 551 

Mi’ m 

5.72 

5.  75 

r ',.',9 

5.48 

5.35 

5.7! 

6.  18 

Std.  Dev . 

1 .9.8 

1 .'>5  . 1,95 

i .97 

1 .96 

2 . 04 

1 .88 

tom  1 50, 

*r  eciueney 

o t Si  no k 

iVr  iods 

'll  .loh 

To  t.il 

t -12 

1 3-24 

2 5-36 

1 7 -48 

4 9 9(i 

Moro  than 

S . imp  1 o_ 

Mont  hs 

Months 

Mon t hs 

M«>n t hs 

Mon t hs 

96  Months 

1 N 

7368 

675 

1 544 

1481 

[ I 66 

859 

1 56  1 

M.mu 

5.48 

4.64  _ 

4.36 

5 . 34 

i.20 

5 , 5 2 

5.85 

1 Sul.  n.-v. 

2.06 

2.02 

2.11 

. 2?I0_ 

2.02 

2 . 0 5 

1 .95 

tom  151,  1 

'ravel  (TOY)  Opport 

nn  i t i os 

1 

To  t ,i ! 

1 -12 

1 1 24 

2 5-  in 

i ; - 4 s 

.9  'If 

More  titan 

S.impl  o 

Mont  In. 

Months 

Months 

Months 

Months 

96  Month 

N 

7 Iti  2 

6 74 

1 546 

1482 

1 1 6 1 

862 

1 556 

Mi-. in 

4.72 

4.61 

4.51 

4 . 5 1 

‘4  . 52 

*4 . 82 

5 . 22 

1 Sul.  I'rv. 

2.11 

2.42 

2.  19 

2 . 34 

2.21 

2.28 

2 . 24 

tom  152, 

spirit  o 1 

IV.iniwo  t k 

Anuinit  Co- 

-Workers 

To  t .i  1 

1-12 

1 1-24 

.’5-  ib 

'4  ) -Of 

More  l ban 

Samp  l e 

Month.,  i 

Months 

Monti". 

Mon t hs 

Months 

96  Month: 

N 

7 350 

674 

l 547 

147  1 

1 1 61 

858 

1 555 

M«  mu 

5.  15 

[ 5.45  5.17 

4 . 9 S 

.1.98 

■'.12 

6.0 

Std.  IVv. 

2.  1! 

2.37 

2.  18 

2.  10 

1 

2.4? 

2.19 

I t i'm  151,  (Jinnee  to  Avoid  Rei  i y\  ions  Violations 


To  t a 1 

1-12 

1 3-24 

; 25  36 

1*2  - 4 8 

, “-nn 

More  than 

Samp!  o 

| Months  , 

Mon l hs 

j Months 

Months 

M-  mi  t hs 

°»>  Months 

N 

7 339' 

i 6/' 

1 5 16 

1 4 7 1 

1 1 62 

85b 

1 557 

Moan 

6.02 

i •’.•00 

5.79 

' 5 . 78 

5.83 

b.  i 1 

b . b 1 

Std.  Pov. 

1.85 

I .85 

1 .92 

j 1 .87 

1 . 79 

1.76 

'll' 

41 


H 


Item  154,  Retirement 

Income  1 

fou  Would  Receive 

Total 
Samp  1 e 

1-12 

Months 

13-24 

Months 

25-36 
Mont hs 

37-48 

Months 

49-96 

Months 

More  than 
96  Months 

N .. 

7273 

665 

1536 

1456 

1160 

851 

1525 

Mean 

5.50 

5.90 

5.51 

5.32 

5.10 

5.54 

5.79 

StJ.  Dev. 

2.14 

2.06 

. 2.08  j 

2.08 

2.10 

2.14 

2.27 

Item  155,  Weighted  Airman  Promotion  S 

ystem 

Total 

Sample 

1-12 

Months 

13-24 
Mont hs 

25-36 
Mon ths 

37-48 

Months 

49-9n 

Months 

More  than 

96  Months 

N 

73.71 

680 

1548 

1481 

1160 

860 

1 560 

Mean 

5.13 

5.36 

5.05 

4.90 

4.74 

4.89 

5.75 

S t d . Dev . 

_ L_ 

1.91 

1.98  1 

2.07 

2.19 

2.40 

2.44 

To  ta  1 
Sample 

1-12 

Months 

1 (-24 

Months 

25-36 

Months 

(7-48 

Mon  t hs 

49-96 

Months 

More  than 
96  Months 

_J 

7341 

675 

1543 

h 1470 

llW 



1559 

Mean 

5.92 

5.80 

5.68 

5.71 

5.67 

5.98 

6.5ft 

Sul.  Dev. 

1.91 

i73T~ 

1.93 

1.85 

1.93 

1 . 89 

l .75' 

J 

Item  147,  Technical  Competence  of  Supervisor 


Tot  a 1 

1-12 

I 3-24 

25-36 

37-48 

49-96 

More  than 

Samp  1 e 

Mon ths 

Months 

Months 

Mont  hs 

Months 

96  Months 

N 

7321 

676 

15  15 

1471 

1 15T 

E53'  " 

' 1554 

Mean 

6.38 

6.55 

6.37 

6.22 

6 . 09 

6.32 

6 . 7 (' 

S t d . Dev . 

2.09 

2.04 

[ 2.06 

2.10 

2.12 

2.08 

2.05 

Item  158,  Opportunity  for  Self-Improvement  Educ 

Total 

1-12 

1 3-24 

25-36 

3 7-48 

49-96 

More  than 

Sample 

Mon ths 

Mon  t hs 

Months 

Months 

Mon t hs 

96  Months 

N 

7341 

671 

1538 

1476 

1162 

855 

1558 

Mean 

6 . 60 

6.41 

6.31 

6.38 

6.26 

6 . 80 

7.35 

Std«  Dev. 

1 .89 

1 .92 

1.95 

1 .92 

1.93  j 

1 * 7 5. 

1.57 

Item  159, 

Chance  to 

See lal  i 7. 

' with  Dlff  People 

Total 

1-17 

13-24 

25-36 

37-48 

49-96 

More  than 

Sample 

Months 

Mont hs 

Mon ths 

Mon ths 

Mon t hs 

96  Mon  t!is 

N 

7341 

674 

1539 

1473 

1163 

855 

1 555“ 

Mean 

6.11 

6.07 

5.96 

5.86 

5.87 

6.14 

6.71 

Std.  Dev. 

1.88 

1.97 

1 .92 

1 .94 

1 .85 

1.84 

1 .65 

Item  160, 

\moun'  of 

Res pons  i 1 

' i I i t v for  Ma  t e r 1 e 

1 

Total 

1-17 

1 5—24 

2 5-  16 

(7-4  8 

49-96 

More  than 

Samp 1 e 

Mont  hs 

Months 

Months 

Mont hs 

Mi'ii  t hs 

l)6  Months 

M 

7336 

671 

1542 

1476 

1160 

856 

1 552 

Mean 

5.92 

5.97 

- .5.72 

5.77 

5.68 

5.91 

6.42 

Std.  Dev. 

1.72 

l-7’ 

1 . 70 

1 .64 

i hk 

1 .76 

1 .68 

k 


4 


I tom  lbl,  Keelings  Got  From  WEaring  AF  Uniform 


To  t a 1 
Satnpl  o 

1-12 

Mon t hs 

i V-  24 

Mon t hs 

25-  36 
Mon  t hs 

17-48 

Mont  hs 

49-96 

Months 

More  than 
96  Months 

N 

7348 

673 

1549  1 1471 

1160 

856 

1559 

Moan 

3.81 

0.05 

. . >.r>3  " 5.23 

. 5.15. 

6.07 

6,91 

Std.  Uov . 

2.24  ! 

2 ,.24  ... 

.2 .*21  ! 2,26 

....  2.30 

2.08 

1.7b 

Item  162.  Chance  to  Know  Whore  Stand 

With  Super 

Total  1 
Sample  | 

1-12 

Months 

1 5-24 
Mont  hs 

25- 36 
Mon t hs 

t 7-48 

Months 

49-up 

Months 

More  than 
9b  Months 

N 

...  67.4.  . 

. 1>1£L  . 

. 14,72 

1157 

855 

1556 

Mean 

6.14.  j 

...  6.27 

6,0.0 

>,.97. 

. . 5,85 

6.10 

b . 64 

S t d . Dev . 

2,1.0.  . 

2,05 

2,  .09 

i 2.07 

2.05 

2.14 

2.06 

item  163.  Extent  Tools  6 Eq . Are  Shared  bv  Co-Work 

Total 

Sample 

1-12 

Months 

1 3-24 
Mon t hs 

25-36 

Months 

37-48 
Mon  t hs 

49-9o 

Months 

More  than 
96  Months 

N 

7338 

b74 

h 1544 

1471 

1 1 57 

856 

1556 

Moan 

6.08 

6.22 

5.98 

5. 93  . 

5.84 

' 6.11  1 

6.44 

Std.  Uov. 

1.81 

1.79 

1.87 

1.82 

1 .80 

1 .82 

1.70 

Item  164 , Chance  to  Prepare 

to  Return  to  Civ  1. 

lfe 

.. 

Total 
Samp  1 o 

1-12 

Months 

! 3-24 
Mon t hs 

2 5-  36 
Mon  t hs 

5 7-48 
Months 

4 

Mon t hs 

More  than 
66  Months 

N 

7341 

675 

1543 

1470 

1166 

852 

1 557i 

Moan 

5.29 

5.62 

5.25  „ 

5.05 

4.91 

5.43 

5.61 

Std.  Uov. 

2.23 

2.15  2.17 

2 

2-24 

2.19 

2.24 

Item  165,  Opportunity  to  Movi 

' Around  on  Job 

l'o  t a 1 • 1-12 

Sample  Months 

1 1- 

Mont hs 

2 5-  Jo 
Mont hs 

5 7-4  8 

Mon  t hs 

49-96 
Mon t hs 

More  than 
66  Months 

N 

7334 

674 

1536  . 

1476 

1157 

855 

1554 

Moan 

5.61 

1 5.57 

3.49 

5.34 

5.25 

5.6ft 

7,797 

Std.  Uov. 

2.14 

2.18  2.23 

2.13 

2TTI 

7.09 

7.1  Y 

Item  16t>,  Amount  of  Paperworl 

t Req  on  Job 

To  t 1 
S.inp » r 

1 1-12 
l Months 

13-24 
Mon i hs 

25-  t6 

Mon t hs 

37-48 

Months 

49-66 

Mon  t hs 

More  than 
6('  Months 

N 

7341 

671 

1542 

1475 

1162 

857 

1 554 

Moan 

5.02 

5.51 

5.16 

4.94 

4.77 

5.06 

4 .92 

Std.  Uov. 

2.17 

2.10  2.11 

2.16 

2.03 

2.16 

2.33 

Item  167, 

Extent  Those  Work  With  Share  the  Loa 

d 

To  til 
Simp  l o 

1 ’ 12 

1 Months 

1 1 - 24 
Months 

2S-  In 

Mont hs 

37-48 
Mon  t hs 

49-6t, 

Mo a t hs 

More  than 
6(i  Months 

N 

73  34 

670 

1 534 

1484 

1 1 53 

855 

1 551 

M«.  an 

5.63 

5.75  5.51 

5.39 

5.38 

5.56 

6.17 

Std.  Uov. 

2.13 

2.15  2.12 

2.09 

2.07 

2.15 

- 

2.08 

4.1 


Item  168,  Amount  ot'  Dirty  Hand  Work  You  Do 

N~ 

Mean 

Std.  Dev. 


{ : 
1 

Item  169.  . 

Total  j 
Sample 

Amount  of 

1-12 

Months 

Required . Tele  Conuuuui ca  t io 

11-  24  j 2 5-  10  j 17-  i S i 

Mont  hs  ! Mont  it  ; t Mont  l.s  i 

n 

49-9p 
Mon ; h.  j 

More  t ban  1 
So  Months  ! 

N 

7 33b 

675 

15 14  1 14  78  1 11  57  ] 

8 5(> 

15.50 

Mean 

5,89  (>.01 

5.91  5,80  5.62 

5 . 86 

6,14 

j s t d . Dev • 

1.71 

1 .68  I l . M [ 1 . M ; 1 . 66  j 

1 . 78 

1 .87 

To  ta  1 
_ Sampl  i 

1-12 

Months 

1 1 -24  j 25  16 
Month;,  | Months 

17  48 
Mont hs 

^9-96  1 Mori*  than 

Months  J Vnnths 

7333 

676 

1542  1 4.7  5 

1157 

853  | 1550 

5,68 

5.50 

5,50  . .5 iJil  . 

. 5.3.8 

5.68  6.39 

2.10  1 2,20 

2.17  L Z.1 4 

2. 04 

2.05  1 1 ,84 

Tot  a 1 

1-1 2 

13-24 

25-36 

i 7-48 

49—91 

More  than  I 

Sampl e 

Mon  t hs 

Mon t hs 

Mon t its 

Non t hs 

Mon  t hs 

9n  Mon t hs  i 

N 

“7331 

675 

1533 

1475 
' 5.46  ' 

1 1 56 

856 

1552 

Moan 

5.67 

5.57 

5.49 

5.-40 

r 5.69 

0.29 

8 1 d . Dev . 

1.74 

1 . 74 

1.08 

1 .65 

1 . 64 

1 . 7o 

1.78  j 

Item  171,  Way  Your  Super  Evaluates  Your  Work 


To  t a I 

i - i 

; i 3 24  : 

25-36 

J7  48 

49-96 

More  than  j 

Samp  1 e 

Mon  t hs 

! Months  i 

Mon t hs 

Months 

Months 

8o  Months 

N 

7345 

075 

j.  1541 

1481 

1 1 59 

855 

1 55  1 

Moan 

5.97 

6.03 

5.85 

5.76 

5.58 

‘5 . 9 5 

0.57 

Std.  Dev. 

2.11 

2.10 

2 Tu 

2.09 

2.07 

2 . 09 

2.03 

i 

Item  172,  Opportun  to  Vary  Work  Methods 


; 

Fotal  j 1-12 
Sample  ' Months 

7324  J 075 

1 5-  24 

Mon  t hs 

5-  lo 
Mi's  t hs 

i 48 
Mon t hs 

49-96 

M< ait  hs 

More  than 
°o  Months 

N 

1530 

1471 

n 58 

8 '>4 

1551 

Mean 

5 . 04  ' 5 . 01 

S.41 

5.36 

■>.  28 

5 . 70  “ 

o . TJ 

Std.  Dev. 

2.02  : 1 . 8 i 

2753 

T.  98 

1 757 

i 795 

Item  171,  Consideration  Given  You  bv  Air  Force 


Total 

r 1-12 

1 5-24 

'25-36 

57  48 

49  96 

Mote  than  j 

Samp  1 e 

Mon t hs 

Mon  t hs 

Mon  t hs 

Mont  hs 

Months 

8 1 Months  , 

N 

7351 

(473 

1 550 

1477 

1 1 6l 

857 

1 551 

Moan’ 

4 . 64 

4T.81 

'4 . 37 

4 . 1 6 

5 . ? 1 

5 . 3 1 

5731 

Std . Dev. 

T.  12 

2.27 

7 . 50 

2 . 29 

or 

2725 

7.74  J 

Item  174,  1 

teereat Iona  1 Opportun  in  Surround  Commun 

Tot  1 

1 ! 2 

1 3-24 

25-  16 

1 7-4  3 

18-90 

More  than  | 

Samp  1 e 

Mont  hs 

Monti  is 

Months 

Mont  le- 

Mon  t hs 

8i>  Mon  t h-. 

N 

7346 

675 

1 534 

1479 

1 104 

800 

15  V. 

Mean 

5 . 52 

5 • 2 7 

5.  18 

5.  )r> 

5.24 

5.7  1 

6 . 2 5 

J 

Std.  Dev. 

2.29 

2.35 

2.  12 

2.  10 

2 . 28 

2 . 26 

2.08 

14 


Item  175,  Amount  of 

Competi t ion  Among 

Co-Workers 

■-  i T 

lo  ! .)  1 

1-12 

1 3-24 

25-36 

37-48 

49-96 

More  than 

Sample  | 

Months 

Mont  hs 

Mon t hs 

Months 

Months 

96  Months 

1 N 

7339  ' 

675 

1539 

1475 

1159 

858 

1555 

JUmii 

5 . 58 

5.60 

5.41 

5.42 

5.33 

5.55 

6.14 

S t <1 . Dov . 

1.76  I 

1 . 73 

1.79  ! 1.71  j 

1.68 

1.75 

_ . 1 .71 

Item  176, 

Cost  of  TOY  Versus 

Pavmen  t 

Rece i ved 

Total  j 

1-12 

1 3-24 

25-36 

3 7-48 

49_9u 

Mon.'  than 

Sample  i 

Mon t hs 

Mon t hs 

Mon  t hs 

Months 

Mont hs 

9b  Months 

N ' 

.7297  ; 

666 

1528 

1465 

1155 

853 

1 552 

Mo. in 

4.48 

4.87 

L 4 • 66  . 

4.68 

4.57 

4.36 

3.94 

Si  >1.  !>ov. 

1.96  , 

1.77 

1.87 

1.9] 

1 .86 

1 .99 

. 2.11  _ 

l tom  17  7, 

\mount  of 

Time  Work  in  Extreme  Temp 

To  ta  1 

1-12 

1 1-24 

2 5-36 

37-48 

4 9 - 9 o 

More  than 

Sam pi e 

Men  l.lis 

Mon t hs 

Months 

Mon  t hs 

Mon t hs 

Dp  Months 

.... 

N 

7 380 

675 

1 552 

W83  J 

1162 

861 

1 567 

Moan 

5.22 

5 . 09 

5.01 

5.02 

4.97 

5.26 

5.86 

Stil.  Dev . 

2.23  _ 

2.26 

2.26 

2.20 

2.20 

2 . 24 

-a:  | 

1 1 mu  178, 

Know  1 edge 

of  AE  Promotion  System 

To  t a ! 

i-!2 

I 3-24 

35-36 

3 7-48 

4 °— 96 

Mon*  than 

Samp! o 

Mon ths 

Mo n ths 

Mon t hs 

Mon t hs 

Mont  hs 

‘ip  Mont  hs 

, s 

7347 

_ 677.  . 

1534 

1477 

1164 

861 

1 Vo. 

Mo. in 

5.82 

5.36 

5.26 

5.46 

5.71 

6.29 

6.77 

Slil.  Dev. 

1.91 

1.82 

1.84 

1 .81 

1.79 

. 1.77  . j 

1 .83 

Item  179, 

Safety  Program  in  Your  Unit 

Total 

1 - 1 .' 

13-24 

25-  in 

3 7-48 

49-°n 

■ More  than 

Samp  1 o 

Mon t hs 

Months 

Mon ths 

Months 

Months 

86  Months 

X 

7327 

677 

1531 

1475 

1.158 

858 

1548 

Mo. m 

6.32 

6.28 

6.12 

. 6 • 1 1 

6.09 

in 

rn 

\D 

6.88 

St  a.  Dev. 

1 .75 

1 . 80 

1.78 

1.69 

1 .73 

_l-_74  .a 

1 .63 

Item  180, 

Your  Organizations 

0JT  Prog 

ram 

fo  t .1  l 

! 1-13 

1 3 -2A 

25-36 

3 7-48 

49-°  6 

More  than 

Samp ! e 

i Mouths 

Mon ths 

Mon  t hs 

Mon  t hs 

Mon  ths 

96  Months 

N 

7 339 

677 

154  3 

1475 

1154 

857 

155  3 

Moan 

5.83 

5.83 

5.62 

5.64 

5.54 

5.88 

6.44 

SlJ.  Dev . 

2.02 

2.23 

2.11 

1 .93 

1 .98 

1 .97 

I .85 

1 tern  181  , 

Concern  Supervisor 

Shows  for  Subs 

Total 

| 1-12 

1 3-24 

2 5-  36 

3 7-48 

49-96 

More  than 

Samp  I e 

i Months 

Mon t hs 

Mont hs 

Mon  t 'is 

Ml  '!!  t hs 

86  Months 

7343 

673 

1 54  3 

1478 

1 1 56 

859 

1 552 

1 M.  an 

6.14 

6. 34 

6.07 

5.88 

5.86 

6.07 

6 . 64 

Sul.  Dev. 

2.24 

2.18 

2.23 

2.27 

2.25 

. 28 

2.09 

45 


Item  182,  Extent  Military  Paj 

Covers  Living  Ex 

To  tal 
Sample 

1-12 

Mon t hs 

1 3-24 

Mon  t hs 

25-36 

Months 

37-48 

Months 

49-96 

Months 

More  than 
9h  Months 

N 

7355 

6.7  5 . 

1546 

1481 

1161 

853 

1559 

Mean 

4.61 

4. 51 

4.39 

h 4 .'52 

4.49 

4.65 

5.01 

Std.  Dev. 

2.24 

2.25 

2.30  . 

2.21 

2.15 

2.23 

2.20 

Item  183,  Living  and  Working  Conditio 

ns  on  TOY 

To  t a 1 
Sample 

1-12 

Mont  Its 

1 3-24 
Mon t hs 

25-36 
Mon t hs 

3 7-48 
Mon  t hs 

4 8 - ‘1 6 

Months 

More  than 
96  Months 

N 

7322 

..  670 

1541 

14  70 

1151 

855 

1 556 

Mean 

4.90 

5.13 

4.99 

4.95 

4.82 

4.84 

4.74 

Scd.  Dev, 

1 .71 

1.38  1.57 

1 . 64 

1 . 64 

1 . 79 

1 .99 

Item  I84t  Amount  of  Authorized  Time  Off  to  Fat 


Total 

Sample 

1-12 

Mont hs 

1 3-24 
Mon t hs 

2S-  36 

Months 

\ 7-h  8 

Months 

Months 

More  than 

9 6 Months 

N 

7351 

675 

L-J546  _ 

1471 

1157 

855 

1 565 

Mean 

....  .5.77 

5.82 

5.48 

5.64 

5.44 

5.83 

6. 39 

Std.  Dev. 

2.19 

2.21 

2.24 

. 2.20 

L.  2.21 

2.14 

1.01 

Item  185, 

On  and  Oft 

Base  Transportation  Faeil 

i t i es 

To  t a 1 
Samp  1 e 

1-12 

Months 

13-24 

Months 

25-36 
Mon t hs 

3 7-48 
Months 

49-9  ti 
Months 

More  than 
96  Months 

N 

7352 

674 

1547 

1473 

1160 

854 

1 563 

Mean 

4 . 66 

4 . 64 

4.55 

4.69 

4.60 

4.77 

TT75  ' 

Std.  lVv  . 

2.15 

2,24 

2 . 1 4 

7.0  7 

2.07 

2 . 1 9 

item  186,  Opportunity  to  Slo 

>p  During 

24  Hr  Day 

total 

1-17 

1 3-24 

7 >-  36  ! 

3 / --4  8 

*9  96 

ore  than 

Sample 

Mont hs 

Months 

Months  . 

Von t hs 

Months 

11  Months 

N 

7345 

679 

1 540 

1478 

1 1 51 

8 56 

1 560 

Mean 

6.28 

6.18 

6 . 09 

6 . 1 1 

5 . 9 8 

6.48 

6 . 86 

Std.  Dev. 

2 . 06 

2 . 14 

7.14 

2.04  ] 

7.11 

1 . 9 6 

1.85 

Item  187,  Quality  o 

Housing 

Living  I 

i 

To  ta  l 

1-12 

13-24 

7 7-36 

i 38 

-9'- ‘<6 

Mot  i than 



Samp  1 e 

Mon t hs 

Mon t hs 

Months 

Mon ! hs 

Mouth  ; 

Months 

N 

7 12  3 

67  l 

1 540 

1 4 64 

1153 

857 

1 558 

Ml  .in 

5.03 

4.76 

4 . 7 6 

4.77 

4.80 

5.25 

„ 5.74 

S 1 4.1  - lK'V  . 

2.46 

2.48 

2.41  ■ 

2.47 

- . •* H 

2.41 

7.4  7 

Item  188, 

)ua  l i t v & 

Ava i 1 of 

Food  at 

Base 

total 

1-12 

13-7. 

2 4 - Jti 

17-4  8 ] a up 

'-,re  than 

S ! mp  1 , 

Mon : hs 

Mon t hs 

Mon  t a;. 

vlon  l hs 

n 1 hs 

Month 

7334 

674 

1 5 19 

1 48 1 

1154 

85  4 

1551 

M«  m 

'4.84 

4 . 1 7 

4 .51 

4.6  1 

5.20 

5.75 

Std.  Dev. 

2.41 

2.44 

2.42  '1 

2.3  5 

: 2.35 

2.32 

. 2. 24  j 

4o 


1 tom  l 89 } Oppor  tun i tv  fo r Of  f-Duty  Job 


Total  " 

1-12 

1 3-2  i 

25-36 

17-48 

4 9-96 

More  than 

Mon t hs 

Months 

Mon t hs 

Months 

Months 

96  Months 



7342 

b7  1 

1544 

1474 

1157 

854 

1558 

Moan 

:'.14 

5.03 

5 . 00 

4.93 

4.95 

5.19 

5 . 66 

St  d . Dov  . 

2.28 

2.30 

2.26 

2.35 

2.28 

O' 
r j 

• 

ri 

2.14 

I 

t em  190,  Y o u r Wo r k 

Schedul o 

Total 

1-12 

L3-24 

25-36 

37-48 

49-96 

More  than 

Samp 1 o 

Mont hs 

Mont  Its 

Mon t hs 

Months 

Months 

9b  Months 

7214 

658 

L.512  .j 

14  50 

1131 

840 

1545 

Mean 

5.8b 

5.92 

_5-65  _J 

5.68 

5.44 

5.96 

6.50 

Std.  Dev. 

2.37 

2 . >4 

2.40  H 

2.40 

2.37 

2.26 

2 , 2 2 

Item  191,  Powe r Yo u 

lavo  Over 

Ot  hors 

Total 

1-12 

1 1-24 

2 5- 3b 

3 7-48 

49-96 

More  than 

Sample 

Months 

Months 

Months 

Mon t hs 

Mon  t hs 

9b  Months 

N 

2154 

40 

119 

207  j 

- 298  i 

3bl 

1109 

Moan 

5.93 

5.05 

35.21 

5 . b2 

_5.  51 

5.82 

6.27 

Std.  Dov. 

1 . 72 

2 . 4 6 

1 ,7b 

J ~58 

1 . 60 

1 . bO 

1 .68 

1 1 em  19  2,  Numb e r o f 

People  Supervised 

Total 

1-12 

1 3-24 

25-  3b 

17-4  8 

49-9b 

More  than 

Samp  1 1' 

Mon t hs 

Mon t hs 

Mon  tlis 

Months 

Months 

96  Months 

N 

2110 

35 

107 

204 

287 

359 

1 1 00 

Mean 

6.07 

5.49 

5.  50 

5.50 

5 . 65 

5.93 

6.43 

Std.  Dev. 

1 .93 

2.45 

"1.78 

L1  -9A 

1.91 

1 .85 

1.86 

1 1 em  193,  l 

haneo  to 

Show  Supervisory  Ability 

To  t a 1 

1-12 

13-24 

25-36 

17-48 

49-96 

More  than 

Samp  1 e 

Months 

Months 

Mon  ths 

Months 

Months 

qb  Months 

N 

209? 

_»  _ 

105 

157 

1097 

Mean 

6.43 

_ 5^74  _ 

5.84 

5.91 

5.87 

6.25 

6.83 

Std.  Dev. 

1 .88 

2.23 

1 .90 

1 .83 

1 .87 

1 .91 

1 .77 

It  I'm  194,  1 

xtent  Job 

Requ i res 

Rules  Fnforcement 

To  l .i  I 

1-12 

1 1-  24 

25-  lb 

37-48 

4R-96 

More  than 

Samp ! e 

Months 

Months 

Mon  t hs 

Mont hs 

Months 

*1  b Months 

N 

2094 

L 34 

103 

197 

288 

355 

1 1 00 

Mean 

6.31 

b . 00 

b .04 

5.98 

4-«4.. 

b.18 

6.59 

Std.  Dev. 

1 .87 

2.13 

1 .75 

1 .70 

1 .85 

1 .83 

1 .86 

1 

tern  195,  Way  Others 

Res pee t 

Your  Anti 

o r i t y 

To  t a ! 

1-12 

1 1-24 

2 5- 3 b 

3 7-48 

4 *1-9(1 

More  than 

Samp  1 e 

1 Mont  Ilf 

Months 

Months 

Mon t hs 

Months 

96  Months 

.\ 

208  1 

i .p ... 

104 

195 

28  3 

358 

1 09  1 

Mean 

b . 0 5 

5.37 

5 . 58 

5.51 

_ 5J9 

5.74 

6, 56 

Std.  Dev. 

2.03 

2.37 

1 .84 

. 1 ,84 

J J.00. 

2.01 

. U12 

47 


Total 
Samp  1 e 

1-12 

Months 

" 1 3-24  2 j-ih 

Months  , Months 

3 7-4  8 
Months 

49-96 
Mon ths 

More  than  1 
96  Months  j 

N 

' 2092 

. . 34  ” 

100  196 

283 

361  _ 

1099 

Mean 

..  6.07 

h 5^7.4  _ 

.5^5  J_  5.6Q 

_ .5.57 

. . .5.85.1 

6,44 

...  j 

Std.  Dev. 

1.64... 

L . - 

1 .-61 LJi8_j 

_ 1A4. 

1,57-.. 

1.10. . 



To  ta  l 
Sample- 

" 1-12 
Months 

1 3-24 
Mont hs 

25-36 
; Months 

( 1 43 
Months 

’ "*4  9-9?-." 
Months 

More  than  j 
96  Months 

N 

2091 

u . 35 

100 

194 

288 

356 

1100 

Mean 

6.32 

5.71 

5.87 

5.94 

5.83 

6.10 

6 .65 

Std.  Dev. 

_ 1.86 

2.08 

_ 1.74 

1.74 

1 ._82_ 

... 1-84  J 

— 1..83 

I tem  198,  Chance  to  G i ve  Inf o & Advice 


Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 
Mon Lhs 

49-96 

Months 

More  than 
96  Months 

N 

2090 

34 

105 

196  1 

281 

361 

1095 

Mean 

6.88 

6.06 

6.10 

6.49 

6.47 

6.76 

- 7.21 

Std.  Dev. 

1.58 

2.00 

1.54 

1.58 

1.66 

1.66 

1.42 

Item  199.  Amount  of  Paperwork  as  Sune 

rvisor 

To  tal 
Sample 

1-12 

Months 

1 3-24 
Months 

25-36 

Months 

37-48 

Months 

49  -96 
Months 

More  than 
96  Mon  h 

N 

2079 

33 

102 

189 

285 

359 

1094 

Mean 

5.40 

5.64 

5.48 

5.41 

7-  5.33 

5.61 

5.35 

Std.  Dev. 

2.11 

2.03 

1.79 

1.87 

1.79 

2.01 

2.28 

Item  200,  Amount  of  Counseling  Required  as  Super 

Total 

Sample 

1-12 

Months 

1 3-24 
Mon ths 

23-  16 
Months 

17-48 

Months 

49  _Qf, 

Mon t hs 

More  than 
96  Months 

N 

2072 

32  ' 97 

192 

.284 

356 

1092 

Mean 

6.04 

5 . 84  T 5.77 

5.77 

_ 5,61 

6.04 

6.25 

Std.  Dev. 

1.81 

2.21  1.65 

1.65 

1.67  J 

1.79 

1.85 

4K 


Item  1,  Air  Force  Efforts  to  Remove  Irritants 


SATISFACTION  RATING 

Total 
Samp  1 e 

1-12 

Months 

' 1-24 
Months 

23-36 
Mont hs 

1 7-  ■ 8 

Mon  tits 

49-96  ! More  than 

Months  96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

51.11 

48.31 

51.85 

37.37 

56.12 

49.19  42.44 

neither  satisfied 

nor 

d issat  is  f ied 

17.55 

19.82 

21.47 

18.42 

17.77 

13.36  13.76 

slightly  satisfied 
to 

ex  trendy  satisfied 

31.34 

31.87  J 26.68  24.01 

26.11 

37.45  j 43.80 

Item  2,  Geographical 

Area  of  Assignment 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36  [ 37—48 

Months  ! Months 

49-96  i More  1 ' an 
Months  96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

35.80 

43.94 

40.67 

[ 

35.41  1 36.23 

33.64  27.75 

neither  satisfied 

nor 

d issat isf ied 

8.35 

8.  79 

K_  9.03^ 

8.59  J 9.89 

56.00  [ 53.88 

7.17  6.68 

slightly  satisfied 
to 

extremely  satisfied 

55.85 

47.27 

50.30 

59.19  65.57 

I 

tem  3,  Moral  Standards  of  Co-Workers 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Mon ths 

I 13-24 
Months 

25-36 
Mont hs 

17--S 

Months 

49-96  : Mere  titan 

Months  ' 'P  Meet 

ext  rente  1 v d issat  is  f ied 

to 

slightly  dissatisfied 

25.74 

23.91 

27 . 22 

30.36 

29.61 

27.97  16.43 

neither  satisfied 

nor 

d issat isf ied 

22.65 

20.14 

23.10 

25.12 

24.51 

22.31  19.95 

s l igh  1 1 v sat  is f led 

f° 

ex  t rente l v s it  isl  ied 

51.61 

55.95  49.68 

44.52  45.88 

49.72  63.62 

Item  4,  Contribution  of  Your  Work  to  National  Defense 


j Total  | 1 -12  ' [13-24  1 

SATISFACTION  RATING  Sample  Months  ! Months 

P 25-36  j 
Month s 

5 48 

Months 

49-96' 

Months 

Mor<  than 
! <'•>  Month.'. 

extremely  dissatisfied) 
to 

slightly  dissatisfied 

1 n 

19.12  17.03  18.62 

i.  1 

21.84 

23.86 

21.66 

12.96 

neither  satisfied 

nor 

d issat  isf  led 

i 

1 

21.22  ' 22.76  j 24.60 

24.73 

23.18 

17.7  1 

14.51 

slightly  satisfied 
to 

extremely  sat isf ied 

59.66  60.21  56.78 

53.43 

52.96 

60.61 

72.53 

50 


Item  5,  Opportunity  to  Choose 

Close  Associates  on  Job 

SATISFACTION  RATING 

Total 
Sample  ' 

1-12 

Months  1 

13-24  ] 

Months 

25-36 

Months 

3 7-48 
Months  j 

49-96 
Mont hs 

More  than 

96  Months 

ext ronol y d issut is f ied 
to 

sllghtlv  dissatisfied  | 

1 

26.75 

‘ 1 
27.94  1 

27.80 

31.92  1 

29.87; 

26.77 

17.85 

neither  satisfied 

nor 

dissat  isf  ied 

26.98 

“ “ I 

27.66 

28.64} 

25.42  | 

H 

27.49 

24.80 

27.36 

slightly  satisfied 
to 

, • -•  » 46  2 7 

extremely  satisfied  • 

44.40 

‘ T 

43.56 

j 

42.66  ! 

' 

42.64 | 

48.43 

54.79 

Item  6,  Personal  Conveniences  Provided  in  Work 

Area  j 

SATISFACTION  RATING 

Total 
Sample  1 

1-12 

Months 

13-24 

Months 

25-36  j 
Months  ! 

37-48 

Months 

49-96 

Months 

More  than 

96  Months 

extremely  dissatisfied 
to 

s 1 ight  l v d is  sat  is  f i od 

35.30 

37.97 

35.97 

- 

35.36 

37.73 

40.50 

28.75 

neither  satisfied 

nor 

d issat  isf ied 

17.65 

17.68 

18.28 

17.99 

19.76 

13.54 

17.33  j 

slightly  satisfied 
to 

ext remelv  sat  is  f ied 

47.05 

44.35 

45.75 

46.65 

42.51 

45.96  53.92  | 

Item  7,  Amount  of  Social  Contact  Required  on  Job 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

1 3-24 
Months 

25-36 

Months 

37-4S 

Months 

49-96 

Months 

More  than 

96  Months 

extremely  dissatisfied 
to 

si  ie.ht  lv  dissatisfied 

15.67 

17.98 

18.50 

18.70 

16.14 

15.60 

8.56  j 

neither  satisfied 

nor 

d issa  t isf ied 

30.43 

26.02 

29.83 

i- 

32.26 

33.73  | 29.13 

28.94 

slightly  satisfied 
lo 

extreme  1 v sat  is t ied 

53.90 

56.00 

51.67 

i 

49.04 

50.13  | 55.27 

62.50 

I 

tern  8,  Attention  Given  to  Safety  in  Work  Area  J 

SATISFACTION  RATING 

Total 

Sample 

i ‘-p 

j Months 

l 3-24 
Months 

[ 25-36 
i Months 

37-48 

Months 

| 49-96 

1 Months 

More  than  j 

46  Months 

extremely  dissatisfied 
to 

s 1 i gilt  1 v d issa t is f i od 

1 

10.64 

10.21 

10.24 

( 

10.04 

14.38 

11.93 

8.06 



neither  satisfied 

nor 

d issat  i s f ied 

15.62 

15.47 

17.23 

18.49 

18.04 

13.21 

10.75 

slightly  satisfied 
to 

extremely  satisfied 

73.74 

74.32 

72.53 

"I 

71.47 

r 

j 67.58 

74.86 

I li 

81.19 

a 


M 


l 

tem  9,  Respect  that 

Results 

from  Your 

Rank  & Job 

SATISFACTION  RATING 

- To  t a 1 
Sample  _ 

1-12 

Months 

l 3-24 
Months 

25-36 

Months 

3 7-48 
Months 

49-96  I Moro  than 

Months  96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

41.89 

39.33 

42.88 

44.25 

44.94 

46.41  34.84 

neither  satisfied 

nor 

d issat is  f ied 

18.92 

23.18 

24.17 

21.69 

21.84 

13.31  10.12 

slightly  satisfied 
to 

ext  rente  1 v sat  isf  i ed 

39.19 

37.47 

32.95 

34.06 

33.22 

40.28  I 55.04 

I 

tem  10,  Extent  Whic 

i Supervisor  Brings 

Out  Best  in  Men 

SATISFACTION  RATING 

Total 
S.impl  v 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 

Months 

49-96  ■ More  than 

Months  ! 96  Months 

extremely  dissatisfied 
to 

si  ightl  v d issat  is  f ied 

31.43 

25.47 

' 

30.12 

34.22 

35.54 

36.52  26.50 

neither  satisfied 

nor 

d issat t sf i ed 

15.8b 

17.03 

17.50 

- -i 

16.44 

16.24 

13.30  13.89 

s lightly  sa t is f ii  d 
to 

extremely  satisfied 

52.71 

57.50 

52.38 

49.34 

48.22 

50.18  59.61 

I 

tem  11,  Supervisors 

Knowledg 

e of  How  Your  Job 

is  Done 

SATISFACTION  RAT  INC. 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25- J6 
Mont hs 

3 7—48 
Mon t hs 

49-96  ! More  than 

Months  | >6  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

21.28 

16.76 

19.52 

22.60 

23.89 

23.92  20.17 

neither  satisfied 

nor 

d issat  isf  ied 

13.16 

12.24 

14.00 

13.18 

13.91 

12.08  12.52 

slightly  satisfied 
to 

extremely  satisfied 

65.56 

71.00 

66.48 

64.22 

62.20 

64.00  67.31 

I 

tem  12,  Need  for  Frequent  Retraining  V 

lithin  Specialtv 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

1 3-:>4 
Mouths 

25-  16 
Months 

17- .8 
Mon t hs 

i9  96  . More  than 

Months  °6  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

18.62 

15.26 

18.21 



19.23 

-23 . 37 

21.04  14.89 

neither  satisfied 

nor 

d issat  is  f ied 

42.13 

42.88 

42.27 

45.71 

43.61 

39.88  38.45 

slightly  satisfied 

to 

extremely  sat isf ied 

39.25 

41.86 

39.52 

35.06 

3 1 . 02 

39.08  46.66 

52 


Hera  13,  Chance  to  Vary  Work  Schedule  to  Conduct  Personal 


SATISFACTION  RAT INC 

Total 

Sample 

1-12 

Months 

23.31 

13-24 
Mon ths 

25-31 

Months 

37-48 

Months 

4 9-96 
Months 

v'<.  1 : It 

96  Months 

extremely  dissatisfied 
to 

slightly  d issat is l i ed 

23.57 

26.14 

25.65 

29.48 

20.64 

15.91 

neither  satisfied 

nor 

d issat  is f ied 

10.62 

— 

12.46 

9.83 

9.62 

10.79 

10.26 

11.12 

s l ight Iv  sat  is f led 
to 

extremely  satisfied 

65.81 

64.23 

64.03 

64.73 

59.73 

o , 

O' 

72.97 

Item  14,  Chance  to  Complete  Work  that  You  Start 


) 

SATISFACTION  RAT  INC, 

Total 
Sampi o 

1-12 

Months 

1 1-24 
Months 

j 25-36 
Months  J 

[ 37-48 
Months 

49-96 

Months 

More  than 
96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

16.34 

H_15’20  J 

16.60  i 

17.25  i 

18.97 

17.45 

12.89 

neither  satisfied 

nor 

d issat  is  f ied 

18.41 

18.42 

22.20 

21.49 

22.31  j 

15.49 

10.13 

s I ight Iv  sat  tsf ied 
to 

ext  re  nely  sat  tsf  ted 

65.25 

66.38 

61.20  I 

61.2b  | 

58.72  : 

67.06 

76.98 

Item  13,  Adequacy  of  Information  on  Promotion  System 


SATISFACTION  RATING 

Total 

Sample 

1-12 

Mon t hs 

13-24 

Months 

25-36 

Months 

[W-W  ■ ] 

| Months 

1 49-96 
Months 

More  than 
9b  Months 

extremelv  dissatisfied 

to 

slightly  d i ss.i  t i s f I ed  j 

24.32 

25 . 32 

30.73 

26.63 

23.93 

20.34 

17.59 

n e 1 1 her  sat  is  : ied 

nor 

d Issa  t is  f led 

20.84 

25.76 

25.02 

1 

25.76 

25.56 

14.19  1 

9.98 

s 1 ight ly  sat  isf led 
to 

extremely  satisfied 

54.84 

48.92  j 

[ 

44.25  ' 

i, ! 

47.61 

50.51 

65-s47 

72.43 

Item  16,  Attitudes  of  Community  Civilians  Toward  Air  Force 


SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

r 25-36 
Months 

37-4  8 
Months 

49-96 
Months  | 

More  than 
96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

38.75 

36.28 

43.86 

: 

45.59 

' 

1 43.70 

38.72 

24.26 

neither  satisfied 

nor 

d issat isf ied 

21.68 

23.08 

21.64  | 

. | 

21.86  ' 

L J 

j 

22.62 

20 . 46 

21.19 

slightly  satisfied 

to  _ 

extremely  satisfied 

— 39.57 

40 . 64 

34.50 

32.55 

L 

} 1.68 

40.82 

54 . 5 4 

IIP— 


1 


i 


1 1 i*m  !/,  Opportunity  I o Make  N I nip  l omen  t Now  Suggestions 


SA'I  1 SI-M  I' ION  KA  1 1 NO 

fo  1 .1  1 1 

Sample  j 

1-12 

Months 

1 J-24 
Months 

;•>-  h» 

Mont hs 

17  48 
Mon t hs 

»‘l  9b  i Mote  t halt 

Mi’ii  t Its  j ‘Mi  Moti  t hs 

ext  t einel  v t!  i ssat  i--  l ir.l 

t o 

•.  1 . v.ht  1 v J t it  t • . ! i .i! 

t » »» 

20.  17 

25.42 

28.02 

21.00  14.80 

lie  1 1 tu*r  ..it  1st  l etl 

1U>  t 

ilissat  l-.t  U«a  2 1 . /8  ; 

2 1.98 

2 1.44 

24.  s 8 

2 1 . 08 

20.04  15.58 

s 1 t gh  l l v s.i  l t s t i «st 
t o 

extieiitelv  -..it  i -t  li'il  84.  ‘>0 

I 

! , 

A 1 . 80  | 44.  o4 

49. SO  47.70 

58.11  1 09.02 

Item  18,  Ohanre  to  Know  When  lining  a lUnui  .lob 

S ATISKAllTION  KATINO 

Tii  t .» 1 

S.nnp  l «• 

l l 2 

Mini t hs 

1 1 

Months 

2S  it.  1 1/ 

Months  ; Month-- 

44>  "ii  i Mot  e than 
Mon  t hs  | ‘hi  Mon  t hs 

• •si  i erne  1 v .1  i • . • . . 1 1 i-.  t te8 

t o 

slightly  it  t ssat  t s t t etl 

1 7 . 14 

1 / . 08 

18.0/ 

' 

19.01  1 2 1.  is 

1 a . io  8.88 

tie  i ( her  ..i  1 1 ■■  1 1 i'll 

nor 

.1  i Mfi.lt  i 1 1 oil 

14.1 1> 

l 4 . 8‘> 

1 6.0*) 

10.21 

l '».  14 

11.08  10.48 

s t Igiit  1 v ..» t i ••  t { oil 
to 

exit  erne  1 v •:.»  t i •.  t i « 8 

t>8.4/ 

t>8.0  I 

OS.  84 

b4  . /4 

01  . 11 

69.02  80.04 

Item  19,  lit 

1 i i*  l »*ni*v  i'l  Work  Time  Alloeatlon 

SAI'lSTAfl  ION  RAT  1 Nil 

I'Ot.ll 

S.tmplo 

1 12 

Mi'ii  t hs 

1 . 2-. 

Months 

10 

Mont hs 

Mon  t Its 

1 4 4|,  j Mote  th. in 

Months  4 ti  Month-. 

e x ( e ertie  1 v .it  a *..i  f 1 ••  I ( nl 

to 

• t t ght  l V il  ls!..it  1st  tea 

22.48 

is. at 

7 1 . 9 \ 

2o.  12 

25.01 

1 

2 1.22  10.20 

mil  hot  -..1 1 1 1 l oil 

not 

.1  lss.il  1 t 1 i'il 

.’0.60 

22.87 

22.75 

77.  70 

2 1.14 

18.15  14.01 

. 1 iRltl  1 v -..it  lMl  lo.l 

1 -i 

i-M  i omo  1 y -..tl  Is  1 l oil 

Sh . 92 

'>8.22 

s 1.  14 

SI  .18 

SI  .25 

. | ... 

S8 . 4 1 (>a . i a 

1 om  20,  Opportunity  to  Moot  Now  Tooplo 

"-MISI  At  1 ION  KA  1 1 Nil 

Ti » t . 1 1 
Samp l e 

1 12 

Mi’ll  t hs 

1 1 ’4 
Mont  hs 

:s  is 

Mi'ii  t hs 

1/  4 8 
Mont  hs 

49  4 tt  | Mote  t h.m 

Mon t hs  an  Mon . hs 

ex  t t onto  1 v tit  t 1st  i oil 

t»» 

tightly  tl  Iss.i  t t •.  t t eit 

1 4 • 4 S 

1 0 . 88 

18.48 

1 7.04 

15.75 

1 2 . 74  b . 4 1 

mil  he  I s.lt  t s t l etl 

nor 

.1  ...» t is!  i etl 

I4.SI 

1 o . 1 0 

19.  18 

2 1 . 54 

2 1.4  2 

20.02  17.24 

.tight!  v •..!(  i s t t eil 
to 

e x f t eme  1 V s.lt  1.  M e.l 

o') . 74 

00.46 

62. 1 4 

M .4 7 

hO . 8 1 hb . (’•«  7h . IS 

1 

M 


Item  21,  Noise  Level  of  Work  Environment 


SATISFACTION  RATING 

Total  1 
Samplo 

1-12 

Months 

i '13-24 

1 Months 

25-  36 
Mont  hs 

17  48 
Mon  tbs 

•*(»-  96 
Months  i 

More  than 
9 6 Mi'n  ths 

oxt  1-i’iuc  1 y d issat  i , ! i i'd  : 
to 

si  Igtitly  dissat  Isf  i i ■ .1 

1 

40.84 

34.16 

1-  ...  ^ . 

41.56 

45.27 

42.94  i 

41 . 29 

36.78 

no  it hor  sat  isf  i od 

nor 

1 ‘ssat  is f iod 

18.59 

22.73 

22.51 

18.22 

19.26 

17.86  | 

13.18 

1 i glit  1 v sat  is  t iod 
t o 

extreme  1 v sat  isf  i od 

40.57 

43.11 

35.43 

36.51 

r — 1 

L JhL\  1 

40.85  | 

50.04 

Item  22,  Chance  to  be  Responsible  for  Your  Own  Work 


5 AT  IS FACT  ION  RATINC 

Total  ] 
Samplo 

r 1-12 
Months  | 

13-24 
Mon t hs 

1 25-36 

1 Months 

["17-48  ‘ 
Months 

49-  96 
Mon t hs 

More  than 
96  Months 

extremely  dissat  isf  Iod 
to 

slight! y dissat  is  f i od 

13.21  | 

11.70 

13.96 

15.06 

14.24 

14.62 

9.69 

no  it  hor  sat  isf  iod 

no  r 

d is sat  i sf i od 

16.02  j 

18.67 

1 

18.08 

19.90 

[ 

| 

19.34 

12.38 

8.14 

s 1 1 gilt  1 v sat  is f tod 
to 

oxt romo 1 y sat  i s f iod 

j 

70.77 

69.63 

65.04  1 

66 . A 2 

73.00  82.17 

I 

tom  23,  Ch. 

unci'  to  Improvo  the  Welfare  of  Others 

SATISFACTION  RATI  NO 

Total 

L , 

1-12 
i Months 

13-24 
Months  | 

25-36 

M<>n f hs 

37-48 
Mon  t hs 

49-96 

Mon  f hs 

Mo  re  than 
96  Mon f hs 

oxt romo 1 \ d issa t 1 s 1 i od ' 
to 

■ lightly  d i ssat  isf  1 od 

17.07 

, 15.47 

19.21 

20.45 

19.48 

16.60  ( 

10.19 

n o i t hor  sat  1st  i od 

nor 

.1  i ssat  i s f 1 od 

36.01 

37.08 

. 

42.73  ! 

> 

\ 

41. U 

37-78  I 

34.02  | 

24.27 

s 1 ight I V sat  isf  iod 
to 

ox t romo 1 y sat  is t i od 

46.92 

, 47.45 

38.06 

38.44 

1 

42,74  1 

49.38  . 

65.54 

Item  24 , Your  Training  in  How  to  Get  Technical  Info 


SATISFACTION  RAT  INC 

Total  j 

Sampl o 

: 1 - 1 2 
; Months 

13-24 
Mont  hs 

"25-36 

Mon t hs 

17  48 
Months 

49-96 
l Months 

More  tin in 

1 96  Months 

ext  rcltlc  1 v dissatisfied 

to 

s 1 ight  ly  d issa  t i s t i oil 

18.54 

18.50 

19.87 

19.97 

23.15  I 

! 

20.81  1 

11.17 

n <■  1 1 her  sat  Is  f led 

nor 

dlss.lt  is  i oil 

18.98 

20.26 

21.81 

22.12 

21 .36 

15.35 

12.72 

•i  1 i gilt  1 V silt  1st  1 ill 
to 

ext r erne ly  satis!  led 

62.48 

61.24 

58.32 

57.91 

55.49 

63.84  , 

76.11 

ss 


1 

Item  2 j , Co 

rsonal  Re 

1 at  ionsli 

p with  Your  Supervisor 

SATISFACTION  RATING 

1 Total 

Sample  , 

l-l  2' 
Months 

1 1-24 

Mouths 

2 >-  in 

Mont hs 

[ 17-48 
Months 

49-96 

Months 

More  than 
96  Mon t 1 s 

extremely  dissat  isfied 
t o 

- 1 iglit  lv  .1  i ss.it  i s ! i t'il 

! - 

15.50 

| 

14,85  | 

| ' 

L5 . 22 

_ 1 8.26 J 

_ 17.43 

1 

| 17.97 

10.08 

neit her  sat  isi  led 
nor 

d issat  i s i i . .1 

r ' j 

15.24. 

15.59 

r 

i 

1 r7.bl 

16.10 

18.56 

1 3.40 

11.95 

s 1 tghtly  satisfied 
to 

ext  finu  1 V sat  i s f i oil 

69 . 26 

69, 56 

r“  j 

' 

69.17 

1 

65 . 64 

64 . 0 1 

i 68.63 

77.97 

Item  26.  Priority  Given  to  Your  Req ties 

ts  for  Supplies 

S Alls FACT  ION  RATING 

Total  i 

Sample  1 
■ ' 

1 -1  2 

Months 

1 1 24 
Months 

2 - J6 

1 Months  | 

37-48 

Months 

1 49-96 
Months 

1 Mere  than 

1 9h  Months 

e xt  remo  l V il  is;;. it  isf  i ed 

to 

s 1 iyyl.t  l v d i ss.it  is  f i is! 

. ‘'1  , 

31.72 

15.76 

i 

i 

W.61  I 

' 

1 

, 37.01 

1 

30 . 39 

ne  i tier  ‘i.it  is  i icd 

nor 

d iss.it  is  1 i ed 

20.85 

23.98  j 

24. 61 

21.22  J 

2 I . 90 

19.79 

15.17 

■■  1 i ".In  1 y sa t isf  t ed 
t o 

ext  re  mo  1 v s.i  t i s f i ed 

4 \ . 64 

| 

44.  JO 

39.63  1 

40.17  ; 

39.01 

4 3.20 

54  .44 

Item  27,  Demand  for  Your  Job 

Skills  In  Civ  Job 

Market 

SATISFACTION  rating 

To  t a 1 

L Sample 

j 1-12  ! 

| Months 

[13-24 
! Mon t hs  j 

15-36 
Months  J 

| 37-48 
Mon  t lit' 

j 49-<ll- 
Months  ! 

Moro  i ha  ' 
up  Mont h ■ 

ext  rente ly  di ssa t Isf  1 ed 
to 

s 1 i edit  ly  d i SS.I  t is  t 1 ed 

4 l . <>  i 

i / . 1 i 

40.14 

45.59 

4 6 . 0 r> 

f 

41.25 

38. 5 1 

neit  lie  1 sat  Isf  i ed 

nor 

d iss.it  isf  i ed 

I7e03 

1 

20.03 

18.04 

| 

16.89 

1 

15.78 

| 

1 5.85 

16.38 

s 1 i glit  1 v s.i  t i s t i ed 
t o 

ext  rume  1 y s.i  t i s 1 i ed 

41.34 

[ 

42.86 

41  .82 

37.52  38.17 

' 

42.  90 

45. 09 

1 

torn  28,  Regularity  of  Your  Work  Sehedule 

s.\ risi'ArnoN  rating 

TOt  >1 
Samp 1 e 

j l“12 

Months 

’ 

1 3-24 
Months 

2 -it'  57  <8 

Months  i Months 

-»U  Up 

Months 

More  that- 

*P  M ' i ; t ' ' 

ex  I feme  1 v d iss.it  Is  t i ed  i 

to 

s 1 ijyh  t ly  d is;  :t  isf  l ed  j 

2 6 . 4 8 

21.42 

2 7.13 

29.02 

32.50 

26.65 

20.71 

neit  her  sat  i s 1 1 ed 

nor 

d iss.lt  i ! f 1 I’ll 

16.19 

18.80 

1 

17.76 

17.17 

17.71 

1 3.90 

12.51 

»7 I ght ly  sat Isf led 

to 

ext  feme  ly  s.it  i s 1 i ed 

57.33 

59.78 

55.11 

53.81 

1 

49.79 

“39 . 4 S 

66.  78 

Item  29,  Pace  of  Your  Work 


SATIS  PACT  I ON  RAT  INC 

Total  1 
Sample  1 

1-12 

Months 

1 3-24 

1 Months 

j 25-  is 
| Months 

extremely  dissat  ist  iec! 
to 

si ight 1 v d issat  is  t iod 

23.56 

21.37 

1 

I 

23.68 

20.26  i 

26.23 

neither  satisfied 

ni'  r 

dissat  i s f i oil 

18.37 

18.59 

19.76 

s 1 i gh t ! y s.i  t isf  iod 
t o 

ext reme ! v sat  is  1 i ed 

1 

58.07 

60 . 04 

56.06 

54.01 

Item  30,  Amount  of  Red  Tape  Connected 

S AT  1 S I'ACI  ION  RAT  INC 

To  t a 1 
Samp  1 e 

1-12 

Months 

1 1-24 
Months 

25-16 

Months 

extremely  dissat  isf  led 
to 

si  i gli  t 1 v d iS'  at  i s t i i'll 

43.76 

33.52 

39.71  j 

47.32 

no  it  he  i satisfied 

nor 

i 1'  sat  isf  i ed 

25.70  ] 

31.63 

30.69  j 

26.27 

s 1 i ght  1 v sa  t isl  i .'d 
to 

1 xt  lone  K sat  i -1  led 

30.54 

34.83 

29.60 

26.21 

I tern  31,  Chance  for  Meaningful  Social  Contact  in  Work 


S AT  I S PACT  ION 

RA1  1 Ni 

To  t a I 

Samp  1 o 

1-1.’  ? 13  24 

Mon t hs  Mon t hs 

* 

25-  36  ‘ j 37-48 
Mont hs  Mon t hs 

.'(u-  Hi, 

Months 

j Mot  e than 
| 96  Month  ■ 

. xt  reme 1 v d is 

■ at  Is  1 i 

".I  ! 

1 

■ t ‘ * 

j 

t . 

••  1 i e.ht  Iv  d 1 sx 

at  isf  ioi 

ij 

26. 34 

26.64  28.97 

32.41  30.28  1 

25.67 

15.13 

n e i t he  t satis 

1 led 

1 

• 

* 

< 

nor 

.1 : i ( i s ! j ed 

\ 

31.72 

, 

29.72  | 33.48 

. J 

31  .75  33.45 

30.92 

30.15 

• 1 i gn 1 1 v sat  i 

! led 

T 

| | 

e t reme  1 \ -.at 

i ; i ; i ■ ■ 1 

I 

41  .94 

43.64  i 37.55 

i 

35.84  36.27 

43.41 

54.72 

Item  32,  Chance  to  Try  Different  Methods  on  Your  Own 


SAi'isi  Ac , Ion  ruin.. 

l.o.il 
( Sample 

1 

Mon t hs 

'll-.’.  : 

| Men  t hs  ( 

2 5 lli 
Mon  t hs 

‘ 1 .8 

1 Months 

49  9ti 
Men  t hs 

! Moro  tha 
! 9 ii  Month 

ext  reme  1 \ dir  at  i •.  1 iod 

to 

• 1 ijjht  1 v dissatisfied  j 

30.89 

. !L2Lj 

U . 1 . 

36.98 

15.98 

27.42 

18.76 

I) e 1 1 her  sal  isf  ted 

Her  | 

d is  .at  i'O  led 

20.84 

25.77  j 

22.92 

21  .65 

21  .16 

20.77 

15.62 

ight ly  satisfied 

1 '*f- 

' 

to 

ext  reme tv  sat  is  t led 

18.2  ' 

4!  . 88 

11.37 

! 42.86 

51 .81 

64. h2 

A 


Item  33,  Chance  to  Tell  Others  What  to  Do 


S A 1 I SI-ACT  ION  RAT  1 NO 

Total  1 1-12 
Sample  | Months 

13-24 
Months  | 

•'  >- 1*  r 

Months  1 

17-48 

Mon  t hs 

,9-Qh 

Mon t hs 

1 More  that 
9h  Me-  t !■ 

extremely  d issat  is  tied 

I | 

1 

} 

to 

s lightly  d i ss.it  i s t i i A 

16.82  21.60 

22.63  ' 

18.26  1 

18.01 

15.13 

7.07 

neither  satisfied 

nor 

1 

d i ;s.lt  is  t i cd 

45.67  49.93 

47.93 | 

52.99 

48.97 

42.02 

34.08 

s 1 iph tl  y s.i t i s f i ed 

ox t romo l v sat  is f i od 

37.51  28.47 

29.44 

28.75 

33.02 ( 

42.85 

| 58.85 

1 

tern  34,  Opportunity 

for  Promotions  in 

Your  Career  Field 

SATISFACTION  RAT ING 

Total 

Sample 

i-i; 

Months  | 

1 3-2h 
Months 

25-  36 

[ Months  , 

' • 8 . ’ ■ 1 • | Mori  than 

Months  1 Months  > M. 'it  • 1 - 

extremely  dissatisfied 
to 

S tightly  d i seat  is  f i ed 

52.66 

40.05 

r i 

' 50-45 

56.53 

■ : * 

53.89,  58.42  53.00 

neither  satisfied 

not 

dissat  isf  ied 

16.96 

21.77  1 

21.20 

,19-83  , 

18.77  11.89  9.41 

s 1 i ght 1 v sa t isf i ed 
to 

ext  reme  l y -s.it  1 ■;  t ied 

T 1 

30.38  38.18 

28. 35 j 

23.62 

27.34  29.69  37.59 

Item  35,  Amount  of  Time  in  Job-Required  Communication 


SATISFACTION  RATING 

Total 
Sample  ; 

1-12 

Months 

: 1 3—24 
Mon t hs 

| 25-36 
Months 

3 7-48  "j  49-96  j Mo  tv  (h.in 

Months  i Months  ‘Ha  Month-. 

ext  reme 1 v d issat is  f led 

to 

si  iv;iit  1 y d i -e:  a t is  f i ed  j 

15.45 

15.30 

14.47  | 

i 

16.82 

16.36 

16.82  13.47 

n e 1 1 her  sa t isf  ied 

nor 

d issa t is t ied 

40.19  l 

40.86 

46.45 | 

45.69 

44.27 

37.59  27.09 

s 1 ight  ly  sat  i-  f led 

to  1 

extremely  sat isf led 

44.36 

43.84 

39.08 

37.49 

39.37 

45.59  59.44 

I 

tern  36,  Control  Job 

Gives  You  Over  Materiel 

1 

SATIS  FACT  TON  RATING 

Total 
Samp  1 e 

1 1-12 
, Months 

| 1 3-24 
j Months 

1 25-3h 
Months 

17-48 
| Mon t hs 

• 9-96  1 Mori*  than  t 

Months  1 9f>  Month-. 

ex r reme 1 v d issat is  f ied  | 
to 

-1  ight  ly  d issa  l i -1 1 ied  j 

14.71 

14.24 

1 

14.27 

16.09 

17.86 

15.40  11.06 

neither  satisfied 

nor 

d issat isf ied 

40.37 

38.91 

44.19 

45.32 

42.39 

37.92  32.54 

s 1 t ght l y sat  Is f i ed 
to 

extreme  1 v sat i s t ied 

44.92 

46.85 

41.54 

r 

38.59 

1 

39.75 

46.68  56.40 

58 

. ...  \ i 

Item  37,  Availability  of  Useful  Self-Help  Train  Materials 


SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

1 3-24 
Months 

25-36 

Months 

' 37-48 
Months 

49-96  ' 
Months 

j More  that 

1 96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

22. A3 

20.08 

23.22 

23.43 

23.84 

24.70 

19.47 

neither  satisfied 

nor 

d i s sat  is f led 

27.89 

24.49 

28.27 

30 . 64 

32.16 

23.89 

25.26 

slightly  satisfied 
to 

extremely  satis f i od 

49.68 

55.43 

48.51 

45.93 

44.00 

51.41 

| 55.27 

Item  38,  Way  Your  Job  Uses  Your  Abilities 


SATISFACTION  RATING 

Total 
Sample  1 

1-12 

Months 

1 3-24 
Months 

25-36 

Months 

37-48 

Months 

49-96 

Mini  t hs 

More  than 
96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

36.34 

33.82 

39.11 

4 2.34 

41 .66 

34.69 

25.97 

neither  satisfied 

nor 

d issat  isf i ed 

“ "j 

13.03  i 

16.40 

14.18 

12. 88 

14.52 

12.92 

9.17 

s 1 ight 1 v sat  is f I ed 
to 

extremely  satisfied 

50.63 

49.78 

46.71 

44.78 

43.82  ! 

52.39 

64 . 86 

Item  39,  Unit  Handlii 

ng  o f CM! 

and  Aerobics  Testing 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

“ 

f 13-24 
: Months 

25-36 

Months 

37-48 

Months 

49-96 

Mon t hs 

More  than 
9b  Months 

extremely  d issat  is  t ied 
to 

S 1 ight 1 v d issat is  t led 

25.20 

20.69 

24.19 

26.98 

31 .47 

26.18 

21.23 

neither  satisfied 

nor 

d issa  t isf  f ed 

30.81 

34.69 

| 

33.33 

12.  17 

I 

31.69 

27.2  1 

2b.  1 1 

s lightly  sat  isf  led 
to 

extremely  satisfied 

43.99 

44.62 

42.48 

40.65 

16. 54 

46.59 

52.66 

[tem  40,  Educational  Opportunities  in  Surrounding  Cotnmun 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

1 25-36  1 17-48 

Months  Months 

49-96 

Months 

More  than 
‘•b  Mon ttis 

extremely  dissatisfied 
to 

slightly  dissatisfied 

15.95 

16.22 

16.87 

19.58  | 19.28 

16.95 

8.07 

neither  satisfied 

nor 

<1  issat  isf  ied 

15.72 

15.20 

17.39 

15.26  | 17.82 

14.63 

13.85 

s 1 Ight ly  sat Isf led 
to 

extremely  satisfied 

68.33 

68.58 

65.74 

| 

65.16  | 62.90 

68.42 

78.08 

— ■ - — ■ , • 


Item  41.  Amount  of  Pride  Co-Workers  Have  in  Their  Work 


SATISFACTION  RATING 

~ Total*" "T  1-12' 
Sample  ' Months 

13-24 

1 Mon  ths 

1 25-36 
j Months  j 

3 7-48 
Mon  ths 

49-96  I More  than 
Months  , 96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

| 

37.09  ' 

30.39  ! 

L 38.44  ! 

42.04  | 

41.81 

' 

40.16  28.85 

neither  satisfied 

nor 

d issatisf  ied 

p j 

18.32 

18.30 

1 

i 20.35 

20.55 

21.08 

16.90  12.22 

slightly  satisfied 
to 

extremely  satisfied  44.59 

50.81  | 

1 

| I 

41.21  37.41 

37.11  j 

42.94  | 58.93 

Item  42,  Your  Control  Over  Time  Spent  with  Others 


Total 

1-12 

13-24  | 25-36 

37-48 

49-96 

i More  than 

SATISFACTION  RATING 

Sample 

Months 

Months  1 Months  ! 

Months 

Months 

! 'Hi  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

19.43 

19.27 

21.92  ! 22.29  i 

24.03 

18.43 

11.13 

neither  satisfied 

nor 

dissa  t isf  ied 

32.28  ! 

31.68 

34.75  ! 36.28 

35.50 

31.50 

24.34 

slightly  satisfied 
to 

extremely  satisfied 

1 1 

48.29 

49.05 

43.33  j 41.43 

40.47 

50.07 

64.53 

Item  43,  Amount  of  Work  Space  Available 


SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

[13-24 

Months 

25-36 

Months 

37-48 

Months 

49-96 
Months  j 

More  than 
96  Mon  hs 

extremely  dissatisfied 
to 

slightly  dissatisfied 

23.86 

19.06 

20.37 

25.87 

23.67 

24.76 

27.10 

neither  satisfied 

nor 

dissa  t is  f ied 

20.14 

20.53  | 

24.64  j 

21.50 

22.40 

19.30 

12.72 

slightly  satisfied 
to 

extremely  sat  isf ied 

56.00 

i 

60.41 

54.99 

52.63 

53.93 

55.94 

60.18 

Item  44,  Recognition  You  Receive  from  Your  Family  for  Job 


To  t a l 

| 1-1. • 

1 3-24 

25-36 

“49 -06 

More  t h i 

SATISFACTION  RATING 

Samp i e 

Months 

Mon ths 

Months 

Men  ths 

Months  j 

t iM  Month 

extremely  d issat  is f ied j 

- - i 

to 

slightly  diss.it  isf  i otf 

12.69 

13.20  | 

12.84 

14.45 

14.37 

14  .01 

8.23 

n either  sat  is  f i ed 

nor 

d i ssa t i s f ied 

35.37 

| 

33.83  | 

| 

39.63 

40.49 

38.24 

33.29 

26.21 

s 1 i ght 1 y sat  is f i ed 
to 

extremely  satisfied 

51.94 

52.97 

47.53 

4 5.06 

47.39 

52.70 

65.56 

60 


I 


Item  45,  Chance  to  Feel  Responsible  for  Total  Unit  of  Work 


SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 

Months 

| 49-96 
Months 

Mo  r o 1 1 i a n 

96  Months 

extremely  dissatisfied 

to 

slightly  dissatisfied 

17.16 

16.32 

18.88 

20.89 

19.50 

17.99 

10.18 

neither  satisfied 

nor 

d issat  is  f ied 

25.59 

28.57 

30.46 

29.40 

29.26 

21.91 

15.18 

slightly  satisfied 
to 

extremely  satisfied 

57.25 

55.11 

50.66 

49.71 

1 51.24 

| 60.10  | 

| 74.64 

Item  46,  Security  of  Your  Job 


SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 

Months 

49-96 

Months 

More  than 

96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

13.09 

12.40 

14.82 

14.43 

14.64 

14.51 

8.40 

neither  satisfied 

nor 

d issat  isf ied 

23.18 

23.94 

26.18 

27.13 

30.22 

18.23 

13.54 

slightly  satisfied 
to 

extremely  satisfied 

63.73 

63.66 

59.00 

58.44 

55.14 

67.26 

78.06 

Item  47,  Promptness  with  which  Malfunctions  are  Handled 


SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 

Months 

49-96 

Months 

More  than 

96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

37.80 

38.73 

39.63 

40.56 

40.29 

39.69 

30.20 

neither  satisfied 

nor 

d issat  lsf  ied 

18.44 

18.26 

18.00 

18.67 

18.29 

18.06 

18.77 

slightly  satisfied 
to 

extremely  satisfied 

43.76 

43.01 

42.37 

40.77 

41.42 

42.25  | 

51.03 

I 

Item  48,  Your  Work  Schedule  Compared  to  Typical 

Civilian 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 

Months 

49-9h 

Months 

More  than 

96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

30.27 

26.23 

31.04 

32.59 

34.85 

28.77 

26.24 

neither  satisfied 

nor 

d issat isf led 

17.89 

19.39 

18.76 

19.62 

18.59 

15.54 

15.17 

slightly  satisfied 
to 

extremely  satisfied 

51.84 

53.98 

50.20 

47.79 

46.56 

: »•»! 

58.59 

61 


Item  49,  Chance  to  Engage  in  Physical  Activity 


SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 
Mon  t'ns 

25-36 

Months 

I"  37-48 
Months 

r~49-96 

Months 

I More  than 
| 96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

28.39 

27.19 

28.87 

31.23 

r1  - ; 

32.47 

30.03 

21.63 

neither  satisfied 

nor 

d issatisf  ied 

28.79 

25.88 

28.04 

28.22 

29.83 

26.89 

31.56 

slightly  satisfied 
to 

extremely  satisfied 

42.82 

46.93 

43.09 

40.55  | 

37.70 

43.08 

| 46.81 

Item  50,  Travel  (PCS) 

i Opportunities  in 

Your  Specialty 

SATISFACTION  RATINC 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 

Months 

49-96 

Months 

More  than 

96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

35.30 

42.94 

41.88 

35.64 

36.55 

29.45 

27.24 

neither  satisfied 

nor 

dissat  isf  ied 

24.19 

23.09 

23.45 

26.90 

27.65 

22.47 

21.47 

slightly  satisfied 
to 

extremely  satisfied 

40.51 

33.97 

34.67 

37.46 

. J 

35.80  ! 

48.08 

51.29 

Item  51,  BX 

and  Commissary  Facilities  at  Your  Base 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 

Months 

49-96 

Months 

More  than 

96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied  j 

40.98 

32.79 

36.71 

43.50 

42.72 

43.38 

43.65 

neither  satisfied 

nor 

dissat  isf  ied 

12.38 

13.85 

1 

14.22 

13.26 

j 14.13 

10.44  1 

— 

8.69 

slightly  satisfied 
to 

extremely  satisfied 

46.64 

53.36 

49.07 

43.24 

1 

43.15  j 

46.18 

i 

47.66 

I 

tem  52,  Your  Pay  Compared  to 

Able  to  Make  on  Outside 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

I 37-48 
i Months 

49-96 

Months 

[ More  than 

96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

45.43 

50.14 

! 

50.89 

51.21 

1 

51.54 

39.86 

30.76 

neither  satisfied 

nor 

dissat  isf  ied 

16.85 

16.37 

17.99 

18.51 

t 

17.92 

15.97 

14.13 

slightly  satisfied 
to 

extremely  satisfied 

37.72 

33.49 

31.12 

30.28 

30.54 

44.17 

L 1 

55.11 

Item  53,  Amount  of  Exposure  to  Unpleasant  Chemicals 


SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 

Months 

49-96 

Months 

More  than 

96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

20.27 

18.32 

23.89 

24.47 

22.21 

18.67 

12.1b 

neither  satisfied 

nor 

d issat isf ied 

39.75 

40.62 

38.21 

38.94 

41.77 

40.14 

40.63 

slightly  satisfied 
to 

extremely  satisfied 

39.98 

41.06 

37.90 

36.59 

36.02 

47.21 

Item  54,  Recognition  Your  Unit  Gives  for  a Gooc 

Perform 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 

Months 

49-96 

Mon  t hs 

Mofo  than 
?6  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

42.60 

32.94 

4 2.73 

45.82 

51.70 

47.44 

33.97 

neither  satisfied 

nor 

d issat isf led 

17.38 

20.35 

17.60 

19.00 

17.44 

14.88 

15.61 

slightly  sat  is f ied 
to 

extremely  satisfied 

40.02 

46.71 

39.62 

35.18 

30.86 

37.68 

50.42 

Item  55,  Chances  of  Getting  Additional 

Training 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

3 7-48 
Months 

49-96 

Months 

More  than 
^6  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

21.76 

19.55 

23.34 

23.06 

23.95 

23.92 

16.70 

neither  satisfied 

nor 

d Issat  isf  led 

34.04 

35.88 

35.67 

38.23 

37.12 

31.94 

26.61 

s 1 ight  1 / sat  isf  led 
to 

extremely  satisfied 

44.20 



44.57 

40.99 

38.71 

38.93 

44.14 

56.69 

Hem  56,  Fairness  with  which  Your  Supervisor  Asgns  Work 


SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

1 3-34 
Months 

25-36 

Months 

37-48 

Months 

49-9  6 " 
t Months 

More  than 

96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

22.66 

22.94 

25.51 

24.37 

25.81 

23.34 

14.73 

neither  satisfied 

nor 

d issat  is  f ted 

18.46 

16.76 

18.70 

19.90 

19.90 

17.65 



16.80 

s Lightly  satisfied 
to 

extremely  satisfied 

58.88 

O 

C"> 

O 

x> 

55.79 

55.73  | 

54.29 

59.01  j 

68.47 

63 


i 


— 1 1 


■ - - 


Item  57,  Chance  to  Work  in  Different  Types  of 

Situation 

SATISFACTION  RAT INC 

Tot  a 1 
Sample 

1-12 

Mont hs 

1 3-24 
Months 

25-3n 
Mont hs 

37-48 
Mont  In- 

Mon t hs 

Mon-  t i 

'ten  i 

extremely  dissatisfied 
to 

■ 1 iglu  l v d iss.it  is  f t i-,i 

21.35  , 

18.62 

21.26 

26.70 

25.47 

22.5b 

13.75 

tie i ther  sat  Isf  ied 

nor 

d i ss.it  is  f i ed 

21.79 

24.34 

23.14 

21.50 

25.47 

20.72 

17.54 

s ! i ght ! y sat  isf  i ed 

t o 

ox:  ronu  Iv  s.it  is  t 

5b . 8b 

- 

o 

55 . 60 

51 .80 

49.06 

j 5b. 72 

bS.71 

Item  58,  Number  of  Work  Schedule/Personal  Plan 

Inter  ter 

S A T 1 .'FACT  1 ON  KA  i 1 NO 

Total 
Sample  1 

1-12 

Months 

! 1-24 
Months 

2 5-  to 

Months 

37-48 

Months 

4 9— 

Months 

V.M  t ' 

“•  Mont1'. 

e xtremol  v .1  iss.it  i s f ied 

s i i ght  1 V diss.it  is  t"  i ed 

4 1 . 34 

40.05 

45.95 

47.42 

4 7.46 

3b.  52 

28.  b4 

neither  satisfied 

nor 

d issat is* i ed 

23.52 

24.27 

22.39 

22.46 

23.99 

22.75 

25.63 

s 1 i gilt  1 v sa  t is  f i ed 
to 

ext  rente  1 v sat  : : f i ed 

35.14 

3 5 . b8 

31  .66 

30.12 

28.55 

40.73 

45.73 

Item  59,  Unit  Policy 

for  Assgn  Additional  Puti 

?s 

SATISFACTION  RAT I SC. 

Total  | 
Sample  [ 

1-12 

Months 

1 3-24 
Moil  t hs 

,'S-  *0 

Months 

] 7 --4  S 
Months 

I 

| Months 

j More  that 
j v)b  Month- 

extrcmol\  dissatisfied 
to 

s t iglu  ! y d i ssat  is  f i ed 

38.15 

34.2b 

39.01 

42.44 

42.71 

37.25 

31  .48 

neither  satisfied 

nor 

dissat is ! led 

26.5b 

30.  lb 

26.44 

26.65 

27.96 

26.08 

2s  .08 

S 1 ight lv  sat isf led 
to 

ext  reme 1 y -at  is  f led 

35.29 

35.38 

34.55 

30.91 

29.33 

36.67 

*4  *4  . 4 *4 

1 

tem  btl , Cost  of  hiving  in  Area  of  Assignment 

SATISFACTION  KA  TIN.. 

Total 
Sample  _ 

1-12 

Months 

r 1 3-24 
Mont hs 

2 >-  3b 
Mont hs 

17-48 

Months 

.,U  -Oh 

Months 

Mam  . t h r 
• '* h M»  nth? 

ex  t remel  v dissat  is  t ;e.l 
to 

slightly  d issa  t i s i ied 

51 .94 

48.  bl 

48.25 

52.19 

50.72 

55.  59 

55.35 

neither  satisfied 

nor 

dissat  1st  led 

18.67 

24.09 

21.83  19. b2 

19.62 

15.27 

13. s2 

slightly  satisfied 
to 

. \ : renw  ly  sat  Isf  led 

29 . 39 

27.30 

29.92 

2t.M 

29. bb 

29.14 

31  .23 

<*4 


I tom  ol , Friendliness  of  Co-Workers 


'.\riSF;VTM\ 

RAT  IMG 

fetal  ' 1-12  13-24 

Maniple  Months  Months 

j 25-36 

1 Months  ! 

[ 3 7-48 

Mont  Its 

Months 

Mo.e  t 

»('  Mon 

: erne  1 y >i  i • 

it  isf  i 

ed.  ' T " 

! 

1 1’ 

■8 1 }\  < i i .*>  * 

■ r . t i , 

.!  J 10.35  11.91  10. b3 

1 1 . 54 

11.48 

11.45 

b . 3 

i »■  i f fn  r sat  : * 

.t  led 

no  r 

l i s » i,  J 

13.77  10.15  14.98 

15.40 

15.94 

13.54 

10.8 

; 1 ; :*.h!  v .i: 

to 

\ t r i > ! y at 

Sf  . ! 

75.88  7 7.M4  74.39 

' . 06 

72.58 

75.01 

S2.8 

Item  b2 , Amount  of  Interesting  Work  Performed 


' ' ’ : Ai  ' ; \ ’ Vi 

Total  , 

■ 

Mon  t hs 

[ u 

1 Mont!  is 

2 ■ ib 

, Months 

1 48 
Months 

! 49-96 
Months 

Mon  : 
‘V  M>n 

tn  el)  dissaf  inf  led 
to 

- ’ . shl  \ v i -..j r i • ♦'  i 

1 

33.90 

33.13 

37.51 

40.59 

38.06 

33. M5 

20.  b 

ie  t her  sat  is  t led 

not 

-s.it  1 t ieii 

15.10 

12.90 

15.85 

15. M8 

17.11 

15.17 

12.7 

l i.-.ht  Iv  sat  ist  led 
to 

\t  : eT.e  : v Mt  i-.f  Cod 

51.00 

53. ^7 

r 

46.64 

43.43 

44 . 83 

50 . 88 

bb . 5 

1 

tern  bl.  Challenge  Provided  h 

v Your  Jot 

a i ; s t .v  1'it'N  <a r : \c 

Petal  j 
s . i nip  1 e 

1-12  | 
; Months 

j i 

Months 

Mont hs 

! 7 - •<  8 

Months 

.4  0 _ Q (i 

Months  j 

Mo  t e t! 
! Mp  Men. 

\i  rente!  v .!  i ss.tt  is  t i ed 

to 

1 n.ht  tv  d i ss.it  i-.t  ( , j 

31  .Mb 

29.3b 

34 . 38 

37 . 59 

38.14  < 

33.13 

20.0 

either  s it  ist  led 

nor 

-sa  t i s • i ed 

1A  .19 

15.27 

1 5 . bs 

15.0b 

1 b . 1 5 

12.0M 

10. M 

\ : • e-vl_y  i:  i s t i ed 

53.85 

V 

--j 

4 9 . o 8 

47.35 

45.71 

54 . 78 

t'M  . 0 

1 

tem  14,  Chance  to  IN 

' Work  Not  Bothering  Conscience 

••  -'  At  riON  K.U  l\-i 

Total 
Santpl  < 

i 1-12 

Months 

1 1-2 . 
Months 

25-  <n 
Months 

\ ' -4  8 

Mon  t 

-M  On  ( 

Mon t hs 

More  tl 

Nt  re  tel  v d i ss.it  is  f i ed. 1 

to 

1 t J lit  1 V diss.lt  ist  i ed  4 

12.73 

13.52  ‘ 

14.83 

15.  Ms 

14.15 

o . 88 

7.3 

••l  I el  -.It  1st  ted 

nor 

I it  isf  ted 

28.04 

27.35 

28.  39 

31 .22 

32.2  5 

26.74 

22.3 

lift- fit  ? v s«it  is  t I t*d 
to 

\t  t » Til*  1 V sat  is  t i v<\ 

W . 2 1 

59.13 

5b.  78 

52.84 

5 3 . bO 

b3. 38 

70.2 

Item  65,  Protection  Provided  by  Air  Force  Life  Ins  Prog 


SATISFACTION  RATINt 

Total 

_ SampU  _ 

I -12 

Mon  t ti 

13-2/  ' 
Mont  In-  j 

2 5-  6 

Mont  ’ s 

[ 17-48 

. 

exttemelv  diss.it  is:  led 

to 

s 1 i^ht  1 y diss.it  ist  ted  1 

7.81 

7.53 

7.11 

9.48 

9.51 

6.86 

6.03 

tie  1 1 her  sat  ist  ied 

nor 

d issat is  f ied 

21.38 

22.16  , 

25.10 

24.39 

27.16 

17.11 

12.46 

s 1 igh 1 1 y satis!  ied 
to 

extrenelv  satisfied 

70.81 

70.31 

67.79 

66.13 

63.33 

76.03 

81 .51 

Item  66,  Chance  for  Promotion  Compared  to  Similar  Perf 
total  I 1-12  ’ ' t-7.  1 25-36  » • .s  ’ 49  ) 

SATISFACTION  RATING  Sawpl e Months  i Mon tl  _ Months  Moi  ths  Monti 

cxtremelv  dissatisfied 


slightly  dissatisfied 

31.50 

24.58 

30.86 

31.58 

31  .43 

38.03 

31 . 59 

neither  satisfied 

nor 

d issat isf ied 

25.74 

29.84 

31.97 

■ 32.13 

27.65 

17.62 

14.79 

s 1 iglit  ly  sat  isf  ied 
to 

extremely  satisfied 

42.76 

45.58 

37.17 

36.29 

40.92 

44.35 

53.62 

Item  67,  Closeness  Which  Have  to  Work  with  Others 


Total 

[ 1-7.  T 1 f-24  ; 2 

s- 

| 1 7 - -4  $ 

■ ♦ - »>•«  vv.  j-, 

SATISFACTION  RATING 

Samp  1 e 

1 Months  Months  M. 

’M  l ! •• 

Months 

Months  ■■■  V 

extremely  dissaci:  . fiei 

1 : 

to 

s I i v\h  t I y d iss  it  is  f u d 

7.96 

7.04  9.16 

7.27 

11.92 

7.87 

n e i ther  sa  t isf  ied 

nor 

J issat  ist  ietl 

31.75 

30.54  33.48 

37.44 

35.33 

31.17  2, 

s 1 i ght 1 v sat  f ied 

} 

ext  l erne  1 v sa  t is  ! ied 

60.29 

62.42  57.36 

55.29 

52.75 

f>0 . 9 b 7 

Item  68,  Physical  Safety  on  Job 

1 o f a ' 

I - I ' . 1 1-24 

• )h 

y.ow 

SATISFACTION  RA  ! INC 

Sanpl 

Months  : M nth- 

mills 

M*  nt  as 

v ,ntji  , v- 

extremely  dissat  isf  iec 
to 

slightly  d i s a t . s t i ed 

t. 

12.07 

12. 9n  14.18 

14.35 

15.12 

11.34 

n e i ther  sati-.fi  ed 

nor 

1 

d 1 ss.1 1 isf  ; ed 

19.34 

18.56  , 20.43 

22.21 

22.77 

18.48  1- 

s I i i>h  t I v s.i  t is  t i ed 
to 

extremely  satisfied  1 


67.1)  70.18 


08. 56 


68.48 


h 3 . 4 4 


80.76 


Horn  69,  Serial  Position  in  the  Air  Fotoo  thru  Job 
total  ' - 1 1-24 


8 :vn  s *:.\c  r i on  K.-\  r i_\t; 

: ..  s.i»'.p ' i 

Months 

M<  i . 

out ! s 

Months 

>\\n  tf;< 

a,.  . 

tst  X y IVi'l  V J t ' t is  {’ 

t ■ 

it'd 

l V * 

si  1 0.1)  t 1 v i i ss  It!  t ; 

e 

2b.  14 

2b.  3b 

30.18 _ 

31 .10 

30.J5 

2b . *48 

13.48 

n c i t her  sat  is  1 io.l 

not 

dissat  Is f i J 

-'9.43 

26.95 

31 .04 

' 1 . 

31  .81 

28.80 

25.77 

8 light  1 v s.i list  £ed 
to 

ex  t i , le  1 y satisfied 

43.88 

46.69 

38.73 

35.  30 

37.84 

44.72 

60.25 

Itom  70,  Ins t ruo t iona 1 Methods  l 

sc»J  in 

Your  Training 

s \;  isruTioN  katini: 

| Total 
Samp  1 1 

i i 2 

Months 

1 3-24 

' !HJ  ' M 

•>  - U- 

1 7-*S 
Months 

,t  0 .11  (X 

Months 

More  t’vi 

■>'•  M,  r. 

ext  rern  1 v d iss.it  i s f i ed 

to 

Sl  ioht  !v  Its... it  is!  ied 

-’4 . 58 

’ 

24 . 40 

26.81 

2b.  bl 

26. 87 

2b.  27 

17.57 

■ er  satisfied 

nor 

d iss.it  is:  i cd 

1 

! 24 . 10 

20.41 

r - 

23.25 

25.40 

27 . 6s  ^ 

23.14 

23.32 

K 1 ight  1 V S.i  t I S f ill" 

l 4’ 

ox  t rvnii  1 v - .it  i . t i i'd 

51.32 

55.14 

44.  ^ 

4 ; . 0 0 

4 r' . 4 8 

50 . 59 

S4.ll 

itom  71,  P; 

loo  of  Now 

Do vo I opmon t 

s in  Your  Field 

satisfaction  ratinc. 

Total 
: . i mg  1 . 

p 12 

t Montlis 

i 1 3 2 . 

tbs  Mi 

>-  is 

'lit 

3 - . s 

'••lbs 

„ a . 0 1, 

Vi,,  ..1  . I 

Mon  I b.a: 

• is  v 0 [ ),• 

I'xtri'm  lv  d i ssat  i ■- ; 

iod' 

to 

; 1 i slit  1 v d iss.it  i ■.  f i i 

■d 

29.73 

25.24 

31.22 

33.62 

'4.22 

31 . 30 

22.06 

it  o i t her  -..I  t i s .'  i od 

n«'r 

d i : - I [ i . t ; od 

2b.  35 

28.85 

28.84 

28.41 

24.06 

2 3.60 

20.06 

s 1 i gh 1 1 y sat  i s t iod 
to 

oxt  n .1  lv  -..1 1 i s t i od 

43.92 

a 5 . 8b 

34 . 8° 

17.97 

lb.  72 

4S.10 

57 . 88 

l 

tom  72,  Similarity  Between  Assignment 

\ Prefer 

enee 

SATISFACTION  K.UJNil 

>ta! 
Samn  i i 

: : ! 

Mont  Its 

13-24 

Mon  t M s ^ Mo 

■ lb 
>n : 1 s 

i •- 8 

V.-at  !:■. 

..4  -'l|, 

Month- 

Mot  0 t ha: 
>b  Mo 

ox  t r» no  1 V d i s at  is t ; 

to 

sUi.l.tJ  V .1  i • -.a  t i ■;  f i 

od 

>d  ' 

37.90 

44.15 

40.42 

37.75 

34.27 

'4 . 78 

30. 8s 

tt  o i t her  sat  i ; l i od 

nor 

d i ■■  s.i : i s t i od 

lb. 47 

u.jjJ 

19.08 

17.7b 

20. 1 5 

14.12 

11.85 

sat  isl  1 

to 

\ t ro;:.o  I v sat  i ; t i i d 

45.61 

41.52 

40.50 

a 4 . a 4 

a0 . 58 

46.10 

s'.  31 

1 l i*iii  } \ , Amoitn l o l 1 1 

1 1 .>1  1 (loillj'.l  1 i 'il  1 .i  (' 

> i Ki  1 1 U i • i • • 

lot  il 

ii: 

11  . ti 

.*> 

• \ 'Ml  IOX 

; \ n\v 

M Mil  |,  . 

M "It  If.  ' .Mil  If.  ' 

Mi'll  1 If. 

. 1 1 I *!*•»■  1 V ills 

. it  t *. ' \ 

1 ij-Iit  ly  .II-.-. 

if  t i u 

.1  I 2 1 . .Vi 

i '> . :s 
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Jo 

1*1-  1 l lui  'll. 

i fV*i 

ii. ' r 

il  i -.s.ii  i ••  1 I .->! 
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' ) .oo 

.l'>  .’m.Iii 

:i 

■■  1 i f It  l 1 . -ill 
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■ ■ \ : i i*iii»  ■ ! -it 

i . t .ii 

'*  I . *10 

>/’ . / .’ 

■'0. 1 1 ‘lO.lJ 

‘*0  , n* 

'ji 

1 1 

[ < Mil  /•»  , 

i t\  1 1 i 

1 ttt^o i l.iiiri1 

1 11' 

U t ,u  li|.,(  ( 

> It  . 

o Vour  .loi 

i ( 

l>  /.V  ly.’rlvci 

a i ; ;r 

j ‘ i :il[> 

“.'lit  i.- 

J Mi*  n h 

V- Ml t 1 

M.  "i  if  M.  mi  i 

i ' \ 1 1 • ' .1! 

• • l V vl  i ••  .1  M M 

. i ! 

. 1 1 fill 

l y * 1 1 • it  t - 5 it 

•.i  | 

*.  .’1.51 

.**♦.  to 

2 7 . -i  J 

.’i>.  M 

111'  I 1 II. 

i it  : ••  t l.  , 

11. 

o t 

■1  I'.  Il 

isl  lt\i 

(*  . 1 

*1  .*<».2S 

u.i; 

/n 

.''*.''8  ’i. 

( (.•.III 

( V • If  1 . f 1 » * f 

t o 

f\l  1 iMllf  1 y -..i  1 i 1 i.-.l 

.,0 

m 

»•» . ss 

• . (*t* 

■ii.  0.1  i8. 
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i t It  Pi  t 1 ot  out  1 

Voj*  l o it  w.m  t 
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M»>  1 < t|M 
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l . 1 nil  I 1 nf. 

in  Imm.’.l 

Wot  k \i  o.i 

rota 

t i : 

ill  1 

. * In 

1 i l 

• Alt  » \t  1 ION 

*\  \ 1 l\« 

i ■•"’•i*1, 

Mon  t h*. 

' M m 1 If. 

Von t h* 

Month*.  Mot 

ox  f 1 OMU*  l\  <1  i •• 

• It  t*  t 1 

f 

t • • 

lightly  .It  •• 

It  I t t. 

it  IS.1)  s 

1 J . *8 

1 5.08 

1 •>  . t*  l 

17.82  18 

no  t t In*  t *.it  1 •• 

t (•-«« 

not 

• 

.1  i . . >t  l*.l  1.  .! 

1 17.M 

20..?  f* 

1 8 . 8 1 

2 l . Si 

1 8 . 0»>  1 

• l t i*ht  l v *.  it  t 

*.  t t.  A 

to 

• \ t t • III!  1 \ It 

1st  u •! 

<*  7 . t* 

hli . (I'l 

h.* . * * 

(*«.|t*l  hS 

. -** 


Item  77,  Amount  of  Cooperation  Required 


SATISFACTION  RATING 

1 Total 
, Sample  ' 

1-12 

Months 

1 3-24 
Months 

[ 25-36  ~j 
1 Months 

3 7-48 
■ nths 

49-96 

Months 

Mori  tha 
96  Mouth 

i'xt rente ly  dissat  is f ied 
to 

slighclv  d issat  is  f ied 

20.38 

15.92 

18.65 

23.25 

22.55 

23.20 

17.77 

neither  satisfied 

nor 

d i ;sat  isf  ied 

21.15 

20.65 

24.42  j 

23.46 

23.51 

20.76 

14.31 

slightly  sat  isf ied 
to 

ex  t rent'  1 v s.i  I is  f i ed 

58.47 

63.43 

56.93 

53.29 

53.94 

56.04 

i 67.92 

Item  78,  Feeling  of  Economic  Security  in  Air  Force 

SATISFACTION  RA’l  INC 

Total 

Sample 

1-12 

Months 

13-24 

Months 

| 25-36 
; Months 

i 37-48 

1 Months 

| 49-96 
Months 

Mo  i 

1 96  nth 

extremely  dissatisfied 
to 

slightly  dissatisfied  1 

19.20 

20.49  j 

22.54  j 

22.81 

1 

22.24  j 

16.72 

10.48 

neither  satisfied 

nor 

d issat  isf ied 

17.43 

15.96  | 

20.01 

22.81 

21.38 

15.09 

8.68 

s ! i ght ly  sa t is f ied 

to  1 

ext  feme  1 v sat  is  f i ed 

63.37 

63.55 

57.43  ; 

54.38 

56.38 

68.19 

80.84 

Item  79,  Status  in  Civilian  Community  thru  Job 

SATISFACTION  RATING 

Total 
Samp  1 e 

1-12 

Months 

r I 3-24 
Months 

25-3* 

Months 

3 7-48 
Men  tils 

f 49-96 
Months 

t 

9 6 Mi  nth-. 

cxtremel;.  dissat  isf  ied 
to 

si  i ght  ly  dies  it  isf  i.  d 

30.28 

25.62  ' 

33.  52  j 

37.96 

37.50 

28.88 

17.07 

neither  satisfied 

nor 

d issat isf  ted 

39.26 

36.02 

37. 30  j 

37.14 

37.59 

L 

42.23 

44.70 

s lightly  satisfied 
to 

extremely  satisfied 

30.46 

38.36  I 

i 

29.18  ' 

24.90 

24.91 

28.89 

1 

38.23 

item  80.  Ability  of  ! 

Superviso 

r to  Make  Decisions 

SATISFACTION  RATING 

To  t a 1 
S.impl 

| 1-12 
Months 

1 3-74 
Months  ! 

25-36 

Months 

[37-48 

Me nths 

49-96  | 

Months 

Mere  than 
"6  Mentlls 

extreme! v dissatisfied] 
to 

s 1 ight 1 y dissat isf i ed  j 

21.49 

15.08  > 

20.00 

24.81 

25.  38 

23.39 

18.15 

neither  sat  isf  ied 

nor 

dissat  isf  ied 

14.48 

16.40 

16.38 

13.77 

16.78 

13.64 

11.16 

1 i gilt  1 v sat  is  t ied 
to 

extreme ! v -at  1 • t ied 

64.03  68.52  63.62  61.40 

i 57.84 

62.47  i 

70.69 

t 


-It-tini  81,  P l.ux  i in  1 i Ly  oi  Your  ^urk  So hr  ml i 
i Toll  l | 1-12  , M-.'  . 

S ATXSF/VC  HON  RA  TING  • Samp  I e M mt 1 Monti 
extremely  dissat  ist'iedj 
to 


si  Iiiht  1 v d i ssat  is  t'  led 

| 27. 54 

26.53 

30.55 

29.84  1 

13.70 

7 1.93 

18.89 

n e 1 1 her  .it  isf  i ed 

no  r 

Jiss.it  isf  i e d 

18.98 

19.65 

22.6  1 

20.26 

18.70 

1 8 . 60 

14.27 

s l ight  1 v sa  tisf  led 
to 

extreme!  y sat  i •;  f i ed 

53.48 

53.82 

1 

46.82  ' 

1 49.90 

4 7 . 60 

55.47  1 

66.84 

Item  82 , Opt 

>o  rt  unity 

to  Always  Have  Son 

ip tli i nil  to  Do 

SATISFACTION  RAT  1 NO 

Total 
Samp  1 o 1 

1-12 

Months 

1 3-24 

1 Mon  tin- 

1 25-36 
Months 

3 7-48 
Months 

49-96 
Months  j 

Mon*  Hi 
o»<  Mon t 

extremely  dissatisfied 
to 

si  ij’hrlv  dissatisfied 

26.07 

' -6.43  | 

30 . 22 

1 

31.42 

32.21 

24.47 

12.76 

neither  satisfied 

nor 

d iss.it  i •; l i isi 

19.87 

19.68 

22.50 

22.18 

20.70 

1 8 . 50 

15.46 

s 1 i ght  1 v ^ . 1 1 i t i ed 
to 

ext  feme  1 y sa  t i s f i ed 

54 . Oh 

53.89 

47.28 

46.4  0 

. 

47.09 

57.03 

71.78 

Item  83,  Fri 

’cjneney  of 

Reassignment  for 

Airmen  in  Speo 

SATISFACTION  KATINC 

To  t a 1 
, Sample 

1 '"12 
, Months 

i 3-2-, 

Mon  t Ip 

j .--16 

Months 

j i 7 - •*  s 

i M m t hs 

49-96  | 

Months  | 

More  t h. 

>h  V',':  1 

ex  t re  mi’  1 v d tssal  is  t i ed  1 

to 

■1  i ^ilt  1 V d i ss  it  i 1 led  j 38.  6 7 

43.04 

44.89 

19.43 

19.61 

35. 1 5 

30. 96 

n e f t her  sat isf i ed 

nor 

dissatisfied  j 27.01 

28.11 

26.90 

29.57 

30 . 54 

26. 19 

22.65 

s 1 igiit  1 y .at  is  t ied 

: 

1 xt  IS  ; e 1 \ .-.at  i ■ . 1 i i'd 

34.  12 

28.85 

28.21 

11  .00 

29 .85 

38.66 

46.39 

I 

t om  8 , , 

i i.  ties  Provided  by  the  Base 

• ' : KAt : l‘  1 ON  !C.  n.Ni: 

Tot  - I 
j. S/imu  l . 

• ’ t hs 

13-74 

Ion  t hs 

1 7s-  lh 
Months 

! 17-  ,8 
Mont hs 

•i  9 - On 

M -nths 

t ■ V > • ( 

• hi  t "tie ly  d i:  alt  is  f ted 
to 

1 1 ■ it  1 V d iss.i  t i 1 1 i e.l 

s jtim  9' 

40.08 

38.95 

40.97 

18.77 

34 . 26 

29.65 

ue i t In  r -.at  i • 1 i ed 

nor 

d I It  i:.f  led 

1 . .17.04 

16.89 

1 7 . 69 

17.44 

19.52 

15.91 

14.70 

g—iiiwi  lawnwiBMai-a 


Item  85,  Physical  Demands  of  Your  Job 


SATISFACTION  FATING 

To  t a 1 
Sample 

1-12  | 
Mo n t h s 

1 3-24 
Months 

25-  36 
Mont  Its 

37-48 
Mon  t Its 

49  96 
Months 

Mot 

! o(,  Mon  » !i 

ext  reme  1 v J i ss.u  i •;  f i ed 

to 

1 I glit  I v d ! ssa  t i s f i ed 

18.73 

20.55 

21.10 

20.05 

20.18 

18.94 

12.90 

neither  sat  isf  i <*<J 

nor 

J i ss.i  l i s f i od 

30.07 

28.63 

30.39 

32.48 

34.34 

29.24 

25.  lh 

s 1 ight  ly  sat  is  f I ed 
to 

ext  l eniel  v '-.it  i s t i ed 

51.20 

50.82 

[ 48-51] 

47.47 

45 . 48  | 

51.82  | 

61  .94 

Item  86,  Fr 

ince  Benefits  Compared  to  Civilian  J 

ob 

SATISFACTION  RATING 

Total 
Sample  1 

1-12 

Months 

1 3-24 
Men  t hs 

25-36 

Months 

17-48 

Months 

[ 49-96 
| Months 

1 More  than 
| 96  Months 

extremely  dissatisfied 
to 

•s  1 igh  1 1 y d i s sa  t i s f 1 ed 

20.62 

16.10 

19.55 

21.43  I 

25.21  | 

19.81 

19.94 

neither  satisfied 

nor 

d issa t i sf i ed 

19.43  ' 

16.98 

21.31  | 

| 

21.91  ! 

23.58 

17.48 

14.16 

s 1 ight ly  sa  t is  f i ed 
to 

extremely  satisfied 

59.95 

66.92 

59.14  ] 

56.66 

51  .21 

62. 71 

65.90 

l 

tem  87,  Cli 

i-anl  IneSs 

o f Wo  r k 

F.nv  i ronment 

SATISFACTION  RATING 

To  t a 1 
Samp l e 

1-12 

Mont h ■ 

! 1 '• 1 ' 

Months  i 

J 2S-36 
i Months 

17-48 

1 Mon l hs 

4Q-9(i  j 

Months  | 

Mi  >re  ■' 

9h  Mont  lo- 

extremely  dissat  isf  led 
to 

s I ight  1 y ill  ss.i  t i s f t ed 

15.45,r 

r 

‘ 14. 68 

14.56 



1 

18.70 

17.63  . 

10.49 

neither  satisfied 

nor 

d i ss.i  t is  f ied 

; y 

1 7 ! 05 

15.86 

18.99 

19. 

20.34 

13.66 

12.94 

9 1 i gilt  1 v sa  t is  f i ed 
to 

extremely  sat  i ••  t i ed 

67.50 

f 

6d.46 

| 66.45 

63.18 

60.96 

68.68 

76.57 

Item  88,  Chance  to  Help  People 


] 

SATISFACTION  RATING 

Total 
Samp 1 o 

1-12 

Months 

' • 

^ Mon t hs 

. » >6 
Mont hs 

1 W 4 8 49  96 

Months  Months 

vm  :»• 

Mont! 

extreme  1 v d issat  Isf  led 

to 

■;  1 Ight  1 y d issat  is  f 1 ed 

14.05 

1 6.4h  ! 

' 

' 

16.39 

15.90  1 3.49 

6 . id 

net ther  sat isf ini 

nor 

tl  issat  isf  i od 

O' 

ir> 

r— i 

rsi 

20.33 

25.  72 

28 . 30 

26.62  21.13 

1 7.  70 

s 1 i>;ht  1 v '.»t  is  t i od 
to 

oxt  r«*tnr  l v sat  l •«  t i od 

62 . 16 

69.21 

57.07 

55.  31 

i 57.48  65.38 

73.91 

I 

tern  89,  Op 

portunity  to  Use  Up-to-Date  Equipmen 

t 

SATISFACTION  RATING 

ieta! 

y 

1-12  i L 3-24 

Mont hs  1 Months 

25-36 

Months 

3 7-48 
Mon ths 

49-96 
Mon  ths 

More  than 
96  Months 

ext  reme  1 v d i seat  isf ied 

to 

s 1 ight ly  dissatisfied 

ih. 

31.37  I 33.76 

37.7  2 

41.55 

39.81 

28.80 

neither  satisfied 

nor 

d issa t is f ied 

1 7.80 

[ 

16.57  j 20.57 

20.04 

17.9) 

1 5 . 28 

— 

14.75 

s l ight 1 v sa list ied 
to 

ext  i •■me  ly  sat  is  i i ed 

46.91 

52.06  ! 45.67 

42.24 

40.52 

44.91 

56.45 

Item  90,  Chance  to  Receive  Civilian  Ed 

Credit  for  Tng 

; VTISKACl  ION  RAi  INC 

Tt ) t . » 1 

li 

1-12 

Mmi t hs 
. 

1 3- 2s 
Mont  hs 

25-36 

Months 

37-48 
Mon t hs 

4 9 - 9 1' 
Months, 

More  than 
96  Months 

ne  1 j dissat  Is f 1 . d 
to 

- 1 i ^h  t ly  dissat  i s f i «'d 

19. 76 

17.95 

20.36 

21.2  5 

23.98 

20.04 

1 5.07 

neither  satisfied 

nor 

d i ssat isf 1 ed 

IS. Si 

15.28 

19.1  3 

19.36 

18.90 

17.61 

20.10 

s 1 lgh : 1 v sa t Isf Led 
to 

exti eme 1 satisf i ed 

6 1.43 

66.77 

60.51 

>9.  J9 



— - 

37. ,2 

62.35 

64 . 83 

Item  91,  Chance  to  Schedule  Your  Time-Off 


5 AT 1 REACTION  RAT INC 

Total 

L Sample 

>-lf  1 
Months 

i 3-24 
Months  | 

25-36 

Months 

3 7-48 
Months  . 

..  ; 96 
Months  j 

More  than 
°6  Months 

ex  t re  me  1 v dissat  isf  ied 

to 

slightly  dissat  is  f i ed 

)3;lh . 

31.76  j 

36.12  1 

38.14 

38.80 

31.38 

22.38 

n elt her  sat  is f ied 

nor 

d l s«;.i  t isf  ied 

17.36 

18.09 

16.37 

' 

16.34  | 

i9.i9  ; 

17.85 

17.14 

s i ight ly  sat isf  ied 
to 

ext  feme ly  satisf  ied 

49.48 

50.15 

4 7.51 

45.52 

42.01 

50.77 

60 .48 

1 

tem  92,  Amount  of  Work  You  Have  to  Do 

SATISFACTION  RAH  NO 

Total 
Samp  1 e 

i 

Months 

1 I 3-74  1 

! Mon  ths 

r 25-36  1 

Months 

37-48 
Mont  hs 

49-96 

Mon t hs 

More  than 
96  Months 

extremely  dissat isf ied 
to 

■ I ight 1 y dissat Isf 1 ed 

22.43 

19.88 

f 

1 

23.26 

24.71 

f 

24.05 

24.94 

17.96 

neither  satisfied 

nor 

d Issa t Is  f 1 ed 

22.13 

22.09 

24.69 

24 .64 

1 

26.12 

19  .46 

1 5.  32 

s i i ght 1 v sat  f s f led 
to 

ext reme I v satis  f led 

55.44 

58.03 

52.05 

50.68 

' 

49.83 

55.60  ( 

66.72 

Item  93.  Frequency  of  Overseas  or  Remote  Assignments 

Total  T 1-12  1 3-24  I 25-3fT  T3  7-48 | 49-96  I Mote  tlian 

SATISFACTION  RATING Sample  Months  Months  Months  Months  j Months  | 9 6 Mont 

extremely  dissatisfied 


slightly  dissatisfied  36.27  35.15 3h.:39  37.12  _ 37.80  38.16  ' 33.88 

no  t ther  sat  is  t I ed 


dissatisfied 28.91  31 .46  32,06  30.22  32.65  1 24  . 1 3 23  . 1 7 

a l i ghtl  y satisf  1 ed 


extremely  satisfied 


33.39 


31.55  32.66  I 29.55  i 37.71  i -.2.95 


Item  94,  Know-How  of  the  People  You  Work  With 


neither  satisfied 
nor 

d iss at  is f i ed 

slightly  satisfied 
to 

extremely  satisfied 


To  t a 1 
Sample 

1-12'  ' 
Months 

13-24 

Months 

25-36 

Months 

37-48 
Months  I 

21.50 

14.64 

20.83 

23.29 

1 

25.47  1 

18.50 

18.64 

20.18 

20.73 

22.38  . 

60.00 

66.72 

58.99 

•7  5.98 

52.15 

Item  95,  Opportunity  to  Perform  Morally  Accept  Work 


SATISFACTION  RATING 

Tolal  1 
Sample  ! 

1-12 

Months 

"l  3-24 
Mon t hs 

25  36 

Mont hs 

)7-4S 

Months 

i — 

i Months 

Moro  than 
9 6 Month?' 

extremely  dissatisfied 
to 

si  ightly  dissat isfied 

1 

9.36 

12.00 

11.01 

12.23 

10.32 

3.92 

neither  satisfied 

nor 

d lssa  t is  f 1 ed 

31.84 

28.30 

34.00 

' 1 

34.42  | 

37.69  ' 

31.94 

24.24 

s 1 ight I v sat isf  ied 
to 

ex  t rente  ly  sat  1 8 1 ied 

58.80 

59.70 

54.99 

53.35 

51.99 

60.63 

71.84 

Item  96,  Chance  to  Be  Promoted  on  Basis  of  Ability 

Total  I 1-12  T 1 3-24  T 25-  16  "T  37-48  ' ' 40  j More  than 


io 

slightly  dissatisfied 49.22  41  ■ 56  51 . 62  52.4  3 | 50.47  32.91  44.59 

neither  satisfied 


SATISFACTION  BATING  Sample  Months  Months  Months  Months  j Months  Months 

extremely  d lssat is  f led  I 


nor 

dissatisfied  14,16  17.01 16.02  J6:89  j K.48  1 1 • 54  8.17 

s l ight ly  sat  is f ied 
to 

extremely  satisfied 36.62  1 41.43  , 32 ■ 36  | 30.68 | 33.05  35.55  ^ 47.24 


73 


Item  97,  Level  of  Danger  in  Your  Job 

Total  ~T~  1-12  i 13-24  25—36  17-48  More 

S AYISFACTIQN  BATING  Sample  I Mouths  Mon ths  _ Months  Months  Months  ’’  " 

ext  rente  ly  di  ssat  i s i i ed 
to 

lightly  dissatisfied  17.61  19.25  j 20.63|  20.71  20.77  15.16  ' 9.44 

neither  satisfied 

I 

nor 

dissatisfied 33.12  , 30.67  ! 34.67  j 34,75  | 35.02.  . 31.48  . .30.78 

slightly  satisfied 

to 

extremely  satisfied  49,27  1 50 ,08  j 44, 701  44.54  44.21,  5 3. 36  J 59.78 


Item  98,  Competence  of  the  Instructors  Encountered 

\ Total  "I  1 9 T 1 P i 7 Q f , O 


neither  satisfied 
nor 

d Issat i s f i ed 
slightly  satisfied 
to 

ext  re me Ly  satisfied 


25-36  j 

,-48  ' 

, • )< 

f Mon-  th., 

Months  j 

1 Men ths 

Months 

u6  Mont  1 

22.65 

24.39 

20.32 

14.84 

22 .52 

! 22.94 

19.16 

17.80 

54.83 

52.67] 

dO.5  2 

67 . 36 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

2 5-36 
Months 

37-48  I 
Months  j 

4 9 - 1,1  1 Morti  ’ i 

Months  j 96  .Me nth 

extremely  dissatisfied! 
to 

slightly  dissatisfied 

1 

24.29  j 

24.55 

27.75 

26.14  ; 

28.60 

25.37  14.82 

neither  satisfied 

nor 

d issat is f ied 

26.86  i 

23.82  j 

26.00 

30.80 

30.15 

25.03  23.81 

s 1 ightly  sat isf ied 
to 

extremely  satisfied 

1 1 

48.85 

51.63 

46.25 

43.06 

41.25 

49.60  61.37 

] 

tern  100,  Chance  to  1 

Utilize  Y 

bur  Civilian  Education 

SATISFACTION  RATING 

Total 
Sampl e 

I 1-12  ] 

I Months 

13-24 
j Months 

2 u 

Months 

| 17-48 
; M n i hs 

49-01,  . Mon  i h i 

Month-  1 , Vo-,,t 

extremely  dissatisfied! 
to 

slightly  dissatisfied  . 

33.66 

32.98 

38.53 

1 

40.06 

41.55 

31.19  18.14 

neither  satisfied 

nor 

cl  issat  is  f ied 

29.67 

27.39 

27.03 

28.24 

26.75 

29.91  37.00 

s 1 ight  I y sat  isf  ied 
to 

"X , rem  ly  ial  i f led 

36 . 'i  7 

59 . 6 1 

1'. . 44 

11  . 70 

i 

31.70 

38.90  44.86 
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tom  101,  Opportunlt 

r to  Wo. u 

Severn  1 

lots 

■'  u:  :VA»"n.’N  NA  ISO 

rotaV  T 1-12 

Sample  . Month'. 

1 !-2s 
Mon t hs 

i" 

Mont hs 

37 -if  .h-9ti  More  ti. 

Months  Months  \, 

ext  r.nol  v it  i .sat  i s t i . it 

to 

s!  i o t it  ! v ill-,  it  ist  i oil 

27.14  27.03 

31.67 

31.53 

32. A9  ' 27.95  1A.22 

neither  sat  1st  i,,l 

n.  r 

• Mss.it  i s t i isl 

40.21  s 3 . A 3 

A1.58 

AO.  30 

A 1.59  39.68  36.3b 

s 1 i >tTit  1 v : 1 1 i st  i ,si 

ext  reme ! v s it  ist  i .-,1 

32  . t>5  29.54 

26.75 

28.17 

25.92  j 32.37  [ 49. .,2 

l t om  102,  Adequacy  o 

Info  About  Unit  I 

’ol  lo  i os 

• V.  lSKAit  Ji'N  MIN.. 

Total  1-12 

s.r.  "p  1 e ^ Mont  hs 

! 1-2  • 

Men  t hs 

25-3o 

Months 

3 7-4 8 j i9-‘l(,  , Mot.  th 

“ >nt  hs  ' Mont  he  v< 

31.83  34.38  2 5.  St, 

>'  y t rente  1 v a is  ..it  i t ie.l 

to 

■1  is  it  ly  ,ii-  - it  ist  i,-a 

30.37  ’7. OS 

30. h7 

,,u 

iK-  ( t tier  si  t i . r i oil 

lor 

a is:.  It  is  t i ea 

25.32  25.45 

29.83 

27.61 

29.25  21.33  17.90 

s : Ight  Iv  satisfied 

X ! t ome  1 v -.it  .fie.! 

44  .31  47.47 

39 . 50 

39 . 22 

38 . 92  44 . 29  5b . 54 

I tom  103,  Distance  to  Your  Homo  of  Record 


SAT:  ihxrnoN  > min,: 

rot  • 

Sample  ] 

' ■ i ; 

Months  ^ 

i 

Months  | 

j 25- 3b  ] I o 

M Mlt  1 | Men  t hs 

43.1  1 40.68 

40.  Q() 

Months  1 

' M 0 1 t h 

1 Monti 

ext  re  mo  1 v a i .it  Is  t ie.l ' 
to 

I i r it  1 \ ,1  i ss.it  i . : i e.l 

38 . 8 I 

53.37  j 

34 . 1 0 

23.04 

ne  i t her  S.it  is  ! i ell 

nor 

.i  iss.lt  i s t ie.l 

24 .49 

15. b9 

20.  34 

22.27  24.81 

27.24 

33.06 

s 1 i ght  ly  s.it  is  i ie.l 
to 

ext  I'e  -i,  ly  s.it  is  1 j , ,| 

3b . 68 

10.94 

34 . 4 (a 

14.t2  34 . 51 

38.66 

43.90 

l.tem  104, 

Chamo  to  Work  By  Vouiselt 

When  Want 

■■  \i : ■h'Ai'noN  ha,  \. 

lot  ,1 

, '"ril- 

112 111-.'.  25  |„ 

Month-  [Months  Month 

1 ' .8 

| Months 

49  16 

:: -u tie. 

Mot.  r 

'll.  O Mill 

. \ t : ■ ■ I \ dis  It  1 •- 1 i 

to 

ed  ! 

0 I ijth  t lv  a i s.,1 1 t s t i e 

si  25.32 

27.5-.  j 32.75  ; 28.4  5 

27.21 

24.12 

1 2 

n e 1 1 her  s.it  ist  i e.l 

nor 

•1  i ss.i  t ist  i is! 

1 25.05 

26.66  ( 24.53  . 25.49 

27.5b 

22.2b 

23 . <»4 

1 t 1 \ ) 

to 

1 

ox 1 1 ome  1 y s.it  ist  i e.l 

49.  b 1 

43.80  42.72  4b. 0b 

: 45,21 

51. b2 

hi. 07 

I tom  105,  Normal  Temperature 

ot  Work  Ktiviroument 

S AVISI'AC  i ION  RAT  I Nil 

Total 
S.tmpl  o 

1-17 

Mon t hs 

1 3-7a 
Mont  ■ 

! ■ 

Months  j 

17-4S  »t  More  than 

j Months  Mouths  '’e  "oath 

exit  erne  ly  .1  i ssat  i s : i e.l 
t O 

si  ijjht  1\  .1  ist  i «'vl 

37.8  1 

39.  IS 

15.17  ^ 

| 

i 15.71 

15.4  1 30.34  7a.  6 

ne i t her  sat  i . t i >•«! 

no  r 

0.1  Salt  ist  1 Oil 

18.70 

16.37 

70.  38 

70.46 

1 9 . 62  I 6 . 7 4 16.  S9 

s 1 i e,h  1 1 v ..it  i s t i od 

to 

\ t rone  1 y s a ! i 1 i e.l 

48.4  7 

a a . a 5 

4 4.50 

4 3 . S 1 

44 , 9 S S J . o 2 5 8 . 8 S 

L — — . . i,.  « 

[torn  106,  Kooorii i t ion  Co-Workers  dive  Your  Work 


SATISFACTION  sAllN. 

total 
S.ttnpl  '■ 

■ 

Months 

1 1-7  , 
Mon t hs 

' Y{> 

Moat  Its 

i ; s 

Mont  Its 

a n >16  ",>1  ,•  t ■ 

Month-  1 '• 

o \ t t omel  v il  issa  t ist  i oil 

to 

s 1 . s a t 1 y d_iss.it  t s t i e.l 

77. 7S 

74 . 5b 

7 7 . ' 5 

76.40 

7 1 . t'S 

74.04  17.16 

ne  1 1 her  sat  i s t i i\! 

nor 

.1  i ssa  t i st  i od 

77.  S7 

78.  -1 

78.  78 

30.40 

17.1  1 

76.16  71. 76 

■11  e.ht  1 v sat  1st  i ed 

oxt  t one  1 v sat  is!  i ed 

49.  IS 

a 6 . 9 1 

a 3.67 

4 1.70 

44.19 

49.60  6 6. OS 

1 1 I'm  107,  ChattRos  ol  S t ;>y  i n ji  on  Active  Out  v 


S A VT10X 

RAT  1 NO 

1- 

lotal  i 
Sar.i'i.  J 

1 • ' 
Months 

Months  - 

Mont  its  ! 

\t'H  r hs 

1 ..a 

M.  a 

ext  t a me  1 v d i • 

;sat  f t il- 

0  * 

' 

' 

to 

s 1 t : ly  .1  1 s- 

ia  t i s t i oh 

17.90 

1 6 . ('9 

1 a . 60 

1 5 . 10 

17.48 

1 1 

m- 1 1 her  sat  i> 

nor 

i 1 i oil 

! 

1 

: 

1 i .i  f i s f i t’J 

26. 1 1 

, 

111 . 4 1 

13.77 

15.  la 

31.78 

1 S.  t'S 

8.08 

; l i >*,!'  t 1 v t i s t ifwl 

i \ t : t fly  ..i : • * it-,! 

i 

60. 90 

57.88 

57 . 1 S 

49.  16 

SO . 7 •* 

70.07 

8 7 . SO 

1 i om  lOt*.  Status  Olveu  Militate  |>v  ('ivili.m  lommun 


■ M V S :v 
. ri  me  l v dtss  111-,  t ie. 

- ! i rtit  I v ,11-.  t i . !i .-.! 
no  i t her  sat  is  i i.  .1 
nor 

i i : > s t i , >1 
s 1 t >.!lt  1 \ -l  I ! tied 
to 

e x I l i-iiir  l V at  i s f I < d 


lol.ll  1-17  ! 1 3 .'•<  ' ■ 36 

Sample  Months  ' Mon  I 's  j Mo  : 


t;  ..a  >)i. 

Moths  Months 


4 1 . 7 o a0 . 8S  »o . I 1 aS.O  ’ at' , l>  * 1 . 00 

l 


7o.  IS  7n.07  ."'.SO  .'(>,  .> 


S . 0 7 "'.a 'I 


.’7.1n  76.07 


M . Sn 


u.0' 


7>i.  s 


a 6 . 


Item  109,  Time  of  Day  that  You  do  To  Work 

S.V  1 S KV'd  ! ;'N  RATI  NO 

Total  1-12 

Sample  Months 

i 13-2. 

; Months 

25-36  1 

1 Months  | 

37-48 

Months 

i 49-96 

Months 

More  tha 
, 96  Moat 

e\ t ri'itf  1 v J i -.sir  i s t i , ■<] 

to 

_ ! 1 1 1 y (i  i - s it  is  i i oil 

23.35  21.09 

25.30 

’ 

i 

26.14  i 

■ 

26.98 

23.02 

16.93 

n t’  i I her  ‘-at  ist  im* 

lor 

Jiss  It  : .1  io.i 

20.21  19.17 

23.37 

" 

19.93 

23.62 

18.84 

15.58 

■ i t } v sa t i s ! i od 

to 

\*  y s.*t  is!  i ou 

56. 44  59 . 74 

51.33 

53.93 

49.40 

58.14 

j 67.49 

i 

Item  110,  Amount  of 

heave  Time  You  Are 

A1  lowed 

M'l  M'At  luN  KA  1 INd 

Total  j 1-12 

S.i;  o p I e Months 

Months 

; 25-36 
Months 

3 7—48 
Months 

49-96 

Months 

1 Moro  tha 
vha  M.' . , : ■ , 

x t r.  •■to!  i!  i--  s.it  i s ! i o-l 

to 

1 _ ’ 1 • -11  ss.it  i s f i oo 

16.26  23.33 

20.96 

15.67 

17.19 

13.43 

9.50 

• t s.u  i s t i co 

d . , : is!  too 

14.71  15.81 

17.05 

15.81 

16.59 

11.56 

11.37 

s I i ght  l \ sat  is  t io  ! 
to 

i onn  i v *;a  : i . f i t*<i 

69.03  60.86 

61 .09 , 

68.52 

66.22 

75.01 

79.13 

i 

tom  III,  Way  Your  Supervisor 

• Handles  : 

Subord  inn  t os 

S \ VI  s!\\i  1 ION  RAT  INC 

Total  | 1-12 

Sample  ' Months 

13-24 

Months 

j ->S^" 

Months 

*7-48 

Months 

4a-0|, 

Months 

More  tha; 
96  Month- 

extromoiv  iliss.it  is!  toil 

to 

s 1 i ij.’it  1 s .1  i ssj  t i s ! led 

] 

26.30  19.73 

' 

25.11 

28.85 

31.19 

29.47  • 

22.11 

;i  i it  her  -.it  i s f i od 

nor 

d : it  i - 1 ied 

16.00  17.38 

1 

19.17 

17.35  | 

15.90 

1 5.0^ 

10.96 

-.  1 i v it  ! v sat  is  f i od 

i s 1 1 eme  1 y «a  t i -•  t i od 

57.70  62.89 

, 

55.72 

53.80 

52.01 

55.44 

66.9  3 

1 

tom  112,  Opportunit 

o to  Dec  i 

de  How  to 

Do  a Job 

: \ ; ! ;t  vrrioN  H.\  i ini 

total  , 1-12 

S i.ipl  i 'I,  n t h ; 

1 3-2. 
Mont hs 

25-36 

Months 

[ '-48 

Months 

4 a 9 6 

Months 

Men  tha: 
hi  Mont  , 

extr  r>  i d iss.it  i • t ied  , 

to 

■ ' ; 0 ' > t I o d i-  i.l  t l • t i od  ( 

22.9b  21.35 

25.60 

27.6° 

26.  35 

21  .07 

1 ..80 

tu’ i t her  sat  is f i »•<! 

HO  1 

d i sn  it  is*  t v»tl 

16.64  21 .80  i 

20.60 

t 7. 81 

18. 1 1 

1 5.22 

8.82 

••  1 1 pjit  1 v -i.it  is  t i od 

to 

. \t  r«- to  1 v sat  i •- 1 i .-d 

60.40  56.85 

53.80 

54.50 

55.54 

63.71 

7 6 . 38 

Item  113,  Opportunity  for  Your  Family  to  Travel 

~]  Total  j 1-12  13-24  25-36  37-48  49-96  ~ T Mori  than 

SATISFACTION  RATING Sample j Months  Months  Months Months  Mon ths  96  Mont 

cxr  ri'T’i,’  tv  d issar is  f f ed 


extremely  dissatisfied 
to 


slightly  dissatisfied  | 26^60] 27.19  28.51  26.76  28.79  ' 26.37  33.8: 

neither  satisfied 


dissatisfied ] 28.79  | 26.30  28.32  32.05  , 29.14  23.92  29.79 

slightly  satisfied 

to  i i ! 

extremely  satisfied 44.61  ! 46.51  | 43.17  ; 41.19  | 42.07  | 49.71  47.39 


Item  114,  Convenience  of  Location  of  Work  Area 


extremely  dissatisfied 
to 

s lightly  dissatisfied 
neither  satisfied 
nor 

d issat isf ied 

slightly  satisfied 
to 

extremely  satisfied 


Item  115,  Extent  You  Take  Blame  for  Others 

| Total  ["  1-12  I 1 3-24  25-36  ]~37-48'  i Mere  than 

SATISFACTION  RATING  | Sample  Months  | Months  Months  Months  Months  96  Mont  • 


tern  116,  Import  of  Job  Perform  to  Welfare  of  Others 


I 

tem  117,  Chance  to  t 

•lake  Grievances  Known 

SAT!  : FACTION  RATING 

To  ta  1 
Sample 

1-12  1 
Months 

: 3-24 
Months 

i 25-36 

1 Months 

■ 

Months 

49—9  h 

Mon t hs 

More  than 

96  N.  u t 

1 xl  feme  ly  di  ss.it  i si  ied 
to 

s 1 i ght  1 y d iss.i t isf  i oil 

25.82 

25.18  ( 

28.99 

28.52  ! 

29.86 

27.16 

16.02 

neither  satisfied 

nor 

d issat  isf  ied 

I 

15.97 

20.32  | 

18.44 

17.97 

17.45 

12.06 

10.92 

s 1 igiit  1 y sat  is  f led 
to 

extromelv  satisfied 

58.21 

54.50  i 

52.57 

53.51  1 

52.691  60.78 

73.06 

l 

tem  118,  Amount  of  ! 

Ion-Scheduled  Work 

You  Do 

SATISFACTION  RA  Nt 

Total 
Samp  1 e 

1-12 

Months 

, 13-24 
Months 

| 25-3h  j 
Months 

$7-*+ 8 
Months  1 

49-96 

Months 

j More  than 
j 9 h Months 

extremely  dissatisfied 
to 

slightly  dissatisfi ed 

30.59 

26.65 

r ■ * J 

30.47 

33.92 

34.53 

30.76 

25.79 

neither  satisfied 

nor 

d issat  isf  ied 

26.25 

30.93 

29.51  | 

28.49  ' 

27.48 

22.96 

19.96 

s light ly  satisfied 
to 

extremely  satisfied 

A3. 16 

42.42  ; 40.02 

37.59  | 

37.09 

46.28 

54.35 

Item  lid.  Leave  Policy  of  Your  Unit 

SATISFACTION  RATING 

To  t a 1 
Samp  1 e 

! 1-12 
' Months 

; 13-24 
Months 

25-36 

Months 

; 17-48 
• Months 

49-96 

1 Months  i 

M<  re  tl  m 

96  Mont  1 

extremely  dissatisfied 
to 

s 1 ig'.  : 1 V d issat  i s f ied  ' 

19.76 

20.50 

23.88 

r ■ " i 

21.98  1 

23.66  ! 

17.85 

10.70 

neither  satisfied 

nor 

1 i ssat  isf led 

20.58 

24.78 

1 

19.99 

21.57 

; 22.80 

20.30 

17.16 

s 1 igh  1 1 y sat  isf  ied 
to 

extremely  satisfied 

59.66 

54.72 

56.13 

56.45 

53.54 

61.85 

72.14 

I 

tem  120,  .1 

ize  of  Your  Base 

SATISFACTION  RATING 

To  t .t  1 
Samp  1 e 

1-12 

Months 

! 1 3-24 

I Months 

^ 25-36 
; Months 

I 37-48 
Mont hs 

4 9 -9  6 | 
Months  i 

Mon 

96  Mini  hs 

extremely  dissatisfied 

to 

i i Igh  t I y d !'■  sa  t isf  ied 

18.07 

25.51  ; 

21.92 

18.92 

19.43 

15.98  J 

10.00 

neither  satlsfi"d 

nor 

d ssat  i s f ied 

28.27 

21.70  ‘ 

_ . ___  | 

27.98 

31  .89 

32.24 

L 

26.91 

25.55 

s I (gilt  1 v sat  is  f i ed 
to 

ext  rente  1 v s at  f s f i ed 

53. 6b 

52.79 

50.10 

49.19 

i *8.33 

57. U 

64  .45 

7d 

<iifn  Mi,,,,  3£f 


Item  121,  Importance  of  Your  Work 


SATISFACTION  RATING 

letal  ' ' 
1 Sample  . 

1-12 

Months 

1 3-24 
Months 

Mon t ' ■ 

..9-« 

Months  Mont 

extreme ! v d issat is  f ied 

to 

slightly  dissatisfied 

f - 

19.98 

17.99  | 

! 

22.02 

i 

22.67 

23.81 

21 . 

neither  satisfied 

nor 

dissatisfied 

17.13 

17.40 

* 1 

18.84 

19.35  1 

20.38 

15. 

s 1 ightl y sa t is f ied 
to 

extremely  satisfied 

f ' ; 

1 

(.2.89 

1 

64.61  j 59.14 

57.98 

55.81  62. 

Item  122,  Chance  to  Do  Things  Not  Again  Rt/Wrong 

S AT  1 S FACTION  RATINC 

Total 
Sample  1 

1-12 

Months 

13-24 
Months  ' 

i 2 5-36 
| Months  1 

3 7-48 
Months  1 

40  -a  i 

Monti 

e x t remei y d issa t is  f j ed 
to 

si ight Iv  d issat isf ied 

11.81 

12.40 

14.18  i 

14.45  1 

14.02 

10. 

neither  satisfied  1 

nor 

d issat isf ied 

27.97 

27.77 

30.25 

30.94  1 

’ 

33.99 

25. 

slightly  satisfied 
to 

ext  re me  1 y sat  is f i ed 

60.22 

59.83 

55.57 

1 

54 .61 

51.99 

64  . 

Item  123,  Dependence 

on  Others  to  Get  Job  Done 

SATISFACTION  RATINC 

Total 

Sample 

1-12  1 
Months 

1 3-24 
Months 

1 25-36 
] Months 

3 7—4  8 
Months 

49-9t 

Meat! 

ext  re me  I v d issat is  t ied 

to 

slightly  dissatisfied 

18.47 

1 1 : 

16.10  J 18.55 

20.51 

' 

20.10 

19. 

neither  satisfied 

nor 

d issat isf  ied 

29.64 

31.31 

33.16  i 

32.47  ! 

32.87 

29  . 

s 1 ight 1 v sat  is f ied 
to 

extremely  satisfied 

31  .89 

52.59 

48.29 

47.02 

47.03 

50. 

Item  124 , Pride  Your 

Family  Has  in  Yonr  Work 

1 

SATISFACTION  RATINC 

Total 
Samp  1 e 

I 

Months 

1 3- 2s 
Mont hs 

25-  36 
Months 

r .* 8 

M nths 

49 

M *nt» 

extremely  d issat isf led  1 
to 

s i ight I y d issa t Is f 1 ed 

j 11.72 

10.50 

11.52 

12.55 

15.21 

12. 

neither  satisfied 

nor 

d i ssa  t i s f i ,>d 

34 . 48 

[ - 

32.99 

37.05 

; 

41  .09 

16.71  33. 

s 1 ight 1 v sat isf  ied 
to 

extreme  I v satisfied 

54.30 

f 1 

56.51 

r 

51.43 

46 . 36 

48.06  5a. 

Item  125,  Similarity  Be_t  Trig  and  Job  Requirements 


SAT  IS '-ACTION  RAT  ISO 

I Total 
Sample 

1-12  j 

Months 

1 3 2 • 

Months 

2 S-36 

Mont  Its 

■ 

Months  Month 

extremely  diss.it  is!  ied 
to 

1 i glit  1 v it  i ss.it  is  f ied 

31.25 

29.68  | 

36.45 

34.21  ’ 

34.36  30.5 

neither  sat  1st"  led 

nor 

d is  -at  i s f ied 

19.16 

19.05  j 

| 

18.65  ; 

20.66 

23.00  17.5 

s 1 ight Iv  sat  Is t i ed 
to 

ext  reme  1 y s.n  is  t i ed 

49.59 

1 

51.27  1 

44.90 

45.13 

42.64  . 51.8 

Item  126,  Chance  to  I 

tse  Military  Training 

S.-M  1.-; FAt  r ION  RAI ING 

Total  i 
Samp  I e 

1-12 

Months 

1 3-24 
Mon t hs 

25-36 
Months  j 

17-48  | 49-96 

Months  Month 

c\:r onu1 1 v d i s sa t is t i cj 

to 

d iss.it  isf  Led 

24.68 

22.61 

1 

26 . 69 

1 

27. b5 

29 .34  i 24.0 

neitl.er  satisfied  ! 

no  r 

d i IS  it  isl  ied 

26.46 

1 

| 

26.58 

28.97 

28.95  ! 

30.03  24.3 

s 1 i g'.  t ly  s.i  t is  i ied 
to 

ext  reme ' V sat  i s t ied  1 

48.86 

50.81 

44.34 

43.40 

40.63  51.6 

Item  127,  F, 

jeling  of 

Ac comp 1 i 

«et  From  Y 

our  Work 

SATISFACTION  RAT  1 NO 

To  t al 
Sample 

1-12 

Months 

J 13-24 
Months 

2 5-36 

Months 

| 3 7-48  .46  — 96 

Months  Month: 

extremelv  di.ss.it  ist  ied 

to 

s l i edit  1 v d i ss.i  t i s fi  ed 

25.57 

23.07 

26.55 

30.84 

32.13  24.9 

neither  satisfied 

nor 

d i 'sat  isf  ied 

15.03 

18.79 

17.73 

16.64 

16.24  13.2 

s 1 i gh 1 1 v sat  is  f i ed 
to 

ext t eme 1 v sa t i ; t i ed 

59.40 

58.14 

55.72 

52.52 

51.63  61.8 

I 

tem  128,  A’ 

t'.i i 1 ab i 1 1 tv  of  In t 

o on  AF  Policies 

AI'IS  At  TION  RATING 

Total 

S imple 

j 1-12 

Mont hs 

1 13-2'. 

'•onths 

j 25-36 
Mont hs 

i ('  *8  .a -6(1 

Months  Month- 

ext  r<  ;•  el  v d i s ..it  isf  ted  I 
t o 

I t A'at  t V d i‘..;,l ! i f i ed 

18.41 

19.19 

20.39 

19.57 

21.21  19.1 

p i i the  1 sat  i s f i ed 

nor 

I i It  i s f led 

25.78 

27.2  3 

29.02 

30.  76 

28.86  23.7 

s l i ftht  1 v sat  is  t led 
to 

ex  t reme  l y sat  is  t i ed 

55.81 

53.58 

50. 59 

49.67 

49.93  57.0 

Item  1.19,  Si/.o  of  Surrounding  Comraunitv 


lota 

1-12 

! » 2 • 

2 16 

57  ■ B 

,9-Q6 

SATIS!  At  HON 

KAV.M; 

Samp  i f 

Mon  tits  1 

Moot  its 

Mont 

Mouth 

Month 

i >:t  rt>m<  • 1 v d i ? 

■■  it  is! 

od[ 

! 

to 

■ t i >J  > t l_y  d i -- 

it  i t i • 

23. 2!  , 

2o,77 

28.30 

24 . 89 

24.69 

21  .0 

no  i t lit1 1 sat  is 

f iod 

nor 

i!  i ■••..it  i ••  t lo.l 

23.46 

21.00 

23.51 

27.40 

29.4  3 

26.  5 

s I i gh i 1 ■ sat  1 

s t i od 

to 

o>  t issue  1 v ,.it 

i ■ t i oil 

3]  . 33 

52.23 

48.19 

47.71 

4 5 . 88  | 

52.4 

Item  130,  Chance  to  Work  With 

Other  People 

l.'t.li  1 

1-12 

1 3-2  • 

‘ r>- 

17-48 

. u a, 

SA;  -SAC  11  ON 

K AT  IN 1 1 

K.rupl  t 

Mouths 

Month'. 

MoiV  . 

Month 

M.  nth 

I'Xt!  ottiol  V <1  i.' 

tl« 

• ; j 1 y d is; 

i..it  i 'i  t 

it  i ■ t i 

oil' 

•d 

11.36 

* 

14.24 

13.71 

12. 94 

12.83 

11.6 

no i t he r sa  t i ■ 

f iod  ‘ 

no  r 

d i it  ; ■ ! i oil 

2t>.  r)8 

24.92 

27.87 

31  .19 

29.37 

26.5 

s 1 i \\ ! 1 1 1 y -.it  i 

• t‘  i od 

to 

ext  renu  1 v it 

1 i I'll 

62.06 

60 . 84 

>8.  12 

35.87 

57.80 

61  .8 

Itom  131,  Time  Pressures  of  Your  (oh 


■ \Y\'\  U’i  ION 

'•.vriNt; 

i t ; 

S . t t"j,  i i - 

I 1-12 
| Mont  Its 

' 1 ■ • 1 

Months 

n,  | 

Month? 

. 

Months  _ Mo:  th 

t'xt  riTu*  1 v »l  i s 

to 

» < i 1 v ! i • ■ . 

sat i s t led  l 

at  inti  • 1 ( 

27.62 

24.55 

27.46 

29.6  3 

31.09  25.7 

:» «•  i t h»*r  s.i  t is 

ti»>r 

K f-  l ied 

t iod 

l 

■ t iod 

26.97 

28.70 

30 .12 

29.37 

29.04  27.1 

• • 

to 

45.41 

46.75 

42.42 

4 1 . 00 

39.87  4 7 .(’ 

Isfied  I 

It  urn  I Id,  Opportunity  to  Assoc  witli  People  hiked 


4 V‘  ' 4 : ' 

Mon  t to. 

• 

M.  at 

is  1 

Mon l hs 

.v  nj hs  4 m,  ith 

14.99 

18.41 

17. 

16 

1 8 . 06 

16.60  1 1 . 1 

22.23 

19.76 

> 7 

,37 

• 

i 

1 

2 3.52 

24  . 19  22  . ; 

hi.. 


hi  .8  I 


hi) . 2 7 


18... 


59 . 0 1 


Item  133,  Chanee  Lo  Rec  Commun  Recog  for  Work 


’ 


SATISFACTION  RATING 

To  t .i  1 
Sample  1 

1-12 

Months  1 

1 3-24 

Months 

25-3b 

Months 

3 7-48  i 

Months 

49-96 

Months  ; 

More  than 
96  Months 

extremely  d issat  is f ied 
to 

slightly  diss.it  is  fil'd 

33.76 

33.62 

38.04 

38.96 

37.95 

36.39  1 

20.03 

n el t her  s.it  is f ied 

nor 

d issat  isf  ied 

H 

45.  L8 

- 

42.37 

41.97 

44.74 

45.87 

43.49 

50.90 

s lightly  sat  is  f ied 
to 

ext  retni  ly  sat  Isfi ed 

21.06 

24.01 

19.99 

16.30 

16.18  | 

20.12  | 

29.07 

I tem  1 34_j  On-Baso  Housing 


S AT  I S FACTION  RAT ] NG 

Total 
Sampl e 

1-12 

Months 

13-24 
Mon ths 

25-36 

Months 

37-48 

Months 

49-96 

Months 

More  than 
96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

[..  J7-57  , 

38.09 

37.05 

37.94 

37.70 

4o.o9  ; 

35.94 

neither  satisfied 

nor 

.1  issat  is f ied 

| 

38.12  ! 

43.15 

46. 68 

45.32 

40. 3b 

29.49 

23.92 

slightly  satisfied 
to 

extremely  satisfied 

24.31 

18.76 

16.27 

16.74  ! 

21.94  ' 

30.42  . 40.14 

Item  135,  Way  Supervisor  Trains  His  Men 

Total 

SATISFACTION  RATING  j Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 

Months 

49-96 

Mon t hs 

More  than 

1 96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

24.95 

20.95 

23.89 

27.80 

29.80 

28.55 

* 

18.93 

neither  satisfied 

nor 

d issa  t is  f led 

22.26 

17.81 

22.93 

23.21 

23.51 

19.70 

22.72 

slightly  satisfied 
to 

extremely  satisfied 

52.79 

61.24 

53.18 

48.99 

46.69 

51.75 

58.55 

II 

em  136,  Condition  of  Tools  or  Equipment  Used 

SATISFACTION  RATING 

Total 
Sampl e 

1-12 

Months 

13-24 
Mont  hs 

25-36 

Mon  t hs 

37-48 

Months 

| 49-96 
Months 

More*  than 

9 6 Mon  ills 

extremely  dissatisfied 
to 

slightly  d issa t is f i ed 

35.40 

32.78 

36.61 

36.10 

40.42 

38.03 

26.52 

neither  satisfied 

nor 

d i ssa t i sf led 

16.55 

t ' 

! 15.65 

16.72 

17.52 

16.65 

15.75 

15.86 

s 1 ight I y sat  is  f i ed 
to 

extremely  satisfied 

48.05 

1 51.57 

l ^6.67 

43.38 

j 42.93 

42.22 

L S-7.W  _ 

extremely  dissatisfied 


neither  satisfied 
nor 

d issat  isf  ied 

slightly  satisfied 
to 


7 ! 18.66 __ 


i— 24 

2 

> • ■ 

o - Q 6 

More  than 

Ion  t hs 

Months 

j Months 

Mon  ! 1 . 

96  Month-; 

1 

32.53  ■ 

15.52 

1 

36.51 

30.14 

22 . 52 

19.34 

19.22 

19.76 

18.69 

19.13 

oc 

45.26 

43. 73  J 

51.17 

| 58.35 

S AT  1 S FACTION  RAT  INC. 

Total 

Sample 

1-12 

1 3-24 
Months  1 

yt 

Mi'nlhs 

37-48 
Mon t hs 

49-66  i Mote  til. m 
Mon  I hs  1 96  M 'lit  " 

extremely  dissatisfied 
to 

slightly  dissatisfied 

20.58 

j Months 

19.23 

21.00 

22.85 

i 25.28 

1 ’ ' | 

18.04  16.49 

neither  satisfied 

nor 

.1  issat  isf  ied 

s 

17.60 

21.65  \ 

19.88 

' 

21 . 22 

16.65  14.12 

slightly  satisfied 
to 

ext  n nu 1 1 y sat  isf  1 ed 

1 

60.69 

63.17  i 

57.35 

57.27 

53.50 

65.31  69.39 

SATISFACTION  RATING 

Total 
Sampl  e 

1-12 

Months 

Months 

25-36 

Months 

i7"48 
Mon  i In. 

| 4 « 9( 
Months 

N.  t e i hail 
j 6n  Mon !!is 

extremely  d issat isf led i 
to 

s 1 i gilt  1 v d issa  t i s f t ed 

31.56 

' 

r . 30-55  J 

32.55 

31.68 

34.67 

' 

31.62 

28.56 

neither  satisfied 

nor 

d iss.it  isf  led 

1 21.98 

22.20 

23.43  | 

25.73 

24.51 

18.55 

16.94 

s 1 i gh t 1 v sit  isf  ied 
to 

extremely  satisfied 

4 6 . 46 

47.25 

44.02  | 

42.59 

40.82 

49.83 

54.50 

SATISFACTION  RATING 

iot.il  j 

Samp  If 

• 12 

Mon  t hs 

M !4  1 

Months  j 

”25-36 
Mon t hs 

• i 7 - 8 
j Mon t hs 

. 9 96 
Months 

j More  than 
! 96  Mouths 

ex  t rente Iv  di ss.it  i f ied  , 
to 

1 1 i gh  t 1 v dissatisfied  | 

35.59 

! 

40.71 

40.18  | 

38 . 66 

36.89 

32.04 

26.59 

nei  t her  sat  is f i ed 

nor 

d issat  1 s f i ed 

19.24 

15.60 

20.54 

19.23 

21 .03 

18.60 

18. 54 

s 1 Ight 1 v sat  is f i ed 

1“ 

ext  reme 1 y sat  is t ied  1 

45.17 

43.69 

39.28 

42.11 

1 42.08 

49.36 

54.87 

84 

W-  •.  , 

• MPaMIfHwmiefl 


S.-vn  si'ac nuy  !'A  i :;n; 

' ! , : 

..  •'!  1 i'lr  ' 

t - [ 

M.»nit  : 

13  24 
M.>n  t ' 

: 

2 5- la 
Mont  Its  [ 

\«,  'tl  » ' • 

4 9-91 

•re  ilia 
■ 'lent! 

ttremel;  11  sat  isf  i 
to 

•■lightly  ii  '■-■'if  i ■ ; t i < <1 

1 9 . 08  , 

18.35  l 

20. 1 1 , 

21  .42 

21.70 

1 9 . 69 

13.51 

n c i t in  i ..it  isf  i i d 

no  i 

d i .i'-af  • -fil'd 

21.47  . 

21.19 

24 . 98  ; 

21.42 

, 24 .46 

20.86 

16.15 

s i i glit  iv  s.i  t i . f i i-d 
to 

ext  r • nil  1 y S.r  ; s ’ i Oil 

59.45 

60*46 

54 .91 

57.16 

53,84 

1 59.45  i 

70.34 

I 

tem  L42,  Additional 

Out  ies  Assoc  W i t h 

Job 

S A 1 ! S FACT  ION  RA  1 I NO 

Total  j 

S.'illipl  e ; 

I ! 2 

Mont  hs 

1 3-2  . 

M ml  hs 

' 2 i ih 

Months 

. 

■ : h 

4 9-9ii  f >(,. 
: Months  ! 9t 

■t  e t ..  i 

V. nit  it 

extremely  dissat isfied 
to 

■ 1 i el,  t 1 \ dissat  isf  i ed  1 

30.4  7 ( 

25.14 

— * 

32.44 

31.78 

34 . 56 

| 30.84 

24.56 

ne  i t l er  s.i  t Is  t i ed 

not 

d is sat  i s f i ed 

2 ti  . 4 6 

28.27 

in 

CO 

"j 

27.28 

- 28 . 62 

25.49 

21  .29 

i 1 i ght  1 . tat I 'i'i 
to 

ext  rent! dv  sat  is  f j t;d 

43.07 

46.59  1 

38.99 

38.94 

36.82 

43.67 

54.15 

Item  143,  Quality  of  Medical  Care  In  Air  Force 

total  1—12  1 3—  24  25-  56  57—48  49—96  More  than 

SATISFACTION  RATING  i Sample Mon ths  Months  Months  Months  Months  96  Months 

extremely  dissat  is fied| 


neither  satisfied 
nor 

d i spa t isf  led 

s l ight  1 y s.i t i s f led 
to 

"y. t reinel  y sat  i s t'  i i d 


38.98 

40.53 

39.55 

37.34 

14.12 

12.74 

1 

10.38  1 

8.58 

46.90 

46.73 

50.07  . 

54.08 

SATISFACTION  RATING  I Sample  j Mon the 
ix  t feme Iv  dissatisfied! 


item  144,  Physical  Appearance  of  Work  Area 

Total  I 1-12  [11-74  T 25-36  j 37-48  j 49-96  J More  ths 


Months  > Months  I Months  , Months  96  Months 


s I i gh  t t y ii  i ss.i  t i •;  t i , 1 j 

16. 5b 

12.77 

14.36 

16.90 

18.19 

17.48 

18.40 

n e i the t sat i s f led 

nor 

d is-  at isf led 

21.60 

20.21 

23.26 

25.49  1 

25.84 

19.93 

14.62 

■i  1 ight  Iv  sat  1st  led 
to 

xt  retne  |y  -s.it  ist  led 

61.84 

67.02 

62.38 

5 7 . ('  1 

55.97 

62. 59 

66.98 

Ik 


49-96  M ,, t i l (:■ 
Mont ! ■ 1 Mom 

30.04  16.92 

19.84  22.07 

50.12  ; 61.01 


Item  14b,  Chance  to  Feel  You  Perform  Service 


SATISFACTION  RATING 

Vo t a l"  ' 
Samp  1 

T~l-1  2 
Months 

1 3- 2 4 • 

Months 

>5-36  I 
Months  ! 

: 17-48 'T 

n T.hs 

49-^'  ’ ('.  i 

Mo 1. 1 hs  •»  M • ,i  t h 

extremely  d is.sn t isf  tod 
to 

slightly  dissatisfied 

21.49 

"| 

19.97  i 

i ( 

23.93 

27.70 

24.41 

22.52  11.01 

neither  satisfied  1 

nor 

d issut  isf  iod 

23.06 

23.25 

r ' 

26.84 

25.40 

26.92 

18.79  16.30 

s light Iv  satis f ied 
to 

ext ! erne  1 y sa t i s t i ed 

55.45 

56.78 

49.23 

46.90 

48.67 

58.69  72.69 

Item  147,  1 

Training  Receive  to 

Perform  Job 

SATISFACTION  RAIINi 

Total 
Samp  1 » 

I 1_U 

; Months 

! 13-24 
Months  i 

; 25-36 
Months 

1 3 7—8 
Months 

49-9h  i More  the 
Months  . 

e>.  trenrlv  dissar  isi  ied 

• ~ -i 

r 

to 

si  i ght  1 y <1  i ss.i r i s f i ed 

25.78 

25.59 

26.32  | 

26.88 

28.59 

23.85  23.23 

neither  sat  isf ied 

nor 

dlssu  t isf ied 

17.44 

17.66 

19.15 

19.35 

18.60 

17.27  12.74 

s I ight 1 v sat  i sf led 
to 

ext  ret  elj  tati 

56.  78 

56.75 

>4.53 

53.77 

52.81 

58.88  64.03 

' 't . t ‘ . i 

■ ■ Mont  i is 


31.93 


14.19 


53.88 


Item  148,  Avail  of  Necessary  Materiel 


SATISFACTION  HAM  NO 

l'otal 

l s-‘.nTK:.0 

; 12  J ■■ 

Monti.  ; 1 Months 

25—  3f 
Mont hs 

^ / _ / J 

( Mellths  , 

• 

M mi  thi*  ' 

ex  iron.'  1 v d Iss  it  i t ied  j 

to 

slightly  d iss.it  i s tied  t 

36.00 

30 . 88  ' 34 . 50 

39.45 

41.53 

36.98 

nei ther  sat isf led 

j 

nor 

d issa t m f i ed 

17.74 

19.34  j 20.30 

18.30 

17.63 

16.92 

s lightly  sat  is f i ed 

1 

to 

e xtremely  sat  i if  i *d 

46.26 

49.78  45.20 

42,25 

40.84 

46.10 

Item  145,  Praise  Get  From  Supervisor 

r Total  1 1-12  ' 1 3-24  ’ 2 - 36  I 37-4 

c , 1 .....  : , 


SATISFACTION  RATING 

Sampl e 

Months  j 

Months 

Month.-, 

1 Months 

extremely  dissatisfied! 
to 

slightly  dissatisfied  j 

26.17 

22.58 

28.16 

29.47 

1 

30.26 

neither  satisfied 

nor 

d issat Isf led 

23.51 

24.37 

24.55  : 

23.17 

26.40  ' 

slightly  satisfied 

to 

ex t r eme 1 y satisfied 

50.32 

1 

53.05  ■ 

' 

47.29 

47.36 

43.34  , 

86 


1 

tent  149,  C 

hance  to  1 

Perform  V 

’ariety  of 

Tasks 

SATISFACTION  RAT  INC 

To  t a 1 
Sample 

1-12  | 
Months  ! 

] 3-24 

Months 

r 25-36  j 
Months  | 

3 7 -48 

M.  ':i  ths 

i 49-Ph 

Months 

. Mo  rv  ! Kti 
9 o Mon  [ ; i 

extreme l y dissat  isfied 
to 

s 1 i >;ht  1 v d i ss.it  is  f i ed 

,,o 

20.05  : 

23.29  : 

1 

24.62 

26.07 

22.15 

13.28 

neither  satisfied 

nor 

d iss.it  is  f led 

24.52 

26.89 

26.74 

25.78 

27.80 

21.81 

19.15 

slightly  satisfied 
to 

extremely  satisfied 

54.03 

53.06  49.97 

49.60 

46.13 

56.04 

67.57 

I 

tem  150,  Frequency  i 

t f Slack 

Periods  or 

t Job 

SATISFACTION  RATI  NO 

Total 
Sample  ! 

1-17  1 

Months 

1 3-24 
Months 

25-36  1 

Months 

37-4S 

M,  ths 

Months 

More  that 
'h>  nth 

extremely  dissatisfied 
to 

si  ight  l y d iss.it  i '!  i ed 

24  . hi 

21.77  i 

2b.  74 

26.94 

27.95  i 

23.39 

19.70 

neither  satisfied 

nor 

d issat isf ied 

26.80 

25.48  ! 

26.04  i 

i 25.79 

29.24 

27.71 

26.68 

s 1 ight  1 y sat  is f ied 
to 

ext  rente  1 v sat  is  t i ed 

48.59 

1 

52.75 

47.22  | 

47.27 

42.81 

48.90 

5 3.62 

l 

tem  151,  Travel  (TOY)  Opportunities 

j 

m . i n it  • 

More  than 
S'  Month- 

SATISFACTION  RAT  INC 

To  ta  I 
Samp  1 e 

j 1-12 
j Months 

[ i 3-24 
Months 

[ 2 >•  6' 

! Month, s 

i 5 7-/*  ^ 

M.  n t hs 

ext  ret  1 v d i ssat  i . 1 ted 

to 

si  i glit  1 i dtss.it/sfl  ed 

| 

40.6b 

41.98 

45.53 

45.07 

43.59 

!8. 16 

30.46 

neither  -atisfied 

nor 

d issat  isf ted 

24.52 

21.51 

21.09 

22.06 

26.48 

26.  33 

29 . 24 

s 1 igii  I 1 V sit  is  fie  1 
to 

ext  rente  ly  ...tit'  ed 

34 .82 

36.51 

33.38 

32.87 

29  .93 

35.51 

40.  30 

l 

tem  152,  Spirit  of  Teamwork 

Among  Co -i> 

lorkers 

To  t a 1 

SATISFACTION  FA  1 INI.  Sample 

1 

Mi'll  t hs 

1 1 

Mon t h > 

2 5-  16 

M it 

1 - - . 8 

■ Months 

4 f>  6 h 

M.  Mt),-. 

"•  '!i»nths 

extreme!  v dissat  isf  i,  .1  | 
to 

si  ight  1 y diss.t  t t S t t ed 

33.18 

31.60 

35.55 

| 38.42 

38.07 

34 . 26 

22.25 

n e i t her  sat  t s f ied 

nor 

d l tint  1st  ied 

17.37 

16.91 

i 1 8 . 88 

18.46 

19.98 

17.60 

12.^9 

s 1 ight 1 v sat  is t ied 
to 

ext  rente  l£  sat  i s f t d 

49.45 

51  .49 

45.67 

43.12 

41.95 

48.14 

64.76 

Item  1_53,  Chance  to  Avuid  Religious  Viola  Lions 

Total  : 1-11  IT-1'.  2 >-36  I 


SATISFACTION  RAT  INC 

Sainp  i e 

Months  Months  j 

Men  t iis 

! Months 

Months 

- >•»  M.  , 

extremely  d issat  ist’ied 
to 

si  ight  1 v <1  iss.u  Ni  ied  ; 

- 

9.53 

10. AO  13.02 

11.67 

10.67 

7.24 

3.85 

n e i t her  s.it  is  t i»  1 

no  r 

il  issat  i s t"  i ed 

A2.82 

A 1 . 75  A3. 16 

45.69 

46.38 

42.87 

37.32 

s I i gilt  ly  satis  f tod 
to 

ext  romo 1 v so  t is  f i od 

A 7. 65 

i 

A7.85  ; A3. 82 

42 . 64 

42.95  i 

49.89 

58.83 

Item  154,  Retirement  Income  You  Would 

Receive 

SATISFACTION  RAH  NO 

Total  , 
'>P'y.  ! 

i-i2  | ri-24 

Months  1 Months 

.:  1-36 
Months 

17-sS  i 

J Months 

49-9( 

Months 

; Mon  • 

■ •).  : 

extremely  d issat  ist  ied 
to 

1 i ght  ly  dissat  isf  i ed 

25.58 

18. A9  1 22.65 

24.65 

27.84 

27.37 

29.96 

neither  satisfied 

nor  1 

d issat  is f i ed 

25.82 

28.57  30.60 

33.79 

j 

■ 

33.88 

20.33 

8.92 

s l i ght ly  sit  is*  led 
to 

0 x 1 temel  v s.i  t i s t i ed 

48.60 

52. 9A  j A6.75 

41.56 

38.28 

52.30 

61 .12 

Item  155,  Weighted  Airman  Promotion  System 

lot.,' 

SATISFACTION  RATINC  , Sample 

; - i . 113-7. 

| Mouths  1 Months 

26 -It 
l Month- 

lent! 

49~9h 

Months 

1 More  tli 
• s h >:  -it 

ext  r,  no  1 v d issat  i s f i ed 

to 

; 1 i c.llt  ! v d 1 sso  t i .. ! ied 

1 

32.68 

22. 64  27. 8A 

33.62 

41.20 

42,44 

29.  In 

neither  satisfied 

nor 

d i .sat  is f ied 

1 

1 

2A.I9 

36.47  34.88 

30.18 

21  .03 

1 3.02 

10.90 

s 1 Ight ly  pal  is  f i . 1 

j 

« x t reme  l y ii.it  i • t ; « * vl 

43.13 

A0. 89  37.28 

36.20 

37.77 

44 . 54 

59.94 

Item  136,  Adequacy  of  Tng  for 

Kmergenc 

v Sits 

1 Total 

SAT'S  FACTION  KAT  INI.  Sample 

11-17  II  1-7  • 

’Months  | Months 

! .’v-'ih 

Ml  Mills 

17-  cl 
Men  t h 

4<1  -lh 

M 

' '»*  V 

ex  tremel v dtssat isf led : 

It) 

s ! i eh 1 1 y diss.it  i • t ied 

19.30 

21.03  22.81 

21 .63 

21.98 

19.  18 

10.84 

no  1 1 her  sat  1st  i ed 

nor 

<1  i ssa t i s f i ed 

21  .28 

22.37  24.17 

22  5 7 

22.67 

20.  58 

16.04 

s l l ght  1 y s.it  i •;  f i t d 
to 

ext  reme  I y s.it  is  : it  d 

59.  A2 

66.60  53.02 

55,85 

55.35 

( 

73.12 

SN 

Item  157,  Technical  Competence  of  Supervisor 


S M ACTION  KATTNd 

[ iot.lI 

Sample 

1-12 

Months 

1 3-24 
Months  1 

25-36 

Months 

' ’ 48 
Mon t hs 

49  96 
Men t hs 

Mote  than 
9b  Month.- 

o\t  r omo ! v J i ■ • it  i s 1 i eJ 

t o 

« ! i £ht  l y v!  is:,  t!  s t i cd 

1 

lb. 37  ’ 

‘ 

13.75 

15.37  ! 

18.01 

20.03 

17.81 

13.51 

nr  i t her  s it  i s l 1 ed 

nor 

d iss.it  i s f i r,l 

15.97 

| 

16.57 

; . 78  j 

17.34 

17.52 

14.30 

11.65 

s l i c.h  fly  s i t is t i ed 
to 

ox  t r»  mo  ly  s «t  i s t'  i oil 

67.66 

69.68  | 

6b  .85 

64.65 

62.45  | 

67.89 

| 74.84 

1 tom  158,  Opportunity  for  Self-Improvement  Edue 

' 1S1-WI  1 ION  K A 1 IN. 

total 

1-12 

Months 

I 1-24 
Months 

1 

1 25-36 
Months 

| 37-48 
Months 

[ (i 

Months 

More  than 
9b  Months 

. -t  remolv  d i ssa t r.  I i ed 

. 1 i ;_;iu  ! > d i ssa  i i ■■  1 i od  1 

11.38 

* 

13.11 

14.04 

14.02 

13.76 

8.77 

4 . 68 

I'e  1 t Iter  sal  is  ('  i <’«? 

rv‘\  . i 

• i 1 :s.it  i ' 1 

14.53 

lb.  10 

lb.  84 

14.84 

18.24 

13.80  8.41 

i i ‘So  1 ‘ .it  is  i ied 

I e 

est  i r.  ..it  is  I i .'d  74. 09 

70.79 

69.12 

71.14 

68.00 

77.43  86.91 

Item  159,  Chance  to  Socialize 

with  Dlff  People 

I'oi.il 

S VTISI  ACTION  UA  l'l  NO  Sample 

' Months 
' 

1 13-2., 
Months 

Mon  i hs  i Mon  t hs 

44-96  | 

| Months 

More  than 
9 b Months 

ext  romi  1 v d i ss.it  i s 1 i .s! 

to 

1 is.’.'  I y ,!  i ‘.sat  1st  led  ' 

15.37 

14.88 

[ 

17.47 

19.14 

16.1b 

1 5.55 

7.00 

i e i t her  ..it,  l led 

not 

do  lit  1 ■:  t i ed 

22.  79 

17.95 

23.20 

24.71 

2b. 48 

21.17 

21  .08 

. i e.  t ! v ..It  isf  i.d 

f"  I 

. t ; em.  ' y . a t i s 1 i ed  1 t.l  . 84 

62.17 

59.33 

56.15  57.36 

63.28  71.92 

Item  1(>0,  Amount  of  I 

lespons  lb  1 1 1 tv  for  Materiel 

\ ; ISI-'M'l'ICN  l \ l N. 

total 

Simple 

: i i.' 

' •‘lit  h 

[ ! 1-7  , 
j Months 

.*  ‘i  ! »;  .8 

' Month  Months 

4‘>  9 b 
Months  1 

Mere  than 
Ml.  Men  t 1 

1 \ t rune  ' V dis.lt  i t led  | 

, l" 

slightly  d i ss.1  t i ! j ,.,i  ( 

11  .91 

11.77 

11. 87 

11.92  14.22 

13.08 

7.40 

oil  her  s.it  ■ t (,.d 

nor 

d i ..it  i s f ( , d 

34 . 79 

31.68 

17.74 

38 .08  37.41 

32.83  28.54 

. ' i itiit  : v . it  i . t i . d 

Item  lb‘>.  Opportunity 

to  Move 

Around  on 

Job 

SAT!  SK.y  i U'N  'A  ' 

, rot  a 1 

s . mp 1 ■ Months 

I ) -24 

Moi  t i s 

2 - - in  1 

v, , t ; 

M > ' \C  > l ■ 

extremely  • t 

'iekr 

t o 

slightly  d i --  i : i i 

24.46  25.81 

26.49 

28.  1 1 

28.43 

23.74 

1 5.89 

no  it  her  sa  tin 

nor 

Jins  at  ist  J 

24.24  23.44 

23.8  3 

25.81 

28.  35 

2 1 . 99 

21. 3b 

s 1 i »;h  1 1 v • i : i : ; i < J 

t O 

ext rem«  ly  1 . . 

51.30  50.75 

49 . 68 

46.08 

4 3.22 

54.27 

62.75 

Item  lot'.  Amount  of  Paperwork  Roq  on  Job 


IV  t ll 

1 1 

1 1-2  . 

. • lt> 

17-48 

,o  • t . 

Mery  t h 

S ATISF  \>  N RA  j 

e xt  temel  " <.!:•;  i:  \ ■ ’ \ r> 

j 

Sa;:'p  l a 

"■'nth'.  | 

Moat!. 

' • • ^ • 

Moiiihs 

‘M’  ' 1 f ■. 

to 

si  Ight  ly  : t . ' ■■  t ■ ■«’ 

36.57 

23.99 

30 . 1 

36.94 

39.07 

16.9  8 

4 5. 36 

no ither  sat i iod 

nor 

d issat  isf i od 

23.18 

28.17 

27.32 

25.22 

27.02 

20.89 

13.13 

s 1 Ight  Iv  sat  is  . , .. 
to 

ox! re me  1 v satis!: od 

40.25 

47 . 84 

41.75 

3 7 . 84 

33.91 

42.13 

41.51 

I 

tom  167,  Extent  Those  Work  with  Share 

the  Load 

Total 

1 1_1-’ 

13-2-  j 

25-36 

17-48 

<4  o - o h 

More  tha 

SATISFACTION  RAl  No 

Samp  1 o 

| Months 

Mot  ths  j 

Mont  hs 

Mouths 

Months  j 

o,,  Mont  i 

ox  t rente!  v d i ssat  i • : 1 od 

to 

s 1 ight 1 v d Issat  i s f 1 i d 

27.97 

25.67 

28.87 

31  .19 

30.35 

31.57 

21.11 

no  i t hot  sat  is!  iod 

nor 

d issa t i s f tod 

18. b5 

17.76 

21.32 

21.83 

21.16 

14.85 

1 3 . 6 L 

s 1 ight Iv  sat ist  tod 
to 

i’xt  i t* me  l v sat  is  t led 

53.38 

56.57 

49.81 

46.98 

48.49 

53.58 

65.28 

i 

tom  168,  Amount  of 

Dirty  Hand  Work  You 

IX- 

,otal 

1 1-12 

1 1 1-2  . 

1 25-36 

49  •>.. 

More  (ha 

SATISFACTION  RAT INC 

S.imp  1 e 

j Month. 

Mont  V. 

Months 

Months 

Men l hs 

6 Mouth 

ox  t rente  1 v d t ssat  is  f iod 

i 

f 

to 

s l i v.h  1 1 v dl  ss.i  t i 1 i . tl 

21.36 

25.00 

23.67 

25.55 

24.63 

21 .10 

10.83 

n e 1 1 her  ^.it  is  t i «»d 

- 

nor 

1 

30.20 

28.96 

30.54 

30 . 78 

31  .89 

30.  25 

28.90 

slight Iv  sat isf led 
to 

ext reme ’ v sat i t led 

48.44 

46.01 

45.79 

43.67 

43.48 

48  .b5 

60.27 

S A i ! S FACTION  RA  FT  KG 

lot..!  ’ 
Aampl  e 

i-:: 

Me  nths 

L3  24 
Mont  ii.-;  | 

r 25- 36*  j 
Months  j 

5 7 >8 
Mentlis 

49-96 

Months 

More  than 

96  Months 

t x t r i m* * i y d i ss a t i s f i ed 
to 

il  ightly  d i s it  Isfied 

| 

12.70 

1 

9.03  , 

i 

9.45 

' 

12.17  ' 

14.43 

13.78 

15.74 

n c*  i tiler  sat  it-  t iod 

nor 

d is  - a ! : f ifd 

1 | 

37.06 

40.30 

40.87, 

41.74 

42.35 

1 

34  .4b 

24.94 

s 1 ightly  it  is f ied 
to 

ex ! . ene I v sot  1st i ed 

50.24 

50.67 

49.68 

46.09 

43.22 

; 51.76 

59.32 

item  170,  t 

iontrol  Your  Job  Gives  You  Over  Peop 

Le 

SA!  1 8 FACT  1 < ii  I'.i, 

t,  . 1 

i i - 1 2 
Months  j 

1 1-24 
Months 

! 3 5-  id 
Months 

" t-.tlis 

M mtl ! 

- 

More  than 

96  Months 

extreme J v J > i *.  is  t ied  j 
to 

S i i gll  t 1 V <UsS.lt  ih!  wd 

13.39 

i 

13.33 

14.17 

14.37 

14.87 

1 5.42 

8.95 

ne  i t ('I  r sat  is  t £«  •! 

nor  i 

J issu ; , f i ed 

43.70 

47.11  j 

48.83 

48.81 

48.79 

37.27 

32. 0« 

s 1 igh  t 1 y sat  i s f i i d 
to 

extreme  ly  sat  is:  wi 

42.91 

39.56 

| 

17.00 

16.82 

36.34 

47.31 

58.96 

Item  171,  Way  Your  Super  Evaluates  Your  Work 


Fot  1 1 

SATISFACTION  RATING  Sample 

'-12 

Months 

13-24 

Months 

. J6 
Mont hs 

3 7-48 
Mon ths 

49-96 

Men  t hs 

More  than 
96  Mon  ths 

extremely  dissatisfied 
to 

slightly  dissatisfied  1 20.12 

18.22 

21.41 

22.14 

24.07 

21.  ■' 

13.65 

n e i ther  sat  is f led 

nor  1 

d i ssat  i s f led  j ^1  • 

23.56 

22.26 

23.77 

25.37 

17.89 

16.36 

: light  1 V s.i  t is  f I ed 

to  | 

ext  route  I-,  .satisfied  58.38 

58.22 

56.33 

54.09 

50.56 

60.36 

69  .99 

Item  172,  Opportun  t 

o Vary  Work  Methods 

S \T  s’1  AC  TIPS  HATING 

1 -tal 

jeLs  . 

1-12 

Months 

I 1 3-JJ  ; 

^ '1  ’nths 

25-36 

Mon i hs 

nths 

49-96  ] 

Months 

More  than 
96  Months 

extremely  dis-  ,i  isfied 
to 

s ' i r.h_t  ly  d i tts  it  i . f i < ,1 

23.33 

' 

20.88 

25.84 

26.78  , 

27.63 

23.41 

15.47 

Lthci  toll  ' 1 1 1 
nor 

d 1 ss  1 1 Is f led 

1 

25.  U 

- H 

.'0 . 6 1 

28.6 . 

28.96 

27.12 

22  2 5 

16.96 

s l l i'li t 1 v sat  is  t led 

t.>  1 

exr.rent  I v sat  i s t i ed 

■ 

51.36 

49.49 

45.52 

44.26 

l .2 

54.34 

67.57 

Item  173,  Consideration  Given  You  By  Air  Foret 


rot  »i 

: i-i2  i 

~ 13-24  | 

25-36 

' ' . 

19-516  "j  Me 

:*«■  than 

SATISFACTION  RATING 

Samp  1 e 

Months  i 

Months 

| Months 

Months 

Months  "ti 

Mon l \ s 

extremely  dissatisfied] 

| 

to 

slightly  dissatisfied  j 

45.13 

1 

41.60  ‘ 

49. 351 

52.60  j 

52.45 

42.59 

31.74 

neither  sat  is  t led 

1 

, - j- 

no  r 1 

d issat  is  f it* d 

18.06 

20.50  . 

18.77; 

19.70 

16.71 

19.60 

14.74 

s 1 ightly  sat  is f ied 
to 

extreme! v satisfied 

36.81 

37.90  . 

- ; 

31 . 88 

27.70 

30.84 

! 

37.81  , 

53.52 

Item  174, 

Recreational  Oppor tun  in  Surrounding 

Co  mm un 

Total 

j 1-12 

13-24 

I 25-36 

3 7 ^4  8 

49-96  ' y,, 

re  ilia  a 

SATISFACTION  RATING 

Sampl e 

j Months 

Months 

! Months  ; 

Months  1 

Months  i 9t- 

Months 

extremely  dissatisfied 



to 

slightly  d iss a t i s f i ed 

29.44 

i 35.25 

U> 

f 

i-n 

Ui 

31.10 

34.02 

26.51 

18.40 

neither  satisfied 

nor 

d issat  isf  i ed 

17.90 

1 1 

16.74 

19.04 

] 

18.26 

18.5b 

16.86 

16.92 

slightly  satisfied 
to 

extremely  satisfied 

52.66 

48.01 

46.41 

i 50.64 

47.42 

5b.  63 

64 . 68 

Item  175, 

Amount  of 

Compe  title n Amoung 

Co -Workers 

To  tii  1 

p-12 

! 13-24 

25-36 

37-48 

( 4U-9(,  | More  than 

S AT IS FAC  1 ION  HAl’lNC 

S.nnp  1 1* 

Month:. 

" -at  its 

Months  1 

Months 

Months 

Months 

ext  i oriel  v d i s at  Is  t ed  : 
to 

S I i ght  ! y d i ; ! i.i  f ied 

16.8b 

16.59 

19.16 

17.35  ] 

L 

19.41 

17.59 

11.70 

ne  it  In  r sat  i ,.f  ied 

' 1 

nor 

J i.  s.i  t iff  f ied 

38.48 

39.26 

40.68 

43.6  6 

42.45 

37.64 

28.62 

s 1 ightly  satis!  i,-.i 

to  j 

ex  r r '.ne  In  so  t is  t i 1 

44 . 6b 

44.  15 

40 . 1 6 

38.99 

38.14 

44.77 

59 . 68 

Item  17b,  Cos  t of  TV'Y  Versus  Payment  Reeeived 

: • ! f-t  I 23  Ife 

; \T)  o'\  ■ . Samp  Mi  mi  1 Months  Month) 

I S t rare  l v .lis  : . I ; a : 


■ ' 5 gh)  '3  i!  i s'  a ! i 
n .■  I the  r sat  i t lei. 
ne  r 

d Is  1st  i .. 

! : hi : 1 1st  it'd 


Melt  the 

Ui-  M,t.  • Mt 


.'Xt  re  I v .at  l ■ ■ • i ed 


38.79 

24.47 

30.10 

33.17 

14.71 

4 5.72  . 

58.11 

19.65 

53.45 

48.10 

4 3 . 89 

44 .30 

11 .42 

22.46 

21  . 56 

22.08 

21  .80 

22.94 

20.79 

22.86 

19.40 

ea.  !«•  ..  _ - 

Item  177 j Amount  of  Time  Work  in  Extreme  Temp 


SATISFACTION  RATING 

Total 
Samp  1 e 

! 

Months 

13-2  • 
Months 

36 

Months 

3 7-43 
Mont ’as 

49  -M6  >■  • r • * 

Months  Mb  Mo 

extremely  dissat  i-'  t led 
to 

slightly  d t ssa tisf  ied 

31 . 3b 

33.62 

35.63 

34.45 

35.28 

30.77  20 

neither  satisfied 

nor 

d issat  is f led 

28.71 

29.18 

27.71 

28.25 

29.95 

28.92  28 

s lightly  sat  is  1 i ed 
to 

extremely  satisfied 

39.93 

37.20 

36.6b 

37.30 

34 .77 

40.31  | 50 

Item  178,  Knowledge 

of  AF  Promotion  System 

S AT ISFACTION  RA1 ING 

Total 
Samp  1 e 

1-1  2 
Months 

1 3-24 
Months 

25-36 
Mont hs 

17-48 

Months 

49-9|>  ; More 

Months  1 9i,  m,, 

extremely  dlss.it  is:  ied 
to 

sliglul  y d i ssa t i s f ied 

19.99 

27.03 

. 27.96 

23.29 

18.47; 

• 

12.89  10 

neither  satisfied 

nor 

d issat  isf ied 

24 . 60 

28.06 

29.79 

30.33 

29.47 

18.47  12 

slightly  satisfied 
to 

ext  rente  1 y sa  t isf  ied 

55.41 

44.91 

42.25 

4b . 38 

52.06 

68.64  77 

Item  179,  Safety  Program  in  Your  Unit 

SATISFACTION  RATING 

Total 
Samp  le 

1-12 

Months 

1 3-24 
Months 

25-36 

Mon  tli  s 

17-8  j 

'k’n  t hs 

49  9t  : More 

Months  ; 96  M n 

ex'remely  dissatisfied 
to 

slightly  d i ssa ; i s f ! ed 

9.85 

9.30 

12.34 

10.16 

10.88, 

10.13  6 

n e i ther  sat  : ied 

nor 

d i ssa t t s f \ ed 

_ 26 -I* 

27.62 

■ 

27.63 

30.78 

30.  57 

23.78  17 

s 1 ight 1 v sat  ist  ied 
to 

ext  rt  mel  v sat  i f ied 

64.04 

M.0S 

60.03 

59.06 

58.55 

66.09  76 

Item  ISO,  Your  Organizations  OJT  Program 


SA1  S FACTION  RATING 

Total  1-12 

S ijtg . . Months 

13-24 
^_M  -n  t h< 

5b  57-48  • ; 6 Mori 

Months  " tths  Months  1 96  Mr 

extremely  d Issat is  f ied  , 
to 

si  ightly  dlssa  t is  f ied  j 

20.39  23.48 

| - 242L4Jl 

► — * - 4 

20.94  22.87  20.42  1. 

neither  satisfied 

nor 

d i s sat  :st  led 

23.72  18.32 

22.23 

27,25  28.68  23.34  2< 

slightly  satisfied 
to 

extremely  satisfied 

55,89  58.20  >3. 54 

1 

51.81  48.45  56.24  bf 

181 , Concern  Supervisor  Shows  for  Subs 


SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48  ; 
Months  | 

49-96 

Months 

More  than 

96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

20.72 

16.34 

20.67 

23.74 

23.52 

23.16  j 

15.85 

neither  satisfied 

nor 

dissat  is  f led 

15.21 

15.16 

17.04 

16.24 

18.51 

13.50  1 

10.76 

slight’y  satisfied 
to 

extremely  satisfied 

64.071 

68.50 

62 . 2*5 

60.02 

57.97) 

63.34  | 

1 

73.39 

182,  Extent  Military 

Pay  Covers  Living  Exp 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

25-36 

Months 

37-48 

Months 

49-96 

Months 

More  than 

96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

51.25) 

51.85 

54.01 

52.32 

53.48 

51  .11 

45.79 

neither  satisfied 

nor 

dissatisfied 

10.75 

13.04 

12.61 

11. ’61 

11.37' 

8.44  ; 

r~ 

7.89 

slightly  satisfied 
to 

extremely  satisfied 

38.00 

35.11 

33.38 

i 

36.07 

35.15 

40.45 

46.32 

Item  183,  Living  and  Working  Conditions  on  TDY 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24  25-36 

Months  | Months 

37-48 

Months 

49-96 

Months 

More  than 

96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

25.40 

12.83 

1 

| 18. 62 | 21.29 

25.02 

j 30.76 

38.56 

neither  satisfied 

nor 

d issa  t is f ied 

50.42 

67.01 

T 

60.541  55.44 

i 52.13 

1 

42.57!  32.13 

slightly  satisfied 
to 

extremely  satisfied 



r 

24.18 

20.16 

20.84  23.27 

22.85 

26.67.  29.31 

Item  184,  Amount  of  Authorized  Time  Off  to  Eat 

SATISFACTION  RATING 

Total 

Sample 

1 l'12 
Months 

1 

22.81 

13-24  T 25-36 
Months  | Months 

! 37-  -.8 
| Men t hs 

49-96  j More  than 
Months  j 96  Months 

extremely  dissatisfied 
to 

slightly  dlssatisf ied 

23.38 

28.78 

i 25.28 

28.00 

1 21.75 

13.22 

n either  sat isf  ted 

nor 

d issat  isf  ied 

21.10 

19.70 

20.18 

19.99 

22.30 

21.52 

r 

22.24 

slightly  satisfied 
to 

extremely  satisfied 

55.52 

57.49 

31  .it, 

54.73 

J 

49 . 70 

56.73  64 . 54 

AD-A063  642 
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NL 


END 


3-79 


SATISFACTION  RATING 

Total  ! 
Sample  ■ 

1-12  | 
Mon  ths 

13-24  I 25-36 
Months  | Months 

37-48  j 
Months 

49-96 

Months 

More  than 

96  Months 

extremely  dissatisfied! 
to 

slightly  dissat  isfied 

40.99 

40.05 

42.08 

n 

39.78 ' 

41.55 

40.86  , 

41.20 

neither  satisfied 

no  r 

e i ssat  i *»  I it'd 

28.24 

28.34 

29.41 

30.14 

| 

| 

29 . 05 

j 

25.88 

25.98 

s 1 ight  1 y sa t isf  ieJ 
to 

extremely  satisfied 

30.77 

31.61 

28.51 

1 

1 

30.08 

| 

29.40|  33.26 

32.82 

SATISFACTION  RATI  NT! 

Total  | 
Samp] e J 

~r-i2~ 

Months  | 

1 3-24 
Months 

i 25-36 
: Months  j 

37-48  1 
Months  | 

49-96 

Months 

[ More  than 

96  Months 

e x t r on:c*  1 y d i s » a t i € i ed 
to 

iShtly  dissatisfied  _j 

13.47 

! 

1 

16.34  j 

18. 1 lj  16.71 

1 1 

18.76 

13.20  ! 

9.10 

neither  satisfied 

nor  l 

<1  issat  isf  led 

19.06 

1 

18.85  ; 

19.68 

r 

20.97  ; 

1 ! 
1 

20.94 

17.64 

16.15 

s 1 ight  1 y sa t inf  led 

ext  t > .mely  sa  tisf  ' i d 

65.47 

64.81 

62.21; 

62.32 

60 . 30 

69.16 

74.75 

Item  187,  Quality  of  Housing  Living  In 


SATIS  FACTION  RATING 

Total 

Sample 

1-12  "j 

Months 

1 3-24 
Months 

25-36 

Months 

17-48 
Mon ths 

49-96 

Months 

More  than 

96  Months 

ex’ remely  dissat is  find  1 

1 1 

“ r 

j 

1 

to 

slightly  dissatisfied  | 

40.25t 

45.46 

43.44 

43.71  ' 

42.49 

37.33 

31.25 

neitiior  satisfied 

I 

nor 

dissatisfied 

! 

14.05 

13.37 

15 . 26] 

16.12  ! 

15.091 

1 

12.93 | 

10.65 

slightly  satisfied 
to 

extremely  satisfied 

45.70 

41.17 

41.30 

40.17 

42.42! 

49.72  , 

58.10 

AT  IS  FACTION  RATING 

lota: I r-lY ‘ 

Sample  j Months 

| iV-24 

t Months  j 

25-  36 

Months 

1 3 7—4  8 
Months 

• 1 96  J More  t han 
Months  | 96  Months 

< x t r eme 1 v dissatisfied! 
to 

1 i gill  1 y d i ssa  t i l i ed 

42.03  48.36 

49.05 

48.00 

45.14 

36.95  26.98 

n o i ther  sa t i > t i od 

nor 

d issat  isf  led 

16.31  15.88 

16.50 

16.07 

16.20 

15.09  17.26 

s 1 ight ly  sa t i s t i ed 
to 

extremely  sat  i ■ ■ i led 

41.66  35.76 

34.45 

35.93 

38.66 

47.96  55.76 

r ' . • - — j - g 


Item  189. 

Ipportunit 

V for  Of 

f-l)uty  Job 

SATISFACTION  RATING 

Total 
Samp] e 

1-12 

Months 

1 3-24 
Months 

25-36 

Mont  Its 

3 .6 

Months 

1 9-96 

Months 

Marc  flian 
^*1  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

. 31*.Q.8 

34.76 

32.51 

34 . 66 

34.48 

31.14 

21.50 

neither  satisfied 

nor 

d issat  isf  ied 

.27.9-8 

25,11 

28.69 

26.73 

2b. 62 

26.23 

31.77 

slightly  satisfied 
to 

extremely  satisfied 

.AQ.JL4 

40.13 

38.80 

j 

38.  hi 

38.90 

42.63 

46.73 

Item  190.  Your  Work 

Schedule 

SATISFACTION  RATING 

Total 
Samp  1 o 

1-12 

Mont hs 

13-24 

Months 

25-  36 
Months 

37-43 
Mon  t hs 

49-96 

Mon  t hs 

Mon*  ti  i: 

96  Month  • 

extremely  dissatisfied 
to 

slightly  dissatisfied 

24.09 

22.  79 

26.58 

25.79 

29.17 

22. 50 

17.54 

neither  satisfied 
nor 

d issat isf i ed 

16.34 

17.32 

18.52 

17.45 

18.21 

15.83 

11  .33 

slightly  satisfied 
to 

extremely  satisfied 

59.57 

59.89 

54.90 

56.76 

52.62 

61 .67 

71.13 

Item  191,  Power  You 

Have  Over  Others 

SATISFACTION  RATING 

Total 

Sample 

1-12 

Months 

13-24 

Months 

2 5-36 
Mont hs 

3 7-48 
Mon  t hs 

40-96 
Mont  hs 

More  than 

96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

10.90 

27.50 

15.96 

12.56 

14.09 

11  .91 

7.93 

neither  satisfied 

nor 

d iss.i  t isf  led 

36.12 

32.50 

47.06 

43.96 

41  .61 

37.12 

31.92 

s lightly  sat  Isf led 
to 

extremely  satisfied 

52.98 

40.00 

36.98 

43.48 

44.30 

50.97 

60 . 1 5 J 

Item  192,  Number  of 

People  Supervised 

SATISFACTION  RAT  INC. 

Total 
Samp  l«* 

l -12 
Months 

1 3-24 
Months 

25-36 
Mont  Its 

37-48 
Mon t hs 

49-96 

Months 

More  than 

96  Months 

extremely  dissatisfied 
to 

slightly  dissatisfied 

15.45 

i 

20.00 

14.95  20.58 

16.72 

17.54 

13.00 

n either  sat  is f i ed 

nor 

d issat isf ied 

23.03 

31.43 

48.60 

29.41 

30.66 

23.68 

16.64 

s 1 i ght ly  sat  is f ied 
to 

extremely  satisfied 

61.52 

48.57 

T 

36.4  5|  40.01 

52.62 

58.78 

70.36 

97 
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Item  193,  Chance  to  Show  Sui 

ervisory 

AbiiiLv 

SATIS FACTION  RATING 

Total 
Sample  j 

1-12 

Months 

13-24 
Mon t hs 

Months 

3 7-48 

Mon i hs 

4 9-96 

Mont hs 

More  than 

96  Months 

extremely  dissat isfied 
to 

• lightly  <1  issat  i • f i oil 

.13,20 

17.64 

18.09 

17.67 

16.72 

16.20 

9.57 

no  It  her  sat  isf  ied 

nor 

d ! -sat isf ied 

1 

16.88 

32.35 

29.52 

23.23 

25.09 

.17 . 32 

11.85 

s I ight I y sat  1st  ied 
to 

extremely  sat  Isfied 

69.92 

50.01 

...  52.39 

59.10 

58.19 

66.48 

78.58 

Item  194,  Extent  Job  Requires  Rules  Enforcement 

SATISFACTION  RATING 

Total 

Sample 

1-1  2 
Months 

1 3-24 
Months 

25-36 

Months 

3 7-48 
Months 

4 9-96 
Mon t hs 

More  than 
9t>  Months 

extremely  dissatisfied 
to 

1 i gh  1 1 v dissat  i s t i od 

14.46 

11.76 

11.65 

14.72 

16.66 

17.46 

12.90 

neither  satisfied 

nor 

d issat  Isf  i oil 

19.63 

35.29 

33.01 

26.40 

26.04 

20.00 

15.00 

• 1 i ght ly  sa t is  1 led 
to 

o <t  t c we  ly  sat  isf  led 

65.91 

52.95 

55.34 

58.88 

57.30 

62.54 

72.10 

Item  195,  Way  Others  Respect  Your  Authority 


SATISFACTION  RATING 

Total 

Sample 

1-12  ~| 
Months 

[Tj-24 
i Months 

25-36 

Months 

37-48 
Mon ths 

[ 49-96 
Months 

Mon*  than 

9 6 Months* 

extreme ly  dissatisfied 
to 

slightly  dissatisfied 

20.97 

28.57 

21.13 

24.61 

32.15 

25.41 

15.39 

neither  satisfied 

nor 

d lssa  t Isf ied 

16.85 

25.71  ' 

33.65 

27.18 

20.85 

18.99  1 

11.27 

slightly  satisfied 
to 

extremely  satisfied 

62.18 

t— 

45.72 

45.20 

48.21 

1 47.00 

55.60 

7 3.34 

Item  196,  Chance  to  Give  Orders 


SATISFACTION  RATING 

To  t a 1 
Sample 

j 1-12 

Months 

13-24 

Months 

1 2 5 -‘3  6 
Months 

' • 5 1 

Mont hs  j 

49  9 6 

Mon t hs 

More  than 
‘h'  Mini  ths 

extremely  dissatisfied] 
to 

si  Ight 1 y d issat Isfied 

7.55 

14.70 

14.00 

11.22  j 

8.83 

9.97 

4.73 

neither  satisfied 

nor 

d i ssat  isf i ed 

39.44 

38.24 

53.00 

47.45 

] 51.24 

-C 

32.30 

slightly  satisfied 
to 

extremely  satisfied 

53.01 

47.06 

33.00 

41.33 

1 *1 

39.9  1 

1 

46 .54  62.9  ' 

98 


